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PARTI 


... dated 29ın June 1982. 


GOVERNMENT OF KERALA 


Abstract 
PUBLIC SERVICES COMMITTEE TO REVIEW THE PERFORMANCE OF 
THE DEPARTMENTS CONCERNED IN THE MATTER OF RECRUIT 
MENT OF SCHEDULED CASTES/SCHEDULED TRIBES 
AND ALLOTMENT OF LANDS TO THEM 

RECONSTITUTED . 


GENERAL ADMINISTRATION (EMPLOYMENT CELL - A ) 

DEPARTMENT 
G. O. (Ms) No. 182 /82 /GAD . Dated , Trivandrum , 25th June 1982 . 


Read : 1 . G.O. (Ms ) 353/PD dated 28-11-1968 . 

2 . G.O. (Ms.) 302 /PD dated 6-10-1969. 
3. G.O. (Ms.) 84 /71/PD dated 27-3-1971 . 
4. G.O. (Ms.) 179/77/GAD dated 10-6-1977. 
5. G.O. (Ms.) 109/80 /GAD dated 17-3-1980. 
6. G.O. (Ms.) 65/81/GAD dated 3-3-1981. 
7. G. O. (Ms.) 10/82/GAD dated 13-1-1982. 

ORDER 
In the G. 0. read as first paper, Government had constituted a 
committee to review the progress of recruitment of members of Scheduled 
Castes /Scheduled Tribes for appointment to the public service in various 
Departments of Government and allotment of lands to them . In the G.Os 
2nd to 7th read above , Government had reconstituted the committee from 
time to time. As some of the non -official members of the 

existing 
committee are not sitting members of the present Legislature, Government 
are now pleased to reconstitute the coinmittee with the following 
members : 
1. Chief Minister 

Chairman 
2 . Minister (Transport) 

Vice- Chairmai 
3. Shri T. K. Arumughan , M. L.A. 

Member 
4. Smt. Bhargavi Thankappan, M. L. A. 
5. Shri C. K Chakrapani. M. L. A. 
6. Shri M. K. Kesavan , M. L. A. 

7. Shri V. Kesavan , M. L. A. 
G. 937. 
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8. Shri Kottakuzhi Sukumaran , M.L. A. .. Member 
9. Shri K. T. Kumaran , M. L. A. 
10. Shri Pandalam Sudhakaran, M.L. A. 
11 . Shri K.Raghavan Master, M. L. A. 
12. Shri K. P. Raman , M. L. A. 
13. Shri C. K. Thankappan , M.L. A. 
14. ShriG. Varadan , M. L. A. 
15. Shri P. K. Velayudhan , M. L A. 
16. Special Secretary, General Admini 

Stration Department 
17. Special Secretary, Harijan Welfare 

Department 
18. Special Secretary, Revenue Department 
19. Secretary, Kerala Public Service 

Commission 
20 . 

Director, Harijan Welfare 
21. Director , Tribal Welfare 
22. Joint Secretary , Gentral Administration 
Department 

Convener ... 
2. The Committee will be treated as a First Class Committee for 
the purpose of T. A. and D. A. of non-official members. 

3. The T. A. of non -officialmembers will be met from the provi 
sion in the budget of the Harijan Welfare Department under the 
relevant head of account. 

Hy order of the Governor, 
M. G. VELAPPAN Nair , 

Joint Secretary to Government. 
To 

The Chairman , Vice-Chairman and Members of the 

Committee. 
The Accountant Genera , Kerala , Trivanrium 
The Private Secretary to Chief Minister and other Ministers . 
All Departments of the Secretariat (all sections). 
All Officers of the Secretariat. 
The Director of Harijan Welfare . 
The Director of Tribal Welfare. 
The Finance Department. 
The Director of Public Relations. 
The Joint Secretary , General Administration (Employment Cell) 

Department- Convcner. 
Stock File. 
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GOVERNMENT OF KERALA 

Abstract 
GENERAL EDUCATION - OPENING OF NEW AIDED SCHOOLS (UPGRADING AND 
NEW ) Revision PETITION FILED AGAINS : G.O. (Ms) No. 21/82/G.EDN . 
DATED 15-2-1982 UPGRADING OF C. C. P.L.M.A.I.U.P.S. 
PERUMANOOR, 

ERNAKULAM - PERMISSION 
ACCORDED - ORDERS ISSUED . 


GENERAL EDUCATION (F ) DEPARTMENT 
G.O. (Ms.) No. 80/82,G.Edn . Dated , Trivandrum , 4th June 1982 . 


Read :-1. Notification No. W4-77916 /81 dated 31-7-1981 of the 

Director of Public Instruction , Trivandrum . 
2. G.O. (Ms.) No. 21/82/G.Edn. dated 15-2-1982 
3. Revision petition dated 24-2-1982 from the Chairman , 

Central Board of Anglo Indian Education , Perumanoor, 

Cochin.682015 . 
4. Letter No. B1-6111/82 dated 12-5-1982 from the District 
Educational Officer, Ernakulam . 

ORDER 
1. In the notification read as first paper above, the area " Perumanoor" 
in Ernakulam District was one of the places requiring High Schools. But 
in the G.O.sanctioning private schools in the state for the year 1981-82 
read as second paper above, no high school was sanctioned in the above arca 
since the application submitted for the purpose did not satisfy the condition 
regarding site. 

2. The Chairman , Central, Board of Anglo Indian Education , 
Perumanoor, Cochin submitted before Government a revision petition reques 
ting to upgrade the C.C.P.L.M.A.I.U.P. School in the above area , 
under the control of the Central Board of Anglo Indian Education . Govern 
ment have examined the revision petition in consultation with the District 
Educational Officer, Ernakulam . 

3. It is seen that the said school has about 70 cents of land in possession 
against the normalrequirement of 3 acres of land for a high school. This 
is a schoolmanaged by the Anglo Indian Community which is a minority 
community . The School was started before the coming into force of Kerala 
Education Act, and it had only 25 cents of land . It is located near the 
G. 878 
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Cochin Shipyard where the cost of land is very high . In the circumstances, 
Government take a sympathetic view in this case and they are pleased {to 
order that in relaxation of Rule 1 of Chapter IV , of K.E. Rs, permission 
will be given to the chairman , Central Board of Anglo Indian Education , 
Perumanoor, Cochin to upgrade the C. C. P. L. M. A. I. U. P. Schoolby 
name " C. C. P. L. M. A. I. High School," in the area “ Perumanoor” in 
the Ernakulam Educational District subject to the conditions stipulated in 
G.O. (Ms) No. 21/82/G.Edn. dated 15-2-1982 . 

4. The educational agency will be allowed to start Standard VIII in 
the academic year 1982-83 provided they can acquire 30 cents of land more 
during this year itself . 


By order of the Governor, 

P.K. UMASHANKAR , 
Commissioner & Special Secretary to Government. 


Kerala Gazette No. 26 dated 29th June 1982 . 
PART I 

GOVERNMENT OF KERALA 


Labour ( A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 359/82 /LBR . 

Dated , Trivandrum , 6th April 1982 . 
The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between the GeneralManager, Travancore Sugars and Chemicals 
Limited , Thiruvalla and their workmen represented by the General 
Secretary, Travancore Sugars Employees Union , Pampa River Factory , 
Thiruvalla received by Government on 2-4-1982 is hereby published under 
section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P. GOMATHY AMMA, 

Deputy Secretary to Government . 
In the Court of the Industrial Tribunal, Alleppey 
Dated this the 16th day of January 1982. 

Present : 
SHRI K. KANAKACHANDRAN B.Sc., LL.B., 

Industrial Tribunal 
INDUSTRIAL DISPUTE No. 1/1980 

Between 
The General Manager, Travancore Sugars and Chemicals Limited, 

Thiruvalla . 

And 
The workmen of the above concern represented by the General 
Secretary, Travancore Sugars Employees Union , 

Pampa River Factory , Thiruvalla . 
Representations : 

M /s Menon & Pai , 
Advocates, 

For Management 
Ernakulam . 
SriK. P. M. Sheriff , 
Advocate , 

For Union . 
Alleppey . 
GA. 72 /B . 


? 


2 


AWARD 


1. The Industrial Dispute between the management of the Travancore 
Sugars and Chemicals Ltd., Thiruvalla and the workmen was refferred to 
this Tribunal by G. O. Rt. No. 999 /79 /LBR dated 18-7-1979. The issue 
referred in this Dispute is the stoppage of the customary practice of giving 
2 months salary as Ex-gratia in addition to one months notice pay to such 
ofthe staff members who retire after completing 30 years of service under 


the company . 


2 . On behalf of the workmen , General Secretary of Travancore 
Sugars and Chemicals Employees Union , Pumba River Factory, 
Thiruvalla , filed claim statement. According to the claim statement, 
the company was formerly under the management of M /s Parry and 
Company Ltd., Madras till the year 1976 and after that the 
Company became a Kerala Government Company. The management had 
deliberately stopped the customary payment of 2 nths salary as Ex -gratia 
in addition to one months notice pay to those staff who retired after 
completing the 30 years of service . The union further says that the above 
customary payment was in force from the very inception and several 
employees were benefited thereby . But during the period frorn 13-4-1977 
to 31-12-1979, the management refused to give the above said customary 
payment to a dozen of staff members who retired from the service of 
the co.npany after having unblemished service. The union has got a 
contention that the above customary payment has become a part of condi 
tion of service in so far as the staff members are concerned . It is also 
alleged by the union that the management had deliberately stopped the 
payment of cash award also as was given earlier at the rate of Rs. 300 for 
30 years of service, Rs. 400 to 35 years of service and Rs. 500 to 40 and 
above years of service. It is further contended that although the 
Travancore Sugars became a Government Company , the employees are not 
considered as Government employees and their scale of pay and allowance 
and other amenities including pension are not similar to or on par with 
Government employees. They have no pension scheme or any such welfare 
amenities after their retirement from the Company s service. Therefore it 
is contended that the staff members of the Company are entitled to enjoy 
all the amenities which were granted to them by the previous management 
and which were being enjoyed by then for the last 2 decades. 

3. In the counter statement filed by the management, the claims made 
by the union were rejected . The management says that the sugar factory 
and Distillary at Valanjavattom , Tiruvalla employs about 750 employees 
which include Clerical staff and seasonal workmen . It is stated that after 
the taking over of the managernent of the company by the Kerala Govera 
ment, the retiral benefits of the workmen have been standardised and tersm 
and conditions of the service were made applicable to all the categories of 
workmen uniformly . According to the management, this was with objegt 
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of avoiding labour unrest and allegation of discrimination a mongst the 
workmen . The retirement benefit presently applicable to the workmen 
according to the Management are: 

1. Gratuity under the Payment of Gratuity Act, 1972 at the rate 

of half a month s wages last drawn , subject to a maximum of 

20 months wages . 
2. Provident Fund and Pension benefits under the Employees 

Provident Funds and Miscellaneous Pension Act, 1972 . 
4 . It is also admitted by the management that the then Management 
used to give two months salary and one months notice pay as ex.gratia to 
such of the staff members who retire after completing 30 years of service 
under the company and that was at a time when the retiral benefits were 
very meagre and were depending upon the goodwill of the management. 
According to theManagement, the above mentioned payments to the staff 
members cannot be treated as a customary practice of payments and 
continuance of such payment even after the standardisation of the wages 
and other benefits will only create unhealthly labour practice and therefore 
there is no justification in restoring the same merely for the sake of 
industrial peace. The Management has , termed it as a restrictive work 
practice . The management further says that there is no question of any 
violation of natural justice in the matter of discontinuance ofthe above 
said paymentmade by the former management. Regarding cash awards 
alleged to have been given to some of the workmen , the management says 
that it was notat all there and even assuming that there was practice of 
giving cash award also that would be outside the ambit of the issues referred 
for adjudication . The management also denies the allegations of union that 
the stoppage of the above payments was to penalise the workmen . 

5. The Management s statements contained in the counter statement 
were disputed by the union in their reply statement. It is submitted 
through the reply statement that the union was unaware of the taking over 
of themanagement of the company by the Government of Kerala and the 
stoppage of customary payment to them by the successor Management. It 
is stated by the union that on account of the admission by the management 
that there was such practice of payment of two months wages as ex -gratia 
to those employees who worked about 30 years in the company, the same 
has become a part of the service conditions and the stoppage of that can be 
done only with notice as required under Section 9 ( A ) of the Industrial 
Dispute Act. The stand of the Management that the retirement benefits 
were standardised after the taking over of the Company by the Sate 
Government is questioned by the workmen in the reply statement. The 
introduction of any pension scheme to the workmen is strongly denied by 
the union . 

6. From the statement and counter statement, one of the question to be 
resolved is whether the payment of two months wages as ex-gratia and one 
month s notice pay to those staffmembers who have completed 30 years of 


Service at the time of their retirement had become a customary payment as 
has become a customary payment, definitely it is the one of thematters 
provided in 4th schedule attached to the Industrial Dispute Act 1948. If it 
included in the 4th schedule and the withdrawal of which requires notice as 
contemplated in Section 9 ( A ) of the Industrial Dispute Act. Although the 
issue referred was the legality of the stoppage of customary paymentto the 
workmen of the Travancore Sugars & Chemicals Ltd., incidentally, a 
primary issue also has been cropped up now with regard to the compliance 
of Section 9 ( A ) of the Industrial Dispute Act. If there was such practice of 
payment by the erstwhile management and the same was changed by the 
successor management, it has to be held that there was a change in the 
conditions of service in so far as the employees of the Travancore Sugars are 
concerned . The management has admitted categorically in their counter 
statementthat there was such a practice as contended by the workmen but 
the same had to be stopped in themanagement s attempt to standardise the 
retiral benefits of the employees as a whole. However they admit that still one 
month s notice pay is given on retirement. Unequivocally this is a clear 
admission regarding the existence of a payment. The legality of such 
payment and its continuance may be a different issue but once it is admitted 
that there was such a practice, it has to be held that the payment of two 
months wage as ex - gratia was one of the conditions of service and a change 
in that can be effected only with notice under Section 9 ( A ) of the Industrial 
Dispute Act. The union clearly alleges the lack of notice as contemplated 
in Section 9 (A ) when the management withdraw the customary payment. In 
view of the fact thatmanagement does not deny the existence of the said 
benefit , the stoppage of such customary payment without notice to the 
workmen is clearly illegal and violative of Section 9 ( A ) of the Industrial 
Dispute Act. In the normal course this finding against the management is 
sufficient to continue the benefit even for the period from 30-4-1977 since 
the discontinuance of the same was not in accordance with the provisions 
contained in the Industrial Dispute Act. The consideration on the validity 
of the action taken by the Management comes only after the stopping itself 
was after due compliance the statutory provisions. The consideration of the 
issue referred at this stage will be only premature. 

7. As stated earlier the stand of the Union is vindicated by the 
existence of payment of one month s notice pay even now to the staff 
members of Travancore Sugars Ltd., on their retirements from service . 
This payment of one month s salary which is called “ norice pay " at the 
time of retirement is not at all on account of any statutory obligation . 
Yet, even after the taking over of the company by the State Government 
in the year 1974, the practice of payment of one month s salary on 
retirement is still continuing without any change. 

In the absence any 
statutory right on the part of the employees or statutory obligation 
on the part of the employer, the above said payment of one month s 
salary at the time of retirement can only be treated as customary 
payment of wages. If the payment of notice pay can be treated as 
customary payment, there is no reason to exclude the payment of two 
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months salary as ex gratia also from the purview of customary payment . 
Since the withdrawal of the payment of two months salary as ex gratia 
is without notice as contemplated under Section 9 (a ) of the Industrial 
Dispute Act, the arbitrary stoppage of the payment of two months 
salary as ex gratia at a time of retirement of the staff of the Travancore 
Sugars has to be declared as illegal. 

8. As I said carlier the stoppage of the above said ex gratia and 
one months notice pay are the issues referred for adjudication . The 
propriety of the stoppage of above said benefits to the retiring employees 
is the question to be adjudicated by me and therefore I have to examine 
the issue on merit notwithstanding the fact that stoppage has been 
declared as illegal in view of violation of provis ons contained in the 
Industrial Dispute Act. 

9. Ext. W1to W4 would indicate the payment of ex gratia as well 
as one mon hs notice pay. This sort of customary payment continued 
even after the taking over of the company by the Government ofKerala . 
The management has got the contention that in order to standardise 
the retiral benefits of the employees, the benefits which were given 
earlier were stopped and the employees were compensated in other 
manner by the introduction of Provident Fund, Gratuity and Pension 
Scheme. The Employees Provident Furd and Gratuity were made 
statutory even prior to taking over of the Company by the Government. 
The introduction of pension scheme as claimed by the management 
in the written statement has been denied by the Union in their reply 
statement. According to the Union , no such pension schemeas claimed 
by the management has been introduced so far and the stoppage of 
customary payment at the time of retirement of staff members is without 
in any manner after compensating. Despite this positive assertion on the 
part of the Union , no attempt was made by the management to 
substantiate the claim regarding the beneficial pension scheme. 
evidence regarding pension benefits under the Miscellaneous Pensions 
Act 1972 had been adduced by the management. In the light spec fic 
denial by the Union regarding pension benefits, the burden of proofwas 
necessarily on the management. In the light of this , I have to hold that 
the management is not justified in stopping customary payment to the 
staff members without adequately compensating otherwi e. 

11. The benefits of getting two months salary as ex gratia and one 
months notice pay to all those staff members of the con pany, who 
retire after thirty years of service is a part of service condition in so 
far as the employees who worked under the former n.anagement are 
concerned . The above said benefits were withdrawn illegally and without 
any sufficient grounds . Therefore it is only fair and proper that I should 
pass an award directing the management to continue the samein the 
case of staff members who worked under the former managemeat . 
However this will not be a bar for the management to withdiaw the 
benefits referred in the issue after the due compliance of the provisions 

GA . 72 /B 
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in the Industrial Dispute Act. The justifiability of any kind of 
withdrawal, it is needless to say, will depend upon the beneficial schemes 
introduced by the Management after 1974 which are capable ofmaking 
good the loss the staff members may have to suffer on account of 
withdrawal of customary payments. 
The award is passed with the above findings. . 

K.KANAKACHANDRAN , 
Industrial Tribunal. 
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Appendix 
Witnesses examined on the side of the Management - 
MWI. Mr. R. Padmanabhın , Manager (Administration ) Travancore 

Sugars & Chemicals Ltd., 
MW2. Mr. M. Thomas John, Labour & Welfare Officer of the 

Management. 
Exhibits marked from the side of the Management : 
Ext. Mi. Letter No. B1/3808/81 dt. 10-9-1981. 

M2. Letter No. KW /2786 /80-81 dt. 19-9-1981 . 
M3. Memorandum and Articles of Association of the 

Management. 
Witnesses examined from the side of the Union : 

WW1. Sri K.J. Mathew , General Secretary, TSCE Union . 

WW2. Sri V.A. Samuel, Clerk of the Management firm . 
Exhibitsmarked from the side of the Union : 
Ext. Wi. True copy of a letter dt. 31-10-1973 from the Management. 

W2. True copy of a letter dt. 29-6-1974 from the Management. 
W3. True copy of a letter dt. 4-2-1975 from the Management. 
W4. True copy of a letter dt. 29-11-1980 from the Management. 
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PART I 

GOVERNMENT OF KERALA 

Labour ( A ) Department 

NOTIFICATION 
G.O. (Rt.) No. 331 /82/LBR . Dated, Trivandrum , 30th March 1982. 

The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between the Installation Manager , M /s Burma Shell Oil Storage 
and Distr.buting Company of I dia Ltd., P.B. No. 1028 , Ernakulam , 
Ccchin - 11 and their workmen represented by the General Secretary , Petro 
leum Workers Union, Cochin -18 received by Government on 4-3-1982 is 
hereby published under section 17 of the Industrial Disputes Act, 1947 
( Central Act XIV of 1947) . 


By order of the Governor, 

P. GOMATHY AMMA , 
Deputy Secretary to Government. 


In the Court of the Industrial Tribunal, Alleppey 
Dated this the 30th day of January 1982 

Present: 
SHRI K. KANAKACHANDRAN, B.SC., LL.B , 

Industrial Tribunal 
INDUSTRIAL DISPUTE No. 2/1982 

Between 
The Installation Manager, M /s Burma Shell Oil Storage and 
Distributing Company of India Ltd., P.B. No. 1028 , 

Ernakulam , Cochin - 11. 

And 
The workmen of the above concern represented by the 

General Secretary, Petroleum Workers Union , Cochin - 18 . 
Representations: 

M /s Monon & Pai, 
Advocates , 

For Management. 
Ernakulam . 
M /s T.C.N.Menon & 
K.P.G. Menon , 

For Union . 
Advocates, Ernakulam . 
G.A. 67/ L . 
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AWARD 
Ar. Industrial Dispute between the above parties was ini ially referred 
to the Industrial Tribunal, Calicut by G.O. Rt. 258 /74 /LBR dt. 15-3-1974 . 
The issue referred were : 

1 . Revision of wages . 
2 . Dearness Allowance . 
3. Weightage and fitment. 
4. Merger of D.A. in the basic salary . 
5 . Improvement in pension scheme. 
6. Family pension scheme introduction . 
7 . Leavc facilities. 
8. Batta and Meals allowance. 
9. Leave fare assistance 
10 . City allowance. 
11. Installation duty allowance. 
12 . 

Retirement age . 
13 . Bonus. 

After adducing evidence on all issues, the Industrial Tribunal, Calicut 
passed an award in I.D. No. 30/74 on 26-7-1977 . This award was challenged 
by themanagement and the employees by filing original Petitions before 
the Hon ble High Court of Kerala . The original petition filed by the 
management is O. P. No. 4673/77 . On the workers side, the petroleum 
workers Union filed in O. P. No. 179 of 1978. Another Union viz ., 
petroleum Employees Union which entered in the fray after the reference 
by the Government, filed another Original Petition O.P. No. 178/78 . By a 
common judgment in the abovementioned writ petitions, the Hon ble High 
Court of Kerala allowed the writ petitions to certain extend and the award 
in respect of 9 out of 13 issues were sustained by the High Court. On the 
issues ( 1) revision of wages (2 ) Dearness Allowance (3) improvement in 
pension scheme and (4 ) installation duty allowance , the industrial Tribunal, 
Calicutwas directed to pass a fresh award . In relation to the date of coming 
into force of the award, it was directed to consider afresh from which date 
the award benefits would be available to the workman . 

At the stage of reconsideration as directed by the Hon ble High Court 
of Kerala , some kind of settlement was arrived at between the parties and 
draft agreement was also initialled . The workers union and the Employees 
association filed separately draftmemorandum of settlement enabling the 
Tribunal to pass award in terms of settlement. At that stage the manag 
ment filed objection against the request of the union for passing a corsent 
award contending that the draft agreementwas only initialled and it would 
be come final only after getting the concurrence of the Govern inent of India 
as provided in clause 25 of the draft agreement initialled . It was further 
contended by the management that the Industrial Tribunal, Calicut could 
not pass an award without getting the concurrence of the Government of 
India. Over ruling theobjection of themanagement the Industrial Tribunal, 
Calicut passed an award on 3 ) -1-1981 . The above award of the Industrial 
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Tribunal, Calicut was again challenged by the Management contending 
thatthe Industrial Tribunal, Calicut was haste in passing an award without 
waiting for the concurrence of the Government of India . By a judgment 
dated 8-7-1981 in O. P. No. 1924/81 filed by the management, the Hon ble 
High Court set aside the award dated 31-1-1981 and directed Industrial, 
Calicut to reconsider the issues which were still alive after giving 
opportunity to the parties concerned in the dispute. 

When the matter was pending before the Industrial, Calicut 
jurisdiction of Industrial Tribunals Alleppey and Calicut was redefined by 
G.O. MS. 76 /81 /LBR dated 22-4-1981. Accordingly the files relating to 
Industrial Dispute No. 30/74 pending before Industrial Tribunal, Calicut 
were transferred to the Industrial Tribunal, Alleppey and later it was 
renumbered as I.D. 2 of 1982 . 

After issuing notices to both sides this Tribunal posted the Industrial 
Dispute for further steps. On 13-12-1981 it was submitted on behalf of the 
management that the Government of India had concurred almost all the 
issues except the suggestions mooted by the concerned parties for giving 
lump sum payments to the employees instead of giving benefit of the award 
with retrospective effect. The matter was adjourned to 30-1-1982 for 
further steps. On that day a memorandum of settlement signed by the 
contesting parties was submitted enabling this Tribunal to pass an award in 
terms of the settlement. The settlement is signed by representative of 
management as also Petroleum Workers Union, Ernakulam and Petroleum 
Employees Association , Ernakulam . The settlement is appended with this 
award . By the settlement effected on 30th January 1982, not only the issues 
referred to this Tribunal for adjudication initially were settled but also 
some other issues concerning the employees were also settled . This package 
settlement is practically in supersession of the award passed by the Indus 
trial Tribunal, Calicut in IAD . No. 30/74 which was subsequently sustained 
by the Hon ble High Court in part. 

Before passing the first award by the Industrial Tribunal, Calicut on 
26-7-1977, evidence of both parties were adduced in respect of all the issues 
referred for adjudication by the Government. Therefore it is needless to say 
that the other matters which are now settled by the mutual agreement were 
not at all before this Tribunal for consideration . 

As per clause 23 of the memorandum of settlement, the termsof settle 
ment would have effect from 1st day of January 1980. This date is the 
effective date of settlement. The settlement will be in force for a period of 
4 years from the date of this Award as per the above clause. It is further 
provided that on request from the workmen to the company , negotiations for 
a fresh settlement can be started 6 months before the expiry of the period of 
settlement. 

Along with the memorandum of settlement 21 Annexures were also 
appended . The Annexures No. 1 and 2 are respectively the charter of 
demands made by the Petroleum Workers Union as early as on 18-7-1972 
and the Government Order referring the Industrial Dispute for adjudication 


by Industrial Tribunal, Calicut. Annexure No. 15 has been deleted as 
agreed to between the parties . Annexure No. 14 is the revised standing 
orders for all establishments of Bharath Petroleum Corporation Limited . 
This standing orders are subject to certification under Industrial Employ 
ment (standing orders) Act 1946 as per clause 18 of the memorandum of 
settlement. 

Therefore I pass this award in terms of the memorandum of settlement 
dated 30-1-1982. 


K.KANAKACHANDRAN , 

Industrial Tribunal. 


Annexure 
MEMORANDUM OF SETTLEMENT 
Names of Parties : 

Representing Employer : 
(1 ) Mr. V. K. Raina, 

Installation Manager, 
Bharat Petroleum Corporation Ltd., 

Ernakulam . 
( 2 ) Mr. F. Soans, 

Employee Relations Manager , 
Bharat Petroleum Corporation Ltd., 

Madras. 
Representing Workmen : 
(1 ) Mr. S.C.S. Menon , ( 1) Mr. V.P. Marikar, 
President, 

President, 
Petroleum Workers Union 

Petroleum Employees 
Ernakulam . 

Association , 

Ernakulam . 
( 2 ) Mr. K.R. Raghavan , (2 ) Mr. V.K.N. Panicker , 
Vice- President, 

Vice -President, 
Petroleum Workers Union , Petroleum Employees 
Ernakulam 

Association , 

Ernakulam . 
(3 ) Mr. T.P. Francis, 

(3 ) Mr. E. Francis , 
Assistant Secretary , 

General Secretary , 
Petroleum Workers Union 

Petroleum Employees 
Ernakulam . 

Association , 
Ernakulam . 
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SHORT RECITAL OF THE CASE 
The Long Term Settlementdated 15th June 1971 betw en Burmah -Shell 
Oil Storage & Distributing Company of India Limited , Ernakulam , now 
Bharat Petroleum Corporation Limited (hereinafier called the " Company" ) 
and the Petroleum Workers Union , Ernakulam (hereinafter called the 
" PWU" ) was terminated by the PWU vide their letter dated 17th July 
1972. Under cover of their letter dated 18th July 1972, the PWU submitted 
a Charter of Demands (attached as Anr:exure 1 ) regarding improvements to 
be effected in the termsand conditions of service of the Clerical and Labour 
Workmen represented by the PWU . Thereafter, discussions were held bet 
ween the Company and thePWU to arrive at a Settlement. However, as no 
agreementwas possible, Conciliation Proceedings were initiated as per 
District Labour Officer, Alwaye s letter No. B. 13321/72 of 5th December 
1972. As no Settlement was possible during Conciliation Proceedings, the 
Governmentof Kerala vide their G.O. Rt. No. 258 /74 /LBR dated 15th 
March 1974, attached as Annexure 2 referred some of the PWU s demands 
for adjudication to the Industrial Tribunal, Calicut and the same was 
numbered as I.D. 30 of 1974. During the adjudicatio proceedings the 
Company moved CMP No. 74 of 1974 and CMP No. 150 of 1976 seeking 
alteration in some ofthe service conditions mentioned in the CMPs referred 
to above. The Industrial Tribunal Calicut in reference ID 30 of 1974 made 
an Award dated 26th July 1977 published in Kerala Gazette No. 41 dated 
11th October 1977 vide G.O. (Rt.) No. 1080 /77/LBR dated 13th September 
1977 from Government of Kerala, Labour ( A ) Department, Trivandrum . 

In July 1977 the clerical workmen informed the Company that they 
had resigned from the PWU , Ernakulam and had formed a separate union 
known as Petroleum Employees Association , Ernakulam (hereinafter 
referred to as " PEA " ) . 

Being aggrieved by the Award of the Industrial Tribunal, Calicut in 
reference ID 30 of 1974, the Company, the PWU and the PEA filed Writ 
Petitions as detailed below in the Kerala High Court against the Award : 

(i) O.P. No. 4673 dated 15-12-1977 filed by the Company . 
(ii) O.P. No. 178 dated 5-1-1978 filed by PEA . 
( iii) O.P. No. 179 dated 5-1-1973 filed by PWU . 

The above Writ Petitions were disposed of by the High Court by a 
common judgement dated 14th November 1979 whereby most of the matters 
covered by the said Writ Petitions were remanded to the Industrial Tribunal 
Calicut for further consideration and the matter is now pending before the 
said Tribunal. 

Since then , the said Tribunal passed a further Award on 31-1-1981 
which was published in the Kerala Gazette dated 10-3-1981, the validity of 
which was challenged by the Company in the High Court of Judicature of 
Kerala in O.P. NO. 1924 of 11-4-1981/A . The said Writ Petition was 
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allowed by Judgement dated 8th July 1981 and the matter was remitted 
back to the Tribunal for reconsideration . Thereafter the dispute was with 
drawn from the Industrial Tribunal, Calicut and referred to the Industrial 
Tribunal, Alleppey where it is renumbered as I.D. No. 2 of 1982. 
Elsewhere in the settlement, the dispute is referred to as I.D. No. 30 of 
1974 . 

During the pendency of the legal proceedings mentioned above, the 
parties in pursuance of their wish to arrive at a Settlement on a long term 
basis, negotiated on a bilateral basis and have reached an agreement as a 
package deal in the matter of the Charter of Demands mentioned above 
and on the matters raised by the Company in CMP No. 74 of 1974 and 
CMP No. 150 of 1976 pertaining to the clerical and labour categories of 
workmen , attached to Ernakularn Installation and those working in the 
office premises of Cochin Divisional Office , represented by the PWU , 
Ernakulam , and PEA , Ernakulam , the terms whereofare set out hereunder: 
Terms of Settlement: 

This settlement dated 30th January 1982 between Bharat Petroleum 
Corporation Limited , Ernakulam and the Clerical/ Labour categories of 
workmen represented by the Petroleum Employees Association , Ernakulam 
and the Petroleum Workers Union , Ernakulam (hereinafter collectively 
referred to as the " Unions" ) witnesseth and it is hereby agreed between the 
parties hereto as follows: 
In consideration of the Unions 
(a ) entering into and abiding by this Settlement for the period herein 

after stated , 
(b ) dropping all demands pending with the Company and withdrawing 

all proceedings pending either in Conciliation or before any Court or 

Tribunal or before any body or authority whatsoever , 
(c) undertaking not to raise or pursue during the period of this Settle 

ment any demand involving directly or indirectly any financial 

commitment on the part of the Company, 
(d ) undertaking to continue to co -operate in creating a climate for 

healthy and constructive industrial relations, 
(e) undertaking to continue to co-operate in maintaining discipline, 

improving efficiency and productivity , discouraging absenteeism and 

avoiding wasteful practices. 

THE COMPANY WILL MODIFY THE TERMS OF SERVICE 
and grant benefits to the workmen as hereinafter set out : 
1. Wage Scales: 

( a ) From the effective date of the Settlement, the workmen listed in 
Annexure 3 will be paid wages on monthly rated basis and fitted into the 
scales shown against each workman in Annexure 3. 

(b ) From the effective date of the Settlement, the basic wages appli 
cable to permanent workmen (both monthly paid as well as daily rated 


7 


listed in Annexure 3 ) who are in the service of the Company on the effective 
date of this Settlement shall be in accordance with the wage scales specified 
in Annexure 4. The wage scales specified in Annexure 4 are consolidated 

at CPI 186 , for both clerical and labour categories, in CPI for Industrial 
• Workers for Alwaye published by Labour Bureau , Chandigarh with base 
year 1960 = 100 . 

(c) . The prevailing basic wage of workman as at the time of stgning 
this Settlement, including the wages of the daily rated workmen listed in 
Annexure 3 , will be converted to revised basic wages as shown in 
Annexure 5 . 

(d ) After conversion , there will be no point to point adjustment and 
the converted figure will be treated as the revised basic wage of the workmen 
on the date this agreement takes effect. 

(e) The grade of Selcction Grade Il in the clerical category will be 
abolished. The incumbents in this grade will have personal scales of pay 
as given in Annexure 6 . 

he grade of Filing Clerk /Gate Checker in the clerical category 
will be abolished . The incumbent/s in these grades will have personal 
designations and scales of pay as given in Annexure 7. All clerks will do 
filing, as required by the Company. As and when Gate Checker, Mr. 
T. K.Neelakantan is redeployed to another post or leaves Company s 
service, he will be repliced by a Tallyman I in the labour category in 
Grade V. 

(g ) Workmen presently designated as " Stenographers" will be re 
designated " Steno-Clerks" . 
2. Increments: 

(a ) Subject to sub -clauses (b ) and (c) below , all permanent Clerical/ 
Labour workmen who are in the service of the Company on the date this 
agreement becomes effective, will be given increments in the revised scales 
as given below : 
Labour Categories: 
Grades I to IV 

4 increments 
Grades V and VI 
Grade VII 

2 
Clerical Categories: 
Grades 1 to 3 

3 increments 
Grades 4 and 5 

2 
(b ) Clerical/Labour workmen with personal scales of Lay, mentioned 
in para . 1 (e ) above, and listed in Annexure 6 , will be given one increment. 

(c) Gate Checker, Mr. T. K. Neelakantan will be given 3 increments. 

(d ) Clerical/Labour workmen , in permanent service of the Company 
on the date this agreement becomes effective, who were due an annual 
increment on 1st January 1980 but were given a nil increment as they had 
reached themaximum of their prc- Settlement scales, will be allowed one 


3 


> 


33 
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annual increment in the revised scales as on lot January 1930 in addition to 
the increments mentioned in sub -paras (a ), (b ) or (c ), as the case may be. 

(e) The increments mentioned in (a ), (b ), (c ) and (d ) above will be 
given subject to the maximum of the revised scale concerned not being 
exceeded . 

( f) . During the pendency of this Settlement, no workman covered by 
the Settlement will be allowed any increment beyond the maximum of the 
scale applicable to him . 
3. Dearness Allowance: 
( 4 ) Variable Dearness Allowance: 

(i) Dearness Allowance will be linked to the Consumer Price Index 
Number for Industrial Workers for Alwaye ( 1960 = 100 ) published by the 
Labour Bureau , Chandigarh , and will be adjusted quarterly retrospectively 
from the effective date of the agreement at the following rates . 
Clerical 
(a ) Above CPI 186 to CPI 365 : 

At rates shown against each clerical workman listed in Annexure 8 . 
(b ) Above CPI 365 : 

D. A. calculated as above upto CPI 365 plus Rs. 1.30 per point 

rise over CPI 365 . 
Labour: 
( a ) Above CPI 186 to CPI 365 : 

Upto Rs. 255 of revised basic wage at 0.523 % of such basic wage 
per point. 
From Rs. 256 to Rs. 435 of revised basic wage at 0.383 % of such 
basic wage per point. 
From Rs. 436 and over of revised basic wage at 0.232 % of such 

basic wage per point. 
(b ) Above CPI 365: 

D. A. calculated as above upto CPI 365 + Rs. 1.30 per point 

ris cover CPI 365 . 
(ii) D. A. as above will be calculated on the average of 3 months 
Consumer Price Index figures as given below : 
Periods: 
D. A. for First Quarter: 

Average index for the months of September, October and Nov 

ember of the preceding year. 
D. A. for Second Quarter : 

Average index for the months of December of the preceding 

year, January and February of the current year. 
D. A. for Third Quarter : 

Average index for the months of March, April and May of the 
current year. 
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D. A. for Fourth Quarter : 

Average index for the months of June, July and August of the current 
year. 

(iii) The quantum of D.A. drawn by each workman covered by this 
Settlement will be pegged at the CPI No. 365 for Industrial Workers for 
Alwaye ( 1960 = 100 ). The pegged amount of D. A. for every revised basic 
pay point of a workman before making any adjustment in increments is 
given in Annexure 9 . 

( iv ) If, after the effective date of the Settlement, the CPI No. rises 
above 365, then D. A. over the pegged amount, as recorded in Annexure 9 , 
will be increased at the rate of Rs. 1.30 per point of such increase for both 
Clerical and Labour categories. If there is a fall in CPI below 365, the 
pegged amount of D A. will be reduced in accordance with the rates of 
D A. given in para . 3 ( A ) (i) above for both Clerical and Labour 
categories. 

(v ) The position mentioned in sub - para. (iv ) above, is illustrated by 
examples given below : 
Illustration CPI No. 

D. A. Payable 
365 

To be adjusted as per the formula given 
in para . (3) (A ) (i) above for Clerical/ 
Labour categories respectively, i.e., 

" pegged amount" . 
2 369 

" Pegged amount” as at CPI 365 plus 
4 points multiplied by Rs. 1.30, i.e., 

Rs. 5:20.. 
3 361 

To be adjusted at rates given in para. 3 
( A ) (i) above for Clerical and Labour 

categories respectively. 
(vi) The pegged amount ofD. A. will be linked to the revised basic 
pay of the workmen on the effective date of this Settlement and before any 
increments are granted , and any future increase (s) in basic pay will not be 
taken into account for the purpose of revision of D. A. In other words, 
only that pegged amount of D. A., as recorded in this Settlement, against a 
particular basic pay point in the revised scale (which will correspond to the 
pre-revised basic pay point of the employee in the old scale, as recorded in 
Annexure 9) at the time of signing the Settlement will fluctuate as per paras 
3 ( A ) (ii), 3 (A ) ( iii ), 3 ( A ) (iv) and 3 ( A ) (v ) above depending on the rise 
or fall in the CỘT regardless of whether the workmen s revised basic pay has 
gone up in the meantime. To clarify the intention beyond any doubt, an 
example of an A Grade Clerk drawing basic wage of Rs. 490 p.m. and a 
General Workman drawing a basic wage of Rs. 126 p . m . before the Settle 
ment, is cited below : 
G. A. 67/L 
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Clerical Category: 


Basic Pay 
of an A 


Illustration 


Revised 
basic 

pay 
will be 


grade 


D.A. 


clerical 
employee is 
Rs. 490 


Rs. 980 


If before the date of 
Settlement (say on 31st 
March 1980 ) 
If after the Settlement 
(say as from 1st April 
1980) the employee is 
allowed 3 increments of 
Rs. 25 each in the revi 
sed scale . 


Rs. 980+ 
Rs. 75 = 
Rs. 1055 


The pegged amount of 
D.A. in this case is re 
corded in the Settlement 
as Rs. 893.39 . 
The pegged amount of 
D. A. will remain at 
Rs. 893.39 as! recorded 
in the Settlement for the 
revised basic pay point 
of Rs. 980 and will fluc 
tuate as mentioned in 
paras. 3 (A ) (ii) to 3 ( A ) 
( v) above, depending on 
the rise or fall in the 
CPI as the case may be 
but will not change on 
account of the increase 


in basic wage . 


Basic Pay 


Revised 
basic 

pay 
will be 


D.A. 


Labour Category 

of a 
Illustration 

General 
Workman 

is 
If before the date of Rs. 126 
Scttlement ( say on 31st . 
March 1980 ) 


Rs. 302 


If after the Settlement 
(say as from 1st April 
1980 ) the employee is 
allowed 4 increments of 
Rs. 9 each in the revised 
scale . 


Rs. 302+ 
Rs. 36 = 
Rs. 338 


The pegged amount of 
D. A. will be recorded 
in the Settlement 
Rs. 270.96 . 
The pegg d amount of 
D. A. will remain at 
Rs. 270.96 as recorded 
in the Settlement for the 
revised basic pay point 
of Rs. 302 and will fluc 
tuate as mentioned in 
paras. 3 (A ) ( ii) to 3 ( A ) 
(v) above, depending on 
the rise or fall in the 
CPI as the case may be, 
but will not change on 
account of the increase 
in basic wage. 
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Note: - In case Government of India revises its policy in the Public 
Sector und rtakings where the rate of Rs. 1.30 per point applies at present, 
the revised rate wou d be made applicable to clerical/ labour workmen 
covered by this Settlement. It is made clear that this will not apply in the 
case of any Settlement in individual undertakings. 

( B ) Fixed Dearness Allowance: 

After the Settlement becomes effective, Standing Allowance will be 
renamed as Fixed Dearness Allowance and will be paid at rates given below : 
Clerical: 

For workmen drawing basic wage upto Rs. 664, Fixed Dearness 
Allowance will be paid at the rate of Rs. 20 per month . 
For workmen drawing basic wage of Rs. 665 and above , no Fixed 

Dearness Allowance will be paid . 
Labour: 

Rs. 90 per month . 
4. House Rent Allowance : 

(i) From the date this Settlement becomes effective, House Rent 
Allowance will be paid as given below : 
Clerical: Flat rate of Rs. 90 per month . 
Labour : The lower rate applicable as per the percentage/flat rate formula 

given below , will be applicable subject to stipulations stated in 

sub -paras (ii) to (vii) below : 
C ass of City Rate of Allowance Flat rate applicable in case 

employees is unable to produce 

rent receipt 
A * 25 % of basic pay 

Rs. 112.50 p . m . 
B1 * 224 % do . 

Rs. 100.00 p . m . 
B2 * 171 % do . ) 

Rs. 75.00 p . m . 
C 

* 15 % do . 
Note: * 10 % of basic salary to be borne by the employee if his basic 

exceeds Rs. 500 p . m . 

(ii ) The classification of cities as A , Bl , B ? and C is given in 
Annexure 10 . 

(iii ) House Rent Allowance on the percentage rates mentioned above 
will be admissible to the Labour category workmen drawing a basic pay of 
upto Rs. 500 per month without production of rent receipt. For Labour 
workmen drawing a basic pay above Rs. 500 per month , House Rent 
Allowance on percentage basis will be admissible only on production of rent 
reccipt. In case where House Rent Allowance is claimed on percentage 
basis, ihe workman will bear the house sent to the extent of the first 10 % 
of his basic pay and the balance of the rent actually paid by him , subject 
to the percentages mentioned in para 4 (i) above , will be allowed as 
House Rent Allowance , 
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(iv) No House Rent Allowance will be paid to Clerical/Labour 
employees who are provided with Company-owned /leased accommodation . 
However, employees in the Labour categories, who are provided with 
Company owned /leased accommodation will te allowed a Personal 
Allowance " of Rs. 25 per month , which will be paid to them as long as 
they occupy the company owned /leased quarters. 

(v ) House Rent Allowance and Personal Allowance, mentioned in 
sub -paras (i), (i ), (ii ) and (iv ) above, will be subject to income tax and 
other statutory deductions as per rules applicable from time to time. 

(vi) House Rent Allowance and Personal Allowance will not be paid 
for periods of absence on loss of pay, if any. 

(vii) House Rent Allowance and Personal Allowance will not count for 
payment of bonus or any retirement benefit . 
5. Duty Allowance : 

(i) Duty Allowance will be paid retrospectively from the effective 
date of the Settlement at rates given below to clerical workman only.. 

Upto Rs. 400 of revised basic at 7 % on entire basic . 
Between Rs. 401 - 550 of revised basic at 7.5 % do . 
Between Rs. 551 - 750 

at 8 % do . 
Between Rs. 751 - 1100 

at 7.5 % do . 
For those drawing Rs. 1101 onwards at 8 % do . 
( ii ) If however, Clerical employees are transferred from establishments 
where they are eligible to receive Duty Allowance , to establishments where 
Duty Allowance is not applicable , the payment of Duty Allowance will 
cease from the date the Clerical employee joins the establishment where 
Duty Allowance is not payable. The eligibility / non -eligibility to receive 
Duty Allowance will not act as any constraint on transfer of Clerical 
employees from one establishment to another. 

(iii) Duty Allowance, where applicable, will be paid to Clerical 
employees in all cases of leave on full pay except when the employee is 
sanctioned ex gratia extra sick leave at the discretion of the Company. 

(iv ) From the effective date of this Settlement, no D.A. will be paid 
on Duty Allowance . 
6. Shift Allowance : 

(i) From the date on which the consent Award is made in Reference 
1.D. 30 of 1974 , Clerical/Labour workmen , who are required to do shift 
duties, except when in general shift ,will be paid shift allowance at Rs. 1.50 
per shift worked. 

(ii) The workmen agree that the Company may, as hitherto, call 
additional shifts, alter shifts , introduce shifts or revise the manpower 
strength in shifts as required in the interest of the Company s business and 
in keeping with law . 

(iii) From the date on which the Consent Award is made in Reference 
I.D.30 of 1974 , shift working for all categories ofworkmen , except workmen 
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performing watch and ward duties, will be for 45 hours per week, and 
the practice of paying 3 hours overtime to workers who are required to do 
shift duties on Saturdays, except when in general shift, will be discontinued . 
Clerical/labour workmen who are required to do shift duties, including 
those who work in general shift , will be paid overtime only for actual 
number of hours worked in excess of 45 hours in a week subject to statutory 
regulations governing the payment of overtime and as per the provisions of 
Clause 16 of this Agreement. Clerical/ labour workmen who are required to 
do shift duties will be eligible for shift allowance as per rates given in Clause 
6 (i) above. 

(iv) Workmen performing watch and ward duties will continue to 
work in shifts of 48 hours per week as hitherto. They will be eligible only 
for shift allowance as per rates given in Clause 6 Sub -clause (i) above . 
Workmen performing watch and ward duties will be paid overtime only for 
actual number of hours worked in excess of 48 hours in a week , subject to 
statutory regulations governing the payment of overtime and as per the 
provisions of Clause 16 of this Settlement. 

( v ) From the date on which the Consent Award is made in Reference 
I.D. 30 of 1974, the practice of paying tea, breakfast , lunch and dinner 
allowance to workers who are required to do shift duties, will be disconti 
nued . The concerned workers will be eligible for meal allowances as per 
Clause 8 (ii) of the Settlement only under the conditions laid down in the 
said Clause. 
7. Leave Fare Assistance : 

(i) Lump sum Leave Fare Assistance will be paid to Clerical/Labour 
workmen once in a calendar year, as given below , provided Privilege Leave 
is taken for a minimum of 12 days in one stretch within the calendar year: 

For workmen drawing basic salary Rate of LFA will be Rs. 500 per 
up to Rs. 301 p.m. 

calendar year . 
For workmen drawing basic salary Rate of LFA will be Rs. 600 per 

between Rs. 302 to Rs. 550 p.m. calendar year . 
For workmen drawing basic salary Rate of LFA will be Rs. 750 per 

between Rs. 551 to Rs. 1140 p.m. calendar year . 
For workmen drawing basic salary Rate of LFA will be Rs. 1000 per 
of Rs. 1141 and above. 

calendar year. 
( ii) Clerical/ Labour workmen covered by this Settlement will become 
eligible for payment of Leave Fare Assistance, mentioned in sub para (i) 
above, from 1-1-1980. The stipulation regarding 12 days Privilege Leave 
for the purpose of availing LFA will not apply to workmen who may have 
already drawn LFA at the pre- Settlement rates for the calendar year 1980 . 
Workmen who have already drawn their LFA at the pre - Settlement rates 
for calendar year 1980 will be paid the difference between the pre 
Settiement rate and the rate as may be applicable to them as per sub 
para (i) above along with the arrears due to them under this Settlement. 
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(iii) L.F.A. will be subject to income-tax deductions as per prevalent 
rules . 
8. Bhatta /Meal Allowance : 

( i) From the date on which the Consent Award is made by the 
Industrial Tribunal in Reference I.D. 30 of 1974 , as provided in Clause 24 
of this Settlement, the rates of Bhatta for Clerical/Labour workmen covered 
by this Settlement will be as follows: 

Clerical per day Labour per day 
(a ) While travelling 
Actuals up to a maximum of Rs. 25 

Rs. 15 
b Halting 
At selected towns 

Rs. 40 

Rs. 25 
(as listed in Annexure 11 ) 
Other towns 

Rs. 30 

Rs. 17 
Note. If the period of stay is known in advance to exceed 30 days , a 

reduction of Rs. 2 per day will be made from the above. 
(c ) For broken period of less than 24 hours at the end of tours and for 
day tours: 

Clerical 

Labour 
Up to 8 hours 

Rs. 10 

Rs. 5 
Between 8 and 12 hours 

Rs. 14 

Rs. 7 
Over 12 hours 

Rs. 18 

Rs. 9 
(ii) Meal Allowance for workmen covered by this Settlement will be 
revised , from the date on which the Consent Award is made in Reference 
1.D. 30 of 1974 , to Rs. 4 per meal (lunch or dinner). Meal Allowance will 
be payable only if the worker concerned remains on duty outside the 
Installation /Cochin Divisional Office premises during the hours specified 
below : 

Eligibility 
(a ) General Shift 8 a.m.- 5 p.m. When working between 12.30p.m ... 

and 1 p.m. 
(b ) Morning Shift 6 a.m.-2p.m. When working between 10.30a.m. 

and 11 a.m. 
(c ) Afternoon Shift 2 p.m.-10p.m. When working between 6.30 p.m. 

and 7p.m. 
(iii) All existing rules/practices governing payment of Bhatta / Meal 
Allowance will stand cancelled from the date on which the Consent Award 
is made by the Industrial Tribunal in Reference I.D. 30 of 1974 , as 
provided in Clause 24 of this Settlement. 

(iv ) The Company at its sole discretion will lay down appropriate 
guidelines for payment of Bhatta /Meal Allowance at the rates mentioned in 
sub -paras (i) and ( ii) above , which , it is agreed , shall be binding on the 
workmen , 
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9. Privilege Leave : 

Workmen covered by this Settlement will be allowed 30 days Privilege 
Leave including all intervening Sundays/holidays in a calendar year for 
work done in the previous calendar year subject to the following : 

(i) A workman shall be entitled to privilege leave at the aforesaid 
rate, provided he hasfull attendance on all the working days during his 
service year. For this purpose, the period of absence on grounds of privilege 
leave, casual leave , paid sick leave and special leave on full pay shall be 
deemed to be periods of attendance. All other kinds of absence with /without 
pay, including special accident leave with pay, shall not be reckoned as 
periods of attendance for purposes of privilege leave . For the period of such 
absence , the privilege leave entitlement of the individual workman shall be 
reduced at the rate of 1 day for every 12 working days absence. Reduction 
in the privilege leave entitlement shall be in multiples of full days only ; 
that is to say, where the reductions from the privilege leave entitlement 
works out to less than half a day , it shall be ignored. Where the reduction 
from the privilege leave entitlement works out to half a day or more, one 
full day shall be reduced from the privilege leave entitlement.. 

(ii) . The method of adjustment for privilege leave recorded in sub 
para (i) above is without prejudice to the Company s rights under the 
Standing Orders applicable to the workmen concerned 

(iii) No workman shall be entitled to take privilege leave as a matter 
of right unless it is sanctioned by the Competent Authority. Normally, 
privilege leave shall not be taken on more than three occasions in a calendar 
year . The number of days privilege - leave on such occasions shall not 
normally be less than eight days. To ensure proper planning for privilege 
leave , each workman will be required to indicate to the Competent Autho 
rity in the month of December his first and second preference for privilege 
leave of 12 days or over at a time that he wishes to avail in the following 
year. Normally, the Competent Authority would endeavour to accommodate 
the workman s preference/s subject to the exigencies of Company s business. 
However , where it is not possible to accommodate the workman s preference 
he will be required to give further alternative suggestions. The Competent 
Authority will be free to alter the agreed privilege leave programme during 
the course of the calendar year depending upon the exigencies of Company s 
business or on any compassionate ground/s at his sole discretion . 

( iv ) The total number of days of leave thatmay be carried forward as 
at 31st December of a calendar year will be 60 days for workmen covered by 
this Settlement. 

(v ) Workmen covered by this Settlement will be allowed to prefix / 
suffix Sundays/holidays with Privilege Leave provided a minimum 12 days 
Privilege Leave is taken in one stretch . For spells of Privilege Leave less 
than 12 days at a time, the workman will be allowed either to prefix 
or suffix Sundays/holidays, but not both . 
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(vi) Workmen covered by this Settlement will not be allowed to take 
Privilege Leave in continuation of entitled casual or sick leave. 

(vii) The above eligibility /procedure for Privilege Leave will be 
introduced retrospectively from 1st January 1980 . 
10. Holidays : 

(i). There will be 14 holidays in a calendar year in Company s 
establishments, where this Settlement is applicable, which will include 
National holidays (i.e. Republic Day and Independence Day ) and other 
mandatory holidays thatmay be declared from time to time. 

(ii) Except for National holidays and other mandatory holidays, other 
holidays will be fixed by the Company after consulting the workmen before 
31st December, of the previous year. 

(iii ) If Republic Day or Independence Day falls on a Sunday, work 
men will be allowed to select another holiday in lieu . 

(iv ) Sub -paras (i) to (iii ) above will take effect from 1st January 
1980 . 
11. Medical Benefits : 

(i) Workmen , who are not covered by the E.S.I. Scheme, will be 
reimbursed actual medical expenses upto a maximum of two months basic 
pay per annum . The medical reimbursement will include all medicines, 
injections, clinical tests, nursing home charges, hospital charges, doctor s 
fees for self, spouse, dependent children and other dependents as defined in 
sub-para (ii) below . 

(ii ) Dependents will include parents, widowed daughters, widowed 
sisters and their minor children subject to the condition that such dependents 
are fully dependent and actually residing with the employees. 

(iii) The medical benefits will be accumulatable upto 2 years entitle 
ment and the limit of 2 month s basic pay per year will be applied in blocks 


of 2 years. 


(iv) The blocks of 2 years, mentioned in sub-para (iii), will count 
from 1st January 1980 , i.e. the first block of 2 years will cover the period 
1st January 1980 to 31st December 1981, both days inclusive and so on . 

(v) For determining the limit of 2 months basic pay, mentioned in 
sub - para (iii) above, the basic pay of the concerned workman on the first 
day of each block period of two years will apply. In other words, for the 
first block period mentioned in sub - para (iv) above, the limit for reimburse 
ment of medical expenses under this agreement 

will be the concerned 
workman s monthly basic salary on 1st January 1980 multiplied by four. To 
clarify the intention beyond doubt, an example is given below : If the basic 
salary of an A Grade Clerk on 1st January 1980 is Rs. 1080 per month , 
then his limit for medical reimbursement under this Settlement for the first 
block period from 1st January 1980 to 31st December 1981will beks. 1080x4 
== Rs. 4320. Claims for medical reimbursement for each 2 year block 
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period must be adjusted within the same block period and will not be 
carried forward or adjusted in any manner against entitlements in the 
subsequent block periods. 

(vi) Cost of spectacles, dentures and other fixtures will not be 
reimbursed . 

(vii) Medical reimbursement will be made only for allopathic 
treatment: 

(viii ) Notwithstanding the provisions of Clause 23 of this agreement, 
the medical benefits mentioned in Clause 11 of the agreement will be 
applicable from first January 1980, from which date the practice of granting 
ex gratia medical reimbursement on the basis prevalent before the signing 
of the Settlement will cease . 

(ix ) The Company, at its discretion , will frame detailed rules and 
regulations, with limits for each individual item for which medical 
reimbursement is to be allowed , for implementing the Medical Benefits 
Scheme as outlined in this Settlement and, it is agreed , that the said rules 
and regulations shall be binding on the workmen . 
12. Re-organisation : 

(i) In the context of changing conditions and factors affecting the 
overall business of the Company, the Company will require to make changes 
in its various activities necessitating re-organisation measures involving work 
simplification , reallocation of work, re-deployment of men , installation of 
improved and efficient equipment, closure of some establishments , 
re -location of plants and machinery, introduction of new lines of production 
manufacture, elimination of wastage and wasteful practices, and increase in 
productivity 

( ii ) The workmen agree that the Company will be at liberty to make 
such changes and will co -operate with the Company in all the measures 
mentioned in sub -para (i) above. 

(iii) With Government acquiring ownership of the erstwhile foreign 
Oil Companies, at several stations, the facilities available for storage and 
distribution of petroleum products are now duplicated , resulting in locking 
up of considerable investment and valuable assets which could be released 
for more economical utilisation in the national interest. Recognising the 
imperative need to contribute to national prosperity, the workmen agree 
thatthe Company will be at liberty to make such arrangements with other 
Oil Companies, as considered appropriate , to put the facilities owned by the 
Oil Companies in the Public Sector to the best possible use in the national 
interest. This will involve transfer of workmen from BPCL establishments 
to establishments of other Public Sector Oil Company/ies and vice-versa . 

The workmen will co -operate in all such measures and willaccept assignments 
to work, if required , at establishments of other Public Sector Oil Company/ 
ies. Since the terms and conditions of service of workmen in the Public 
Sector Oil Company /ies are not identical, the concerned employee , upon 

GA . 67/ L . 
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assignment to work for another Public Sector Oil Company, will continue to 
be governed in the matter of the following terms and conditions ofservice as 
applicable to him in his parent Company: 

(a ) Job title . 
(b ) Salary scales and annual increment. 
( C ) Dearness Allowance. 
( d ) Duty Allowance. 

Transfer /Travel . llowance . 
Overtime Payment. 
Shift Allowance. 
Leave facilities . 
Leave Fare Assistance. 

House Rent Assistance. 
( k ) Retirement Benefits . 
( 1) 

Retirement age . 
( m ) Bonus. 

Meal Allowance /Bhatta . 
Medical facilities. 

Festival Advance. 
Provided that if any Settlement is signed between the parent Company 
of the concerned employee and the representative Union , the terms of that 
Settlement in relation to the above terms will become applicable to him . 

. The concerned employee upon as ignment to another Company will 
follow the rules and practices applicable to the employees at the location of 
the other Company to which he is assigned in the following matters: 

( a ) Working hours . 
(b ) Hours of work . 
(c) Holidays. 
(d ) Discipline . 

( e) Welfare. 
It is agreed between the parties that the arrangements recorded above 
will cover Oil Company locations/establishments/facilities in the same 
station . For the purpose of this clause, " same station " will cover a radius 
of 25 kms. from the Depot/Establishment/Facility of each company in 
Ernakulam / Cochin . 

(iv) The Unions agreed that the Company will be at liberty to : 

(a ) Mechanise preparation of pay roll for workmen covered by 
this Settlement and work connected with bills concerning payment to Public 
Carrier Vehicle Operators. 

(b ) Transfer the work connected with the payment of bills of 
Public Carrier Vehicle Operators to a centralised location in Madras or 
Bombay as considered appropriate by the Company. 

(c) Transfer work connected with Railway, Freight payment and 
the processing of railway claims, to Madras or Bombay. 
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(d ) Appoint a firm of Shipping Agents or suitable contractor to 
handle work connected with tankers received under the Company s 
Charter at Cochin . 

(e) Discontinue the existing practice of maintaining a part time 
doctor /compounder at the Installation dispensary . 

(f) Discontinue filling of lubricants in half litre , 1 litre and 5 litre 
packages. The workmen in Lub . Filling Section who are currently handling 
This work will be re-deployed and re-designated as shown in Annexure-12. 

(8 ) Carry out repairs to Company owned tanklorries departmentally 
or through outside agencies as considered appropriate by the Company. 
13. Encashment of Privilege Leave: 

It is agreed that from the effective date of this Settlement, workmen 
will be allowed to encash P.L. on the following basis: 
(i) At the time of retirement from Company s service: 

Upto a maximum of 60 days accumulated leave. 
( ii) At the time of availing P. L : 

As and when clerical/labour workmen avail 12 or more days P.L. 
encashment will be allowed up to a maximum of P.L. actually 

availed. 
( iii ) For the purpose of encashment mentioned in sub -para. (i) and 

(ii) only basic salary, Variable Dearness Allowance and Fixed : 

Dearness Allowance will count. 
14. Ad Hoc Payment: 

(i) Clerical/Labour workmen , covered by this Settlement, who were 
in the permanent service of the Company on the date the Settlement 
becomes effective, will be paid an ad hoc amount on a one-timebasis as 
given below : 
Clerical 

Rs. 7,500 per employee. 
Labour 

Rs. 9,750 per employee. 
(ii) The above one-time payment will not be taken into account for 
calculation of any benefit or remuneration whatsoever such as Overtime, 
Provident Fund , Gratuity , Bonus, etc. 

( iii) The ad hoc payment mentioned in sub -para (i) above, will be 
made by the Company within 15 days from the date on which the Consent 
Award is made by the Industrial Tribunal in Reference I. D. 30 of 1974 as 
provided in Clause 24 of this Settlement. 
15. Festival Advance: 

(i) It is agreed that with effect from 1st January 1980 , each Clerical/ 
Labour workman will be eligible for one festival advance during a calendar 
year for a festival of his choice. The maximum amount of festival advance 
will be : 
Clerical 

Rs. 450 per employee. 
Labour 

Rs. 250 per employee . 
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(ii) The festival advance will be paid on receipt of an application 
from the workman 10 days before the date of the festival. 

(iii ) Recovery of festival advance will be made through salary in five 
equal monthly instalments with effect from the month following the month 
in which the advance is paid . 
16. Overtime Allowance : 

From the effective date of this Settlement, overtime will be paid to 
those Clerical/ Labour workmen , who were eligible for overtime prior to 
signing of this Settlement, for actual hours worked beyond the working 
hours of the concerned establishment at rates given in Annexure 13. 
17. Computerisation of Payroll: 

(i) It is agreed that payroll will be computerised within 3 months 
from the date on which Consent Award is made by the Industrial Tribunal 
in Reference I. D. 30 of 1974 as provided in Clause 24 of this Settlement. 

( ii) With effect from the salary for the month in which the payroll is 
computerised, Clerical/ Labour workmen covered by this Settlement will 
receive their monthly pay on the last working day of the same month . 
Illustratively , if payroll is computerised in the month of July 1980, then 
wages earned for the month of July 1980 will be paid on 31st July 1980 
provided the same is not a holiday . 

(iii) With the above changes the prictice of paying overtime and 
making salary deduction will be standardised as follows: 

(a ) Overtime carned during a month will be paid along with the 

wages for the following month ; 
(b ) Deductions on account of absenteeism will be made from the 

wages for the following month . 
( iv ) The arrears due under this Settlement for Basic Wages, Incre 
ments, Dearness Allowance , House Rent Allowance/Personal Allowance, 
Overtime, Duty Allowance , Shift Allowanc and Leave Fare Assistance from 
the effective date of this Settlement, i.e. 1st January 1980 till the payroll is 
computerised , as stated in sub -para (i) will be paid along with the first 
salary payment for the month in which the payroll is computerised as per 
sub -para . (ii ) above . Similarly, the difference in overtime payments 
between the pre-Settlement rates and rates applicable after the Settlement 
will be adjusted along with the first salary payment for the month in which 
the payroll is computerised as per sub -para (ii ) above . 
18. Standing Orders: 

(i) From the effective date of the Settlement, common Standing 
Orders, as given in Annexure 14 will becomeapplicable for Clerical/Labour 
workmen in Ernakulam Installation and Cochin Division who are covered 
by the termsand services as applicable under this Settlement. The Union /s 
and the Company agree to make a joint approach to the appropriate 
competent authority / ies for certification of the Standing Orders under the 
Industrial Employment (Standing Orders) Act, 1946 . 
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(ii) The Company and the Union /s agree that in the event changes 
are made in any of the clauses of the Standing Orders during their finalisa 
tion in other Areas, similar changes will also be effected in the attached 
Standing Orders, if both the Union /s so desire. 
19. Retirement Benefits : 

It is agreed that after the concent award is made by the Industrial 
Tribunal in Reference I.D. 30 of 1974 , as provided in clause 24 of this 
Settlement, the Company will give a cne- time option to all members of the 
Company s Indian Provident Fund and Labour Provident Fund, who 
are in Company s Permanent service and covered by the terms of this 
Settlement, (i. e : permanentworkmen recruited prior to 24th January 1976 ) 
to continue making contributions at 10 % cf basic wage or to change over 
to make contribution at 8 % of gross carnirgs ( consisting of basic wage + 
Dearness Allowance /s only ) with the Company making matching 
contributions in either case, as per rules of the concerned Provident Fund . 
The option mentioned in this sub-para will become effective from the 
first day of the financial year of the Company s Indian Provident Fund or 
Labour Provident Fund , as applicable, following the date of the consent 
award in Reference J. D 30 of 1974. Illustratively, if the concent award 
in Reference I.D. 30 of 1974 is made , say on 1-10-1980, then the Company 
will call upon the concerned persons to exercise their options before 
31-3-1981 so that the opted rates for Provident Fund contributions could 
be made effective from the first day of financial year of the Company s 
Indian Provident Fund or Labour Provident Fund following the date of 
award i. e . from 1-4-1981 . 
20. Uniforms/Monsoon Equipment: 

(i) From the effective date of this Settlement, uniforms and monsoon 
equipments will be supplied to permanent workmen in the service of the 
Company on the effective date of the Settlement as per scales and frequency 
mentioned against each category in the schedules attached hereto as 
Annexure 16 and Annexure 17, for uniforms and monsoon equipment 
respectively. 

( ii ) In Annexure 16 , Khadi has been prescribed as material for 
uniforms in respect of the following categories of workmen : 

Sweepers, Attenders and Light Vehicle Drivers. 
However, at the request of the Unions it is agreed that the workmen in 
these categories who are currently supplied with uniformsof non -khadi 
material would continue to supplied with uniforms made of similar 
material and on the same basis as at present on a personal basis as long as 
they continue in their existing jobs. The scale and frequency for issue of 
uniforms for workmen mentioned in this paragraph will be as listed in 
Annexure 18. The protection given to the workmen listed in Annexure 18 
on a personal basis will cease if they are promoted or transferred to 
different jobs. 
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(iii) Notwithstanding the schedule of uniforms and monsoon equip 
ment agreed to in Annexures 16 and 17, workmen listed in Annexure 18 will 
continue to receive uniforms and monsoon equipment as shown against their 
respective names in Annexure 18 on a rersonal basis. The protection on a 
personal basis detailed in Annexure 18 will continue as long as the workmen 
continue in their existing jobs. In the event of promotion or transfer or 
workmen listed in Annexure 18 to any other job , the protection on a personal 
basis given to them as per Annexure 18 will not apply and they will be 
eligible for uniforms as may be applicable to them as per Annexures 16 and 
17 mentioned above. 
21. Miscellaneous Items: 

(i) Clerical/ Labour workmen listed in Annexure 19 will have revised 
job titles and personal scales of pay, as given therein . 

(ii) The Unions agree that from the date on which the ConsentAward 
is made in Reference I. D. 30 of 1974 , the trip timings for feeding Retail 
Outlets at different stations by deploying Company-owned tanklorries shall 
be as listed in Annexure 20. It is clearly understood that the stations listed 
in Annexure 20 will continue to form an economic zone as demarcated by 
the Company into which the existing Company -owned tankloriies ply 
subject to the following conditions: 

(a ) The stations/outlets listed would be supplied by the Company 

owned tanklorries subject to the availability of tanklorries in 

good order . 
(b ) The Company-owned tanklorries are to be utilised in the 

most economics and efficient manner at the discretion of 

the Company 
(c ) No station within the demarcated area will be exclusively fed 

by Company-owned tanklorries. 
( iii) (a ) All Clerical/Labour workmen will continue to be supplied 

one cup of tea on each working day at the Company s cost . 
(b ) There will be no cash reimbursement in lieu of supply of one 

cup of free tea per working day for workmen coming on shift 
duties from the date the Consent Award is made by the 
Industrial Tribunal in Reference I. D. 30 of 1974. From the 
date the Consent Award is made by the Industrial Tribunal 
in Reference I. D. 30 of 1974 , the Company will make arran 
gements to supply one cup of tea on each working day at the 

Company s cost to workmen on shift duties. 
(c) It is agreed that the level of Company s subsidy for snacks/ tea 

sold to the workmen through the Canteen contractor will be 

frozen at levels recorded in Annexure 21. 
(iv ). The benefits/increases envisaged under this Settlement shall be 
applicable only to permanent workmen in the clerical/ labour categories, 
who are in the service of the Company on 1st January 1980 and who were 
recruited prior to 24th January 1976 . 
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(v ) The terms of employment and conditions of service in force 
immediately prior to the signing of this Settlement and not superseded or 
varied by this Settlement shall not be affected by this Settlement. 
22. Wage Scales and Service Conditions for entrants on and from 

24th January 1976 . 

The Unions agree and accept that the Company will be at liberty to 
introduce new scales of pay and service conditions for Clerical/Labour 
categories of workmen , who have beer or are recruited on and after 24th 
January 1976 , as approved by Government of India, after informing the 
Unions of their intention to do so . The Unions hereby agree and accept 
without any reservations that the terms and conditions of service for such 
recruits, as determined by the Company and the Government, will be 
applicable for the period of this Settlement. 
23. Period of the Settlement: 

This Settlement shall come into effect from 1st January 1980 (referred 
to as the effective date of the Settlement) after the Consent Award of the 
Industrial Tribunal in Reference I. D. 30 of 1974 is made in terms of this 
Settlement, and shall continue to remain binding for a period of four years 
thereafter and shall continue to be binding even thereafter unless terminated 
in accordance with the provisions of Section 19 of the Industrial Disputes 
Act, 1947. Provided that on a request from the workmen to the Company, 
negotiations for a fresh Settlement may be started six months before the 
expiry of this Settlement. 
24. General: 

(i). It is agreed by and between the Parties that this Settlement is in 
full and final settlement of all the demands relating to the Company s 
workmen in the Clerical and Labour categories set out in the Order of 
Reference No.G.O. (Rt.) No. 258/74 /LBR dated 15th March 1974 and in 
supersession of the Award of the Industrial Tribunal , Calicut in Reference 
I. D. 30 of 1974 and any demand contained in the Order of Reference not 
specifically mentioned or set out in this Settlement, shall be deemed to have 
been settled as withdrawn and shall not be raised or agitated during the 
pendency of this Settlement. It is further agreed that this Settlement shall 
be in full and final satisfaction of all demands, relating to the Company s 
workmen in the Clerical and Labour categories made by the Petroleum 
Workers Union , Ernakulam and the Petroleum Employees Association , 
Ernakulam in their charter of demards referred to in the recital to this 
Settlement and these demands and any demand on the subject matter of any 
of the service conditions dealt with herein , shall not be raised or agitated 
during the pendency of this Settlement. 

( ii) The parties agree that they will file a joint pursis in I. D. 30 of 
1974 and will move the Industrial Tribunal, Alleppey to make a Consent 
Award on the basis of this Settlement in supersession of the Award of the 
Industrial Tribunal in so far as this Settlement covers demands relating to 
the Company s workmen in the said Reference which are covered by the 
Order of Reference made to the Tribunal. 
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(iii ) The parties hereby agree to make a joint application under Rule 
59 (4 ) of the Kerala Industrial Disputes Rules 1957 for registration of this 
Settlement as a setilement entered into outside conciliation proceedings in 
respect of such of the items contained in the Settlement as are not covered in 
theadjudication Reference I. D. 30 of 1974 . 
In witness whereof the parties hereto have set their hands 
this 30th day of January 1982. 
Signature of Parties : 
Signed for and on behalf of 

Signed for and on behalf of 
Petroleum Workers Union 

Bharat Petroleum Corporation Ltd. 


1 . 


( Sd .) 
S. C. S. Menon 


2 .. 


(Sd .) 
K. R. Raghavan 


1 . 


( Sd ) 
V. K. Raina 


3 . ( Sd . ) 

2 . 

( Sd . ) 
T. P. Francis 

F. Soans 
Signed for and on behalf of 
Petroleum Employees Association 

Witnesses: 
1. (Sd .) V. P.Marikkar 

1. (Sd . ) T. J. John 
2. (Sd .) V. K.N. Panicker 
3. (Sd .) E. Francis 

2. (Sd . ) G.N. Rajan 
Witnesses: 

1 . 
2. (Sd . ) 

(Sd . 
2. (Sd .) M. J. Jacob 
Copy to : 
1. District Labour Officer & 

Conciliation Officer, Alwaye. 
2. Labour Commissioner , 

Government of Kerala , Trivandrum . 
3. Secretary to Government, 

Department of Labour, 
Government of Kerala , 
Trivandrum . 
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GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G.O. ( Rt.) No. 345 /82/LBR . 

Dated, Trivandrum , 1st April 1982 . 
The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between the Industrial Relations Manager, Cominco Binani Zinc 
Ltd., Binanipuram , Post 683 502 and their workmen represented by the 
President, Cominco Binani Zinc Employees Union , Binanipuram , 683 502 
received by Government on 25-3-1982 is hereby published under section 17 
of the Industrial Disputes Act, 1947 ( Central Act XIV of 1947) . 

By order of the Governor, 

P. GOMATHY AMMA , 

Deputy Secretary to Government. 
In the Court of the Industrial Tribunal, Alleppey. 
Dated this the 4th day of February 1982 

Present: 
SHRI K. KANAKACHANDRAN , B. sc . , LL. B., 

Industrial Tribunal 

In 
INDUSTRIAL DISPUTE No. 7182 

Betwson 
The Industrial Relations Manager, Cominco Binani 
Zinc Ltd., Binanipuram , Post-683 502 . 

And 
The workmen of the above concern represented by the President, 

Cominco Binani Zinc Employees Union , Binanipuram , 683592. 
Representations: 
Shri B. S. Krish an , 

For Management. 
Advocate , Ernakulam . 
M /s M. Ramachandran & 
K.R.B.Kaimal, 

For Union . 
Advocates, Cochin - 17 . 
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AWARD 


1 . The Industrial Dispute between the management of the Cominco 
Binani Zinc Ltd., Binan puram and the President, Cominco Bigani 
Employees Union was originally referred for the adjudication to Industrial 
Tribunal, Calicut by G.O.Rt.703/79/L & H dated 14-5-1979 . while the 
above Industrial Dispute No. 29/79 was pending before the Industrial 
Tribunal, Calicut jurisdiction of this Tribunal and that of Calicut Tribunal 
was redefined by G.O Ms. No. 76 /81/LBR dated 22-9-1981. Accordingly 
the files relating to the above Industrial Dispute wer : transferred to this 
Tribunal and the samewas re-numbered as I. D.No. 7/1982 . 

2. The issue referred for adjudication is the legality of the withholding 
of increment for a period of one year from 1-1-1977 to 31-12-1977 in respect 
of Sri C.P Nair, a Boilor operator in the Cominco B nani Zinc Ltd., Both 
side entered appearance through counsels and filed respective claim 
statements . 

3. The case of the management that Sri C.P.Nair, the workman was 
found sleeping while on duty . According to the management the sleeping? 
during the duty hours is a major misconduct as per the provision contained 
in the Certified Standing orders applicable to the Company. The workman s 
misconduct was detected by Sri Murthy, Assistant Shift Superintendent 
while he was on inspection round in the factory. The Assistant Shift 
Superintendent reported by a letter dated 9-4-1976 to the Technical 
Controller that at about 6.20 a . m . ( in the night shift of 8-4-1976) while he 
entered the Roaster Control Room along with Sargeant Sri M.P. Pillai, he 
found the workman sitting and sleeping and he was woken up in the 
presence of Sergeant. As in the manner reported by the Assistant Shift 
Superintendent, the Sergeant also sent a report to the Technical Controller 
on 9-4-1976 . On the basis of these reports , a show cause notice was 
issued to the delinquent to explain the charge regarding the commission of a 
major misconduct – sleeping while on duty" . The delinquent replied the 
show cause notice and since his explanation was not satisfactory it was 
ordered to conduct an enquiry . The Industrial Relations Manager of the 
Company conducted a domestic enquiry and after the 

enquiry , the 
delinquent was found guiļty on the charge ofmisconduct. On the basis of 
the report of the enquiry officer, the management awarded punishment to 
the workman by way of withholding of one increment for the period from 
1-1-1977 to 31-12-1977 . 

4. In the claim atemen filed by the workman , allegations of the 
management were denied and according to him he did not sleep while on 
duty as alleged . According to him , he wasproceeded against for extraneous 
reasons and disciplinary action was taken by the management on mis 
conception of facts and on misrepresentation made by two of the Officials of 
the Company . The version of the workman as per his claim statement is that 
at about 6.15 a . m . on 9-4-1976 while he was sitting on a chair stretching 
his legs on a stool facing the control panel, Sri Moorthi, Assistant Shitf 
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Superintendent came inside the Roaster Control Room . Since he was 
engrossed in his work, he could not notice the arrival of the Assistant Shift 
Superintendent and therefore he could not stand up when Moorthy entered 
the control room . Since he did not stand up on the arrival of Moorthy, 
latter might havemistaken that he was sleeping. According to him , Sri 
A.M. Francies and K.S. Kurup were also on duty in the same Control 
Room and in fact 3 of them were talking to the shift in charge Sri Narayanan 
a few minutes before the arrival of Sri Murthy. It is further contended by 
the workman that at the time of domestic enquiry, the above said Francies 
and K.S.Kurup who were present in the Control Room at the time of 
alleged misconduct had categorically stated before the Enquiry Officer 
that he was not at all sleeping. The workman has to his credit an 
unblemished service record and his grievance is that the same was not 
considered by the management at the time of imposing punishment on a 
frivolous charge . 

5. Although the validity of the enquiry conducted by the manige nent 
was disputed by the workmin in his claim statement, no attempt was made 
by him to substantiate his allegations. The only question to be decided by 
me in this dispute is the legality of the punishment imposed by the 
management aganist the workman . On the side of the management the 
Enquiry Officer was examined as MW1 and through him the enquiry 
proceedings was marked as Ext. MI. According MWI, from the 
evidence adduced before him he could only come to the conclusion that 
the workman was guilty of a major misconduct and punishment awarded 
to him by the management was proper and reasonable. 

6. On the side of the workman no witness was examined before this 
Tribunal and no documents were also produced. Therefore the only 
material for determination of this dispute is the proceedings of the Enquiry 
Officer (Ext. MI). Although not marked , the certified standing orders of 
the Company were also made available to my perusal. 

7. The question now to be answered is whether the allegation of 
sleeping during 

duty hours was proved against the delinquent. The 
witnesses on the side of management, who were examined at the time of 
domestic enquiry had stated that they found delinquent sleeping during 
duty hours. On the other hand M /s. A. M. Francis and K.S , Kurup who 
were sitting in the same control room when the Assistant Shift Superin 
tendent entered there stated before the enquiry officer that the delinquent 
had not slept while on duty and they saw only the Assistant Shift 
Superintendent knocking him and asking him whether hewas sleeping . The 
versions given by witnesses from both sides are conflicting and reliance on 
ary of the version will not be safe. The persons who tendered evidence are 
responsible employees of the Company and their credibility had not been 
impeac red in any manner. In this circumstance, I have to examin the 
conduct of Assistant Shift Superintendent and the Sergeant with reference 
to the alleged incident. 


8. Sri M.P. Pillai, Sergeant who was examined before the Enquiry 
Officer asMW2had stated that it was never his practice to accompany the 
Assistant Shift Superintendent during inspection rounds and on that 
particular day as instructed by the Assistant Shift Superintendent, he 
accomparied him . For this, he was summoned to the office of the 
Assistant Sh ft Superintendent a short while before their visit to the Roaster 
Control Room . He further states that he was asked by the Assistant Shift 
Superint ndent to give him in writing a report regarding the sleeping of 
the delinquent. In this context it is very pertinent to note the identical 
nature of the content and style of the reports sent by Assistant Shift 
Superinterdent and Sergeant to the Technical Controller of the Company . 
I am extracting below both the reports > 
To 

The Technical Controller. 


Through Production Manager 


Sir , 


At about 6.20 a . m . (in the night shift of 8-4-1976 ) I went to the 
Roaster Control Room along with the Security Seargent Mr. M.P. Pillai 
I found Builer Operator Mr. C. P. Nair, Clock No. 302, sitting 

and 
sleeping . I woke him up in presence of the Sergeant. 
This is for your information and action . 

(Sd .) 
9-4-1976 . 

Assistant Shift Superintendent . 


Το 


The Technical Controller . 

Through Assistant Shift Superintondent 


Sir, 


- At about 6.20 hrs. (in the night shift of 8-4-1976 ) I went to the roaster 
control room along with the Assistant Shift Superintendent 
Mr. S. Krishnamoorthi, I foud Mr. C. P. N ir C. No. 302, sitting and 
sleping He was woken up th istan Shift Superin ende it in my 
presnico . 
This is for your information please 

( Sd .) 

Seargent, 
9-4-1976 . 

M.P. Pillai. 
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9. Of course the Assistant Shift Superintendent is justified in reporting 
misconduct if any on the part of employees and he is competent also . Then 
how this sergeant who accompanied the Shift Superintendent is competent 
to send an identical report to the Technical Controller is not explained . If 
he was only a witness to the incident, report of the kind extracted above is 
unwarranted . In these set of circumstances, the conduct on the part of 
Assistant Shift Superintendent and Sergeant is suspecious. Moreover they 
were not examined before this court as witness to prove 

the alleged 
misconduct. In this case the burden of proof is with the management. 

10. In view of the above circumstances I cannot safely rely on the 
enquiry report of MWI. As per clause 23 B (4 ) ofthe Standing Orders of 
the Company sleeping on duty is a major misconductwhereas unauthorised 
leaving by employee during duty hours is only a minor misconduct. The 
management has no case that the delinquent s sleeping while on duty is a 
habitual one. There is no case for them that the workman had been 
proceeded against at any time before for any misconduct. Moreover they 
have no allegation that the workman was sleeping in the control room 
without attending to duty. 

11. In the above circumstances I do not find any reason warranting the 
punishment as imposed by the management. 

There is no sufficient proof 
except the interested version of the Assistant Shift Superintendent and 
sergcant. Moreover there is no evidence that he was sleeping comfortably 
in the control room without atter ding any of the work entrusted to him . 
At the time of alleged detection ol misconduct, he was still in his chair and 
sitting. Therefore, I accept the version given by the workman in his 
claim statement. 

12. In the above circumstances I declare that the imposition of penalty 
by way of withdrawal of increment un the workman qfor one year from 
1-1-1977 to 31-12-1977 is illegal. 
The award is passed accordingly . 

K.KANAKACHANDRAN , 

Industrial Tribunal . 


Appendix 
Witness examined on the side of the management 
MWI. Sri N.S. Nair , Personal and Administrative Officer. 
Exhibits marked on the side of themanagement 
Ext. Mi. (Series) Enquiry Proceedings. 
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GOVERNMENT OF KERALA 


Labour (A ) Department 

NOTIFICATION 
G. O. ( Rt.) No. 357 /82/ LBR . 

Dated, Trivandrum , 6th April 1982. 
The award of the Industrial Tribunal Alleppey in respect of the dispute 
between Smt. Baby Kochu Paili, Proprietor, National Engineering Works, 
Perumbavoor and their workmen represented by (1) Sri. K. P. Abdulkhadir , 
Konnenkudy House , Perumbavoor, (2) Sri A. R. Velu , Aladippuravidom 
(3) P. T. Mathai, Parappuram House, Rayonpuram . P. O., Kanjirakkadu , 

4) K. K. Joseph , Kallupurakkal House, Cichin -6, (5 ) s. H. Abdul 
Kadir , Konnekudy House, Perumbavoor (6 ) P. O. Raphael, Pottolul House, 
Koovapady, P. O., (7) K. K.Kuttappan , Kanjoorkollen Horse, Vallarap 
pilly East P. O., (8 ) P. Lakshmanan ,Municipal Colony, Rayonpuram P. O., 
Kanjirakod (9) K.K.Mathai, Kandathil House , Rayamangalam , Kurup 
pampady P. O. ( 10) K. N. Gopalan Nair , Kallaliputhen Veedu, Raya 
mangalam , Kuruppampady (11) A. A. Aliyar, Elevarkudy House, Vazha 
kulam P. o ., Ponjassery, (12) T. K.Kunjan , The mudarhun pay House , 
Chundakkuzhy received by Government fon 2-4-1982 is hereby published 
under section 17 of the Industrial Disputes Act, 1947 (Central Act XIV 
of 1947) . 

By order of the Governor ,. 

P. GOMATHY AMMA , 

Deputy Secretary to Government 
In the Court of the Industrial Tribunal, Alleppey 
(Dated this the 25th day of February1982 

Present : 
SRIK. KANAKACHANDRAN , B. SO. L. L.,B . 

Industrial Tribunal 
INDUSTRIAL DISPUTE No. 21/1982 

Between 
Sint. Baby Kochu Paili , Proprietor, National Engineering 

Works, Perumbavoor 

And 
The workmen of the above employer represented by (1) Sri K.P. 
Abdulkhadir, Konnenkudy House , Perumbayoor, (2) Sri 

A. R. Velu, 
Aladippuravidom , (3) P. T. Mathai, Parappuiam House , Rayonpuram 
GA-70/ B 
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P. O., Kanji akkadu (4) K. K. Joseph , Kallupurakkal -House, Cochin -6 , 
(5 ) K. H. Abdul Kadir, Konnekudy House, Perumbavoor (6 ) P. O. 
Raphael, Pottlil House, Koovapady. Ú . 0. (7) K. K. Kuttappan , Kanjoor 
kollen House, Vallarappilly East P. 0. (8 ) P. Lakshmanan , Municipal 
Colony, Rayonfuram , P. O. Kanjirakkad (9) K. K. Mathai, Kandathil 
House, Rayamangalam , Kuruppampady P. O. ( 10 ) K. N. Gopalan Nair , 
Kallaliputhen Veedu. Rayamangalam , Kuruppampady (11) A. A. Aliyar, 
Elevamkudv House, Vazhakulam P. O. Ponjassery ( 12) T. K. Kunjan , 
Thermudathumpady House, Chundakkuzhy . 
Representations: 

Sri. M. V. Joseph, 
Advocate , 

For Management 
Ernakulam 
M / s. K. Balachandran & 
M. Jayakumar, 

For Workmen . 
Advocates, Ernakulam 


AWARD 


The Industrial Dispute No. 34/79 pending before the Industrial Tribu 
nal, Calicut was transferred to this Tribunal for adjudication on the basis 
of the Government Order G. O. (MS) 102 /81 /LBR dated 23-11-1981. After 
the receipt of the files, the industrial Dispute was renumbered as I. D. 
21/1982 of this Tribunal. 

The issues referred for adjudication by the Government in G. O. (Rt) 
No. 1628 /79/ L & H dated 17-11-1979 are the legality of the denial of employ 
ment of 12 workmen under M /s National Engineering Wo- ks, Perumavoor, 
and the bonus for the year 1977-78 in that concern . The names of the 
workmen who were denied employment by the management are the 
following : 

(1 ) K. P. Abdulkhadir ( 2) A. R. Velu ( 3 ) P. T. Mathai (4 ) K. K. 
Joseph (5 ) K. H.Abdul Khadir (6 ) P. O. Raphael (7 ) K. K. Kuttappan 
(8) P. Lekshmanan (9) K. K. Mathai (10 ) K. N. Gopalan Nair (11) 
A. A. Aliar (12) T.K. Kunjan . 

Both sides filed respective statements. On 16-1-1982 when this Industrial 
Dispute was taken up for hearing it was submitted on behalf of both 
sides that the matter would be settled . On 25-2-1982 when the case was 
called , a statement was filed by the counsels appearing for both sides stating 
that the matter referred for adjudication was settled out of Court and there 
fore no dispute was pending between the parties. A settlement signed by 
the management and the workmen on 11-2-1982 was produced before this 
Court and the saine is appended to this award as Annexure -s .. 

In view of 


$ 


the settlement of the issues between parties there is nothing remaining for 
adjudication . Therefore , no Industrial Dispute is existing. The award is 
passed accordingly. 


% 


K. KANAKACHANDRAN 

Industrial Tribunal . 


Alleppey 


Annexure - A 
Before the Industrial Tribunal, Alleppey 
I. D. 21 of 1982 (34/79 Industrial Tribunal, Calicut) 

Statement filed by the counsels ofboth sides, 
Since the inatter referred for adjudication is set, led out of court between 
the parties , the Industrial Dispute 21 of 1982 is not pressed . 
Dated this the 11th day of February 1982 . 

(Sd .) 

M.JAYAKUMAR , 
Advocate appearing for the Workman 


A. V. XAVIER , 
Counsel for Management 
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GOVERNMENT OF KERALA 


Labour ( A ) Department 

NOTIFICATION 
G.O. (Rt.) No. 521 /82 /LBR . 

Dated, Trivandrum , 12th May 1982. 
The award of the Labour Court, Ernakulam in respect of the dispute 
between ( 1) The Manager, Kadalar Estate , Munnar and (2 ) The 
Industrial Relations Officer, M /s Tata Finlay Company Limited, Regional 
Office , Munnar and the workman of the above establishment Shri 
J. Muthayyan , Teacher, Clo G. William Flecher, Driver , Munnar P. O. 
received by Government on 11-5-1982 is hereby published under section 
17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P. GOMATHY AMMA, 

Deputy Secretary to Government. 
In the Labour Court, Ernakulam 
Dated this the 30th day of April, 1982 

Present : 
SHRI N. SUKUMARAN , B. SC ., B. L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 1 of 1978 

Between 
(1) The Manager, Kadalar Estate, Munnar and ( 2) The Industrial 
Relations Officer , M /s Tata Finlay Company Limited , 

Regional Office , Munnar. 

And 
The workman of the above establishment Shri J.Muthayyan , 

Teacher, Clo G. William Flecher, Driver, Munnar P. O. 
Representations: 
M /s Menon & Pai, 

For Managemont. 
Advocate, Ernakulam . 
Shri Joseph Mackil, 

For IVorkman . 
Advocate, Kottayam . 
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AWARD 


Dismissal of a School Teacher is the issue referred for adjudication by 
Government as per G. O. ( Rt.) No. 1783 178 / L & H dated 21-11-1978 . 

II. Pleadings have been advanced by either side. The Management 
justifies its action while the workman questions it as unsustainable. 
Reinstatement with all benefits is what is claimed by the worker. The 
Management has a further contention that Shri Muthayyan is not a work 
man as that term is defined in the Industrial Disputes Act. This objection 
was upheld by me on a prior occasion . But my order on that aspect was 
set aside by the High Court and the case remanded for fresh disposal after 
evidence. The preliminary objection was again considered and I found as 
per myorder of this date that the objection is sustainable . In view of that 
order which I shall here extract in full , it is not necessary to proceed with 
the adjudication as there is no industrial dispute since the employee is not a 
workman . 


" ORDER 
This case concerns the dismissal of Shri J. Muthayyan from the Kadalar 
Estate where he was employed . The dismissal was in 1970. Government 
order under which the reference was made gave the issue for adjudication 
as " Dismissal of Shri J. Muthayyan , Estate School Teacher, Kadalar 
Estate , Munnar ." The workman filed his claim statement attacking the 
dismissal as unsustainable and claiming reinstatement. It opens with the 
following passage. 

“ The workman was employed as a teacher in a school run by the 

firstmanagement in their estate which was later taken over by 

the second management with all the rights and liabilities." 
2. The Management while justifying its action contended further that 
ShriMuthayyan employed as a School Teacher is not a workman as that 
term is defined in Section 2 (s) of the Industrial Disputes Act and therefore 
there cannot be any industrial dispute for adjudication . 

3. The workman filed a rejoinder refuting the contentions generally . 
With regard to the contention that he is not a workman the only averment 
in the rejoinder is " ShriMuthayyan is a workman within the purview of the 
Industrial Disputes Act." 

4. On the above pleadings the Management insisted on the disposal of 
the maintainability of the reference as a preliminary issue on admitted facts. 
The question as to whether Shri Muthayyan was a workman as per the 
Industrial Disputes Act was therefore heard by me on admitted facts without 
proceeding to adduce evidence. Arguments were advanced at that stage on 
the admissions in the pleading that Shri Muthayyan is only an ordinary 
teacher. So the only question that was available for decision at that stage 
was as to whether a teacher is a workman as defined in the Industrial 
Disputes Act. I gave my findings on that aspect on 25-7-1979 wherein 
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I upheld the objection of the Management. I found that a teacher is not a 
workman as per the Industrial Disputes Act. On the basis of that finding 
an award was also passed to the effect that there is no available industrial 
dispute for adjudication. The correctness ofmy finding was challenged by 
Shri J. Muthayyan before the Hon ble High Court in O. P. 3301/79. The 
Hon ble High Court set aside my finding and remanded the case for fresh 
disposal after giving opportunities to both sides to adduce evidence. After 
remand the workman examined himself as wwi. Two other witnesses 
were also examined on his side. The Management also examined a witness. 
The documents available are Exhibits W1 to W3 for the workman and MI 
series and M2 series for the Management. 

5 . I found in my earlier order that the pronouncement of the Supreme 
Court in University of Delhi and another v . Ram Nath and others (1963 II 
L. L. J. 335 ) in so far as it relates to the position that a teacher is not a 
workman as per the Industrial Disputes Act was not disturbed inspite of the 
later fuller bench decision Bangalore Water Supply & Sewerage Board v . 
A. Rajappa and others (1978 I. L. L. J. 349) which overruled the earlier 
finding that education is not an industry . In the judgment of the High 
Court in the present case it is pointed out that the question as to wiether a 
teacher is a workman or not is to be decided on evidence . The relevant 
passage in the judgment has to be extracted in order to have a clear view 
of the procedure that is to be adopted in disposing of the preliminary issue . 
His Lordship observed in page 11 of the judgment as follows: 
“ The 1st respondent s counsel relied upon the above observation to 

contend that the Supreme Court Left open the question without 
deciding it. I find force in this submission, for if the Supreme 
· Court had held in the Bangalore Water Supply s case that a 
"teacher was a workman that would have been the end ofthe matter . 
"But that question is at large. In my view , a tailor-made answer 
to the question whether a teacher is a workman or not is not easy . 
* The matter has to be considered in the light of the evidence adduced 
in the case . The partics will be in a position to make available evid 
ence so far as this case is concerned , as to the nature of thework that 
the teacher does in the school in question under the plantatiun , 
and as to whether the said work would comewithin the definition . 
In any case the 2nd respondent will have to consider and decide 
independently whether the petitioner is a workman or no . 
would like to make it clear that the Labour Courtwas in crror in 
holding that the earlier Supreme Court ruling and its finding that 
the teachers were not workmen still held the field . It should have 
seen that that finding is a consequence ofthe earlier finding that 
education is not an industry . When education is not an indus ry 
no one attached to an educational institution can claim to be a 
workman . In that case the Supreme Court . held that not only 
were the teachers of the University not workmen but even clerks, 
drivers, typists, stenographers and peons were not entitled to invoke 
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provisions of the Industrial Disputes Act as against educational 
institutions. Since the law ofthe land has now been declared in 
the Bangalore Water Supply s case A. I. R. 1979 S. C. 548 that the 
education is an industry, one will have to straight away hold that 
drivers, clerks, etc., attached to the educational institutions are 
workmen . The Labour Court should have paused to consider in the 
light of the latest pronouncement of the Supreme Court whether 
teachers would come within the definition of Sections 2 (S ) of the 
Act. It is for this purpose that I am persuaded to send back the 

case to it" 
6. After the remand the workman when examined as WW1 states that 
he was working as a Supervisor in addition to his normal duties during 
Onam , Christmas and mid- summer vacations when the schools are 
closed . WW2 and WW3, two general workers of the Kadalar Estate, are 
examined to corroborate this version. The allegation that ShriMuthayyan 
was made to work in the field during the vacations is denied bythe Manage 
ment through its witness Mwlwho was an Assistant Conductor in the same 
Estate during the relevant time. So it is the admitted case that Shri 
Muthayyan was normally doing this ordinary function of in parting edu 
cation to the pupils . The only dispute is as to whether he was made to 
work in the field as a Supervisor during vacations. The oral evidence now 
adduced is to be scrutinised only for that purpose. 

7. In the claim statement Shri Muthayyan had described himself as a 
School Teacher . Of course there was no necessity or occasion for him to 
state at that stage that he was doing work in the field also. But there was 
such necessity when he filed the replication in answer to the definite con 
tention of theManagement that he is not a workman as defined in the 
Industrial Dispute Act. H did not care state at that stage that he was 
doing supervisory work as a Supervisor in the field during the vacations. 
Such an argument was not raised when the matter was first heard by me. 
The judgment of the Honble High Court does not indicate that such a plea 
was advanced there. The remand order also does not given scope for 
permitting cvidence on matters not covered by the pleadings. That the 
position is so is clear frm the passage extracted by me earlier . I shall 
here, even at the risk of repetition , reproduce a relevant portion of the same 
passage which reads " the parties will be in a position to make available 
evidence so far as this case is concerned , as to the nature of the work that 
the teacher does in the school in question under the plantation , and as to 
whether the said work would c me within the definition " . So what is 
granted by the High Court is a right to adduce evidence regarding the 
nature ofwork transacted in the school and not outs de it. That the position 
is so is further clear from the observation of His Lordship in para 9 ofthe 
judgment. That is as follows: 
" At present I do not have all the materials before me except a lay-man s 

information about the functions of a teacher in a school. A 
finding on evidence would be the proper decision ." 


So the scope of the evidence as per the judgment of the Hon ble High 
Court remanding the case is limited to the nature of work done by Shri 
Muthayyan in the school and ntotside it . I did point out this position 
to the learned counsel appearing on behalf of the workman when he 
attempted to introduce evidence that his client is doing work outside the 
school in the Estate field . However the learned counsel insisted on adducing 
evidence in that line which I permitted especially in view of the fact that 
I am dealing a case remanded for fresh evidence. Now that evidence had 
been adduced to introduce a new case I shall proceed to assess the evidence 
to find out the truth of the new case introduced . 

8 . The fact that the nature of the work in the field was never revealed 
till the stage of evidence before this Court after remand itself is a circum 
stance to swift the evidence on that aspect with greater caution. WW1was 
asked in cross-examination as to why he did not state this case in his 
pleadings. He had no answer . He has stated that written instructions 
were given to him to work in the field as a Supervisor by the Manager . 
He goes on to say that those documents were kept in an almirah which was 
later removed under attachment by the Management. WW2 states that 
ShriMuthayyan was a School Teacher by profession . He was asked 
whether ShriMuthayyan was doing anything else . Then he said that he 
used to work as a Supervisor when the School had its holidays. In 
cross-examination he states that Shri Muthayyan did not ever work in his 
division and that he had only seen Shri Muthayyan standing in another 
division on one occasion when he (the witness) was proceeding to the 
hospital. It needs hardly be mentioned that the statement ofWW2 cannot 
be accepted to hold that Shri Muthayyan was working in the field . All 
that he says is that Shri. Muthayyan was standing in the field . Mere 
presence cannot amount to supervision of work of others. So the evidence 
of WW2 has only to be discarded and I do so . 

9. What is stated by WW3 in chief cxamination is that Shri Muthayyan 
was engaged as a Supervisor in the Estate in the Division where he ( the 
witness ) was working . According to him Shri Muthayyan had a subsidiary 
duty of a teacher also . Even Shri Muthayyan has no case that his main 
work was as Supervisor. In cross-examination this witness had admitted 
that ShriMuthayyan is generally known as a teacher and that he had 
occasion to see Shri Mathayyan as a Supervisor only on one occasion and 
that was in April 1987. This witnss claims that Shri Muthayyan was super 
vising plucking work of himself and other workers. It was suggested to him 
in cross-examination that Shri Muthayyan has no experience in plucking. 

Then he said in answer that Shri Muthayyan used to come and stand along 
with the workers . The vague manner in which this witness had given 
answers is sufficient to say that he is not speaking the truth . If he was sure 
that Shri Muthayyan was working as a Supervisor at least occasionally then 
he would have asserted that Shri Muthayyan was doing that work and not 
merely standing near them . We have also to remember that there are 
regular Supervisors in the estate and it is not normally necessary for an 
cxtra Supervisor though it may be possible for some of the Supervisors to 
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unter on leave. Even on such occasions a qualified Supervisor only can 
supervise the work . Shri Muthayyan does not claim that he has necessary 
experience and qualification as Supervisor . When all these facts and 
circumstances are taken together the case of Shri Muthayyan and his 
witnesses that he was working as a Supervisor during the mid -summer 
vacation and Onam and Christmas holidays cannot be accepted as true . 

10. The Management had produced the check rolls relating to the 
particular estate for the year 1967 and 1968 as directed by me on the request 
of the workman . They are respectively Exts . MI and M2 series 12 each for 
every year. One check roll is for a month and theattendance or particulars of 
work allotted to the employees are marked in the check roll. It is actually 
the attendance register for the employees paid on the basis of daily wages. 
These registers were called for by Shri Muthayyan to show that he was 
working as a Supervisor during the vacations. But the documents do not 
show that position . He is shown as School Teacher indicated by the 
short form " S.T." For Supervisors there is a separate attendance page 
where his namedoes not find a place. But in April 1967 the check roll 
Ext MI (c ) shows against him " N.T.” for 17th of April and " P.L." for 
18th to 25th of the same month In all the other check rolls he is uniformly 
shown as “ S.T." . MW1 has stated that the short form P.L.” stands for 
plucking out leaves and the " N.T." for New Tuning . New Tuning means 
levelling the tops of the tea plants. 

11. What is stated by MW1 is that the Conductor who had made the 
entries in Ext. Mi (c) is not in the services of the Company now . According 
to MWI the entries P.L. and N.T. must have been made mistakenly . But 
it is not possible to draw any such inference without direct evidence on the 
subject by the person who made the entries. Those entries indicate that 
ShriMuthayyan had done the work of plucking and new tuning together for 
8 days in one month in twc years revealed by Exts. Ml and M2. Shri 
Muthayyan did not call for the previous or subsequent check rolls . The 
check rolls were maintained at a time when there wis no strained relation 
ship and they inspire confidence as records maintained in the ordinary 
course of business . So the entries therein can be taken on the face value. 
What is revealed by the documents is that Shri Muthayyan was doing only 
the work of a teacher except on the 8 days mentioned earlier. Even on 
those 8 days he was not doing the supervisory work as he claims. That was 
actual plucking. Under what circumstances he happened to do the work of 
plucking is not in evidence. Whatever it be the position is that he was a 
teacher doing work of a teacher as the substantial part of his work . 
Even if it is assumed that he was doing some other work in the field during 
the vacation and the Onam and Christmas holidays the main and substantial 
part of his work is that of a teacher. It is true that he is categorised as a 
check roll teacher. It is th : admitted case as spoken to by MWI that there 
were three other trained teachers. The names of those teachers are not 
seen in the check roll. It is said that separate attendance is maintained for 
them . 
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12. The learned counsel for the workman has vehemently argued 
before me that Shri Muthayyan recognised as a check , roll teacher was 
given all the facilities of ordinary workers including provident fund and 
minimum wages. A notification under which school teachers in Plantations 
are also brought under persons entitled to minimum wages is also relied on 
by the learned counsel to argue that he is a worker. Another notification 
copy of which is Ext. W3, wherein it is clarified that Estate Teachers are 
also workmen under the Plantation Labour Act is also relied on by the 
learr ed counsel . But those matters cannot decide the question as to whether 
Shri Muthayyan , a School Teacher , is a workman under the Industrial 
Disputes Act. Whether he is a workman under the Industrial Disputes Act 
has now to be considered with reference to the definition of the term in 
Section 2 (s) which reads as follows: 
“ 2 (s). workman means any person (includirg an apprentice ) 

employed in any industry to do any skilled or unskilled ,manual, 
supervisory, technical clerical work for hire or reward , 
whether the terms of employment be expressed or implied , and for 
the purposes of any proceeding under this Act in relation to an 
industrial dispute, includes any such person who has been dismissed , 
discharged or retrenched in connection with , or as a consequence 
of that dispute or whose dismissal, discharge or retrenchment has 

led to that dispute; but does not include any such person 
(i) who is subject to the Army Act, 1950 (XLVI of 1950), or the Air 

Force Act, 1950 , (XLV of 1950 ), or the Navy (Discipline) Act;" 

1934. (XXXIV of 1934) ; or 
(ii) who is employed in the the Police Service or as an officer or other 

employee of a prison ; or 
( iii) who is employed mainly in a managerial or administrative 

capacity ; or 
(iv) who, being employed in a supervisory capacity, draws wages 

exceeding five hundred rupees per mensem or exercises, either by 
the nature of the duties attached to the office or by reason of the 

powers vested in him , functionsmainly of a managerial nature." 
I need not elaborately discuss the implications of the definition in 
detail in view of the latest pronouncement of the Hon ble Kerala High 
Court in Venkitaraman , v . Labour Court, Ernakulam ( 1982 K. L. T. 327) 
where His Lordship Justice Khalid after an elaborate discussion of the 
various decisions on the subject with reference to the above definition had 
held that the work done by a teacher does not come under any ofthe four 
categories mentioned in the main part of the section and therefore he is not a 
workman even though not expressly excluded in the exemptions. It was 
observed during the discussion as follows : 

On this principle, ! am of the view that even in the case of teachers 
who may in some cases be doing some technical work , the nature 
of his work has to be tested against the object of his employment. 
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1f what he does mainly is to look after the children under his care 
and impart education to them , the fact that he sometimes does 

some technical work will not render his work technical." 
What is stated with reference to the occasional technical work must apply 
with equal force to occasional manual or supervisory work also. So even if 
it is assumed that ShriMuthayyan was doing manual or supervisory work on 
rare occasions it will not make him a worker as per the definition when his 
main and substantial work was that of a teacher . In the case Venkitaraman v . 
Labour Court His Lordship had made reference to the case which I am now 
dealing also . In the opening passage itself it is mentioned that no specific 
opinion on the legal position was made in Muthayyan v. Manager , Kadalar 
Estate (1981 K.L.T. 660) (the case before me now ) and a decision is being 
rendered . So the decision given in Venkitaraman s case is authority for the 
position that a teacher is not a workman even if he does manual, supervisory , 
technical or clerical work occasionally . So I have to follow that 
proposition of law and I therefore hold that Shri Muthayyan on the 
evidence available cannot claim hiinself to be a teacher . The objection that 
Shri Muthayyan is not a workman as per the definition of the Industrial 
Disputes Act is, therefore, upheld . Ordered accordingly . 

III. In the result an award is passed holding that Shri J. Muthayyan 
is not a worker and threrefore there is no inudstrial dispute available for 
adjudication . 
Ernakulam , 

N. SUKUMARAN , 
30-4-1982. 

Presiding Offtcer. 
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Appendix 
Witnesses examined on the workman s side : 

WW1 Shri Muthayyan . 
WW2 » Joy 

WW3 
13 Antony Muthayya . 
Witnesses examined on the management s side : 

MW1 Shri Sundar Raj 
Exhibits marked on the workman s side : 
Ext. Wi. Annual P.F. Statement ofAccounts of Shri J. Muthayyan 

for the year 1963-64. 
W2. Inspection report of the Labour Welfare. Officer (Schools) 

on the inspection of 20-8-1968 . 
W2 (a ). Class inspection 

report and 

report teacher 
dated 20-8-1968 . 
W3. Copy of a Government letter dated 20-7-1971 sent to the 

Labour Commissioner clarifying the position that a teacher 
employed in an estate school run by a planter is 

a worker 
within the meaning of the Plantation Labour Act. 
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Exhibits marked on the management s side : 
Ext. MI. Check Roll of the Estate for the month of January, 1967. 
MI ( a ) do . 

February, 1967 . 
MI (b ) do . 

March , 1967. 
MI ( C ) do . 

April, 1967 . 
MI ( d ) do . 

May, 1967. 
MI do . 

June, 1967. 
> do. 

July, 1967 . 
MI (g ) do . 

August, 1967. 
MI ( h ) do . 

September 1967 . 
MI (i ) do . 

October , 1967. 
MI do . 

November , 1967 . 
do . 

December, 1967 . 
M2 do . 

January , 1968 . 
M2 (a ) 

February, 1968 . 
M2 (b ) 

March , 1968. 
M2 ( C ) 

April, 1968 . 
M2 ( d ) 

May, 1968 . 
M2 ( e ) do . 

June, 1968 . 
M2 (f ) 
M2 ( g 

August, 1968 . 
M2 (h 

September, 1968 
M2 (i) 

October , 1968 . 
M2 do . 

November, 1968 . 
M2 (k ) do . 

December, 1968 . 


MI (k ) 
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do . 
do . 
do . 
do . 


July , 1968 . 


9 


do . 
do . 
do . 
do . 
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AWARD 
Dismissal of Shri T.V. Vasu is the issue referred for adjudication by 
Government as per G.O. (Rt.) No. 1836 /78 / L & H dated 30-11-1978. The 
Management concern is a Co-operative Society , hereinafter referred to as 
the Society . 

2. Certain facts are admitted . The Society as per its bye-laws 
provides employment to its members only. Shri Vasu , one such member, 
was employed in bundling coir. While so he was served with Ext. Mi 
notice dated 26-12-1977 asking him to show cause why he should not 
be expelled from the membership . It was alleged in that notice that 
he was acting against the interests of the Society . He submitted his 
explanation Ext.M2 denying the allegations against him and requesting that 
the proposed action may be dropped . The matter was placed before the 
general body mecting held on 22-1-1978. It was resolved by an overwhel 
ming majority to expel Shri Vasu from the Society . (186 votes in favour 
and 7 against). Ext.M3 is a copy of that resolution . Ext. M3 states 
further that Shri Vasu will be removed from the work that he was 
doing in the Society . Shri Vasu preferred an appeal A.P. 2/78 before 
the Project Officer (Coir), Trichur, who is the competent Appellate 
Authority under Section 83 of the Co- operative Societies Act. The 
appeal was dismissed as per Ext. M4 order. Against that Shri Vasu 
preferred an appeal before the Government. That appeal was allowed 
on 13-10-1981. Ext. W1 is a copy of that order . Ext. M3 resolution 
and Ext. M4 appellate order were set aside in Ext. W1 and the Society 
was directed to consider the case against Shri Vasu afresh by conduct 
ing a proper enquiry . The correctness of that order is being challenged 
by the Society in O.P. 913 of 1982 before the High Court. The 
operation of Ext. WI order is stayed by the Hon ble High Court until 
further orders. 

3. The claim of Shri Vasu is that he is a worker of the Society 
and he was dismissed from his employment without valid reasons. 
It is fırther complained that the dismissal was effected in violation of 
all principles of natural justice even without conducting an enquiry . 
Reinstatement with all benefits is what is claimed . 

4. The contentions of the Management are as follows: 

The Secretary of the Society is the Executive Officer who has to 
be sued as per the relevent provisions of the bye-laws and the President 
shown as the representative of the Society does not legally represent it. 
The reference itself is bad for that reason . Even otherwise there is 
no employer-employee relationship between the Society and Shri Vasu . 
The Society dealing in husk and coir provides raw materials to its 
members who are paid remuneration in accordance with the work 
turned out by them in the various processes of retting of husk , spinning 
of coir etc. The actual relationship is that of principal and agent 
and not that of employer and employee . A member is entitled to work 
only so long as he holds a valid membership . The right to work 


. 
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automatically ceases when he is expelled from the membership . Shri 
• Vasu was properly expelled as per Section 17 of the Co -operative 

Societies Act. His remedy is by way of an appeal as provided under Section 
83 of that Act. He had availed of that remedy and failed . That order 
has become final and he is therefore not entitled to claim work under 
the Society as the work exclusively belongs to the existing members. 
Thus there is no industrial dispute that could be adjudicated by this 
Court. The workman is, therefore, not entitled to any reliefs . 

5. There is no oral evidence. The case was heard on admitted 
documents, Exts. MI to M4 and W1. It is conceded by both sides 
that the operation of Ext. Wl order is stayed by the High Court. 

6. The contention that the Society is not properly represented 
for the reason that the Secretary is not on the party array is not 
pressed before me. Even otherwise the Society is the employer. The 
head of the Society is the President. This is not a suit as contemplated 
by the bye- laws and the stipulation that it should be instituted against 
the Secretary need not, therefore, be insisted . The dispute is between 
the Society and Shri Vasu and the fact that the Secretary as such is 
not a party cannot, therefore, be treated as a circumstance to say that 
the real employer is not on the party array. 

7. It is common case that only existing members can claim employment 
under the Society. Theargument advanced by the learned counsel appearing 
on behalf of the Society is that Shri Vasu , who is no more a member 
consequent on Ext.M3resolution , cannot claim reinstatement. It is conceded 
by the learned counsel appearing on behalf of Shri Vasu that only members 
can claim work under the Society. As matters stand now Shri Vasu is not 
a member. But the validity of the expulsion has not been finally settled . 
So I cannot straightaway order reinstatement of Shri Vasu as a workman of 
the Society till the dispute regarding the membership is settled according to 
law . It needs hardly bementioned that I cannot go into the question as to 
whether the expulsion of Shri Vasu from the membership is proper or not. 
But a further question remains as to whether there is an industrial dispute 
which I have to consider and dispose of. 

8. The contention of the Management that the relationship between 
the members working for the Society and the Society is that of an agent and 
principle cannot be accepted as it is the admitted case that those working 
are engaged in the production of coir either by spinning coir, bundling it 
or retting the husk . So the members employed are integral parts of production 
and it cannot be said that they are agents or contractors independently 
working in their own way. So Shri Vasu is an employee. That members of a 
Society working for it are its employees was held in Kerala State Handloom 
Ltd. v . State of Kerala ( 1964 K.L.J. 175 ). This decision was quoted with 
approval by a Division Bench of the Kerala High Court in Regional 
Director, Fmployees State Insurance Corporation v . Taj Textiles Industrial 
Co-operative Society ( 1980 K.L.T. 199.) The dictum laid down must apply 
with equal force to the facts of the present case. 


9. Now the position is that Shri Vasu was a worker. Ext.M3 contains 
two parts . He was expelled from the membership of the Society and 
removed from the work that he was doing . The validity of the expulsion is 
still under challenge. It has yet to take a final shape. If ultimately the 
membership is restored then the question of reinstatement in work and 
benefits that should be awarded for the broken period will arise. Those 
reliefs cannot be claimed under the Co-operative Societies Act as held in 
Sankaran v . Deputy Registrar of Co -operative Societies (1975 K.L.T. 861). 
Those reliefs can be claimed only by raising an industrial dispute . Here 
in this case an industrial dispute has already been raised and it cannot be 
said that it is not maintainable in the circumstances . 

10. The Management has no case that the work was denied for 
any reasons other than the fact that Shri Vasu was removed from the 
membership . No independent disciplinary proceedings were initiated 
against him as a workman . So if his expulsion is ultimately cancelled 
then he should automatically become a member. If he succeeds in 
regaining his membership then he must necessarily be reinstated as a 
worker. In that case he will also be entitled to back wages. So I 
can straightaway pass an award ordering reinstatement of Shri Vasu 
with back wages with the condition that it will take effect only in 
case he succeeds in regaining his membership as per the provisions of 
the Co -operative Societies Act. 

11. In the result an award is . passed ordering reinstatement of 
Shri T.V. Vasu with benefits in arrears in wages, continuity of service 
and other benefits in case he ultimately succeeds in regaining his member 
ship in the Society. He will not be entitled to any reliefs in case the 
expulsion from the membership is ultimately upheld . 
Kottayam , 

N. SUKUMARAN , 
12-5-1982. 

Presiding Officer 
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Appendix 
Exhibits marked on the Management s side: 
Ext. Ml. Copy of a notice dated 26-12-1977 from the Management 

to Shri Vasu . 
M2. Explanation of Shri Vasu dated 4-1-1978 . 
M3. Copy of the resolution of the general body meeting of 

the Management Society held on 22-1-1978 . 
M4. Order of the Project Officer (Coir), Trichur in A.P. 2/78 

Exhibit marked on the Workman s side : 
Ext. Wi. Copy of the order of the Government (G.O.Rt. No 

1137/81/ ID ) dated 13-10-1981. 
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GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 358 /82/ LBR . Dated , Trivandrum , 6th April 1982 . 

The award of the Labour Court, Ernakulam in respect of the 
dispute between the Secretary, The Mahila Co- operative Society Limited 
No. 1259, North Parur and the workman of the above establishment 
Smt. V.R. Vasanthakumary , 

Veluthedath House, Neendoor, P.O. 
Vadakkekara , N. Parur received by Government on 30-3-1982 is hereby 
published under section 17 of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947 ) . 

By order of the Governor, 

P. GOMATHY AMMA , 
Deputy Secretary to Government. 


In the Labour Court, Ernakulam 
Dated this the 23rd day of March , 1982 

Present : 
SHRI N. SUKUMARAN , B.Sc., B.L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 10 of 1978 

Between 
The Secretary, The Mahila Co-operative Society Limited 

No. 1259, North Parur 

And 
The workman of the above establishment Smt. V. R. Vasanthakumary , 

Veluthedath House, Neeldoor, P.O. Vadakkekara , N. Parur . 
Representations : 

M /s. M. Ramachandran & K.R.B. Kaimal, 
Advocates, Cochin - 17. 

For Management 
Shri P. Ramanujam , 
Advocate, Cochin - 11. 

For Workman 
GA 71/B 
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AWARD 
Government as per G.O. (Rt. ) No. 1848/78 / L & H dated 30-11-1978 
have referred the following issue for adjudication : 

" Justifiability or otherwise of the termination of service of 

Smt. V.R. Vasanthakumary" . 
2. Smt. Vasanthakumary in her claim statement alleges that she was 
working as a Clerk under the Mahila Co-operative Society Limited No. 1259 
(hereinafter referred to as the Society) from 30-12-1973 and complains that 
her services were terminated as an act of victimisation . According to her 
the Society had deputed her for Co-operative Training from 1-11-1976 and 
the samewas over by 30-6-1977. She rejoined the Society on 1-7-1977 . 
The termination was while she was serving continuously thereafter. It was 
done while retaining her juniors in service . She was not given any notice 
or compensation . She is claiming reinstatement with all benefits. 

3. The Society in its written statement contends that the reference is 
notmaintainable as Smt. Vasanthakumary is not a worker as defined in the 
Industrial Disputes Act. It is further contended that Smt. Vasanthakumary 
was never employed as a regular employee. The membership of the Society 
is exclusively reserved for women . One of its objects is to provide facility 
for girls of the locality to have training in office work . The trainees were 
not appointed as regular employees. Their names are not entered in the 
register of employees. They are not allotted any special work . They have 
no obligation to be present in the office regularly . They are also not paid 
any regular wages. The facility for training is given as one of the welfare 
service rendered by the Society . Smt. Vasanthakumary was also given 
such a facility with effect from 30-12-1973 .. The Society had sponsored her 
for Co -operative Training with effect from 1-11-1976 . It was incline 10 
give her an appointment if she had passed the necessary examinations 
after the Co -operative Training. She did not acquire that qualification . 
The Society did not victimise Smt. Vasanthakumary . Her conduct was 
also not satisfactory. She was not amenable to discipline and she was 
criticising the Managing Body of the Society and its Secretary. Therefore 
her services were terminated . She is not entitled to any benefits under 
Chapter V - A of the Industrial Disputes Act as she did not complete 240 
days after 1-7-1977 on which date her Co -operative Training cameto an 
end. Smt. Vasanthakumary was not a senior employee as claimed by her . 
She is not entitled to any reliefs . 
4 . In the rejoinder Smt. Vasanthakumary states furtber that there was 

undertaking by the Society to employ her for a minimum period of five 
years after the training and that the Management did not honour its 
commitment. They offered her only Rs. 100 per month as allowances 
after the training with effect from 1-7-1977, the date on which she rejoined 
duty and therefore she submitted a petition pointing out her grievances. 
The Society did not like that attitude. Therefore they have decided to 
terminated her services. The allegation that her behaviour was not proper 
is denied. The other contentions are also refuted . 
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5. The evidence consists of the testimony of WWI, WW2, MWI, 
MW2, Exts. W1to W12, M1 and M2. 


6. The contention that the reference is not maintainable is not pressed 
as such . The contention is that Smt. Vasanthakumary is not a workman 
and therefore she cannot claim any benefits. That is a matter which has to 
be decided on merits on the available evidence and therefore it can be held 
that the reference prima facie is valid and maintainable. 


7. The main controversy is as to whether Smt. Vasanthakumary is a 
workman as that term is defined in the Industrial Disputes Act. The 
definition appearing in Section 2 (s) of that Act takes in an apprentice 
also . Though the contention is that Smt. Vasanthakumary was a trainee 
the documents and the oral evidence all indicate that she was treated all 
along as an apprentice. There is no contention that the Society s establish 
ment is not an industry . It is in evidence that Smt. Vasanthakumary had 
the relationship with the Society from 30-12-1973 till 14-9-1977 during 
which period she underwent Co -operative Training from 1-11-1976 to 
30-6-1977. The Society has a contention in its written statement that she 
did not report for duty after the Co-operative Training. But there is 
evidence that sheactually joined duty on 1-7-1977. Ext. W8 (b ) resolution 
appearing in page 182 of Ext. W8 minutes book of the Society proves that 
fact. The question is as to what exactly was the relationship between the 
parties. Whether it is only a facility provided as part of welfare activities 
or a real apprentice coming within the definition of the term “ workmaa 
in the Industrial Disputes Act has to be looked into . Ext. W4 series of 
statements were prepared by Smt. Vasanthakumary from time to time. 
They are monthly statement of accounts for a considerable length of time. 
Ext. W5 to W7 accounts were also written up partly by her. She was 
entertained by the Society for nearly five years. Ext. W8 (a ) minutes (page 
84 of Ext. W8) indicates that shewas deputed for Co -operative Training 
with the undertaking that she will be absorbed after the training period as a 
regular employee atleast for a minimum period of five years. On her 
return she was admitted as per Ext. W8 (c) resolution (page 202 of Ext. 
W8) enhancing her allowance to Rs. 100. Thereupon she put in a repre 
sentation before the Society demanding her appointment on a regular basis . 
The representation is not in evidence . But the Society in Ext. W2 
resolution dated 25-8-1977 decided to call for her explanation for not 
terminating her services as an apprentice. It was stated therein that her 
behaviour towards the Secretary is not proper and she has to express an 
unconditional apology within fifteen days. She submitted Ext. W3 
explanation on 14-9-1977 denying the allegation that she mis -behaved to the 
Secretary . On the same day Ext. Wi resolution to terminate her services 
was passed and communicated to her. 
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8. What exactly is the mis-behaviour alleged to have been committed 
by Smt. Vasanthakumary is not revealed even now . The Society is not 
supporting its action as a punishment inflicted . So we are not concerned 
with the genuineness or otherwise of the allegation that Smt. Vasantha 
kumary was not amenable to discipline. 

9. Much reliance is placed by the Management on Ext.Mi acquittance 
roll and Ext. M2 series vouchers for payment of allowance to the various 
apprentices like Smt. Vasanthakumary to argue for the position that the 
apprentices have never been treated as workers of the Society. The names 
of the apprentices are not entered in Ext. Mi acquittance roll. Vouchers 
like Ext. M2 series are obtained from them for payment of allowances. 
The vouchers show that there were several other apprentices like Smt. 
Vasanthakumary . The argument is that there were several apprentices and 
they were given only training facilities accordance with the Society s 
idea to help the deserving girls of the locality to acquire training and there 
by have necessary experience to get employment elsewhere. Sponsoring 
for training, according to the Society, is also as part of this lea . These 
facts are spoken to by its Secretary as MW2. Mwi, a retired Assistant 
Registrar, who was previously in charge of the administration of Societies 
including the one with which we are concerned , has given evidence that 
appointment as employees of the Society can be made only with the sanction 
of the department and that is not necessary in the case of apprentices . 
Admittedly there is no sanction absorbing Smt. Vasanthakumary as a 
permanent employee. But the absence of the formalities under the Co 
operative Societies Act will not take away an employee from the definition 
of workman in the Industrial Disputes Act if the other conditions are 
satisfied . The evidence indicates that Smt. Vasanthakumary was working in 
the Society as an apprentice continuously for nearly five years with the 
break for the period during which she was on co -operative training. She 
really is a worker as per the definition of that term in the Industrial 
Disputes Act. 

10. The Society has a contention that the employer-employee relation 
ship , if at all any, came to an end when Smt. Vasanthakumary went for 
Co -operative Training on 1-11-1976 and the period from 1-7-1977 on her 
return from training is a new starting point for the purpose of computing 
her continuous service under Chapter V - A of the Industrial Dispute Act and 
therefore she is not entitled to the protection under that Chapter as she had 
not completed 240 days thereafter. This argument cannot be accepted in 
view of the fact that she was sent for training on the undertaking that she 
will be provided work after the completion of the training. The contention 
that she should have passed the examination conducted after the Co 
operative Training in order to claim continued employment cannot also be 
accepted as there is no such stipulation in Ext. W8 (a ) resolution . There 
mention is made only for completion of the training . There is no reference 
for a pass in the examination as a condition precedent for absorbtion on a 
regular basis . So the contentions of the Society on this behalf are not 
acceptable . 
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11. Now the position is thatthe services of a workman was terminated . 
The termination was not as a punishment. So it amounts to a retrenchment. 
It was done without cbserving the necessary formalities. The termination 
is, therefore, not valid and sustainable. 

12 . We now come to the reliefs to which the workman is entitled . In 
moulding the reliefs we have to consider the peculiar position in which the 
Society is placed . It is in evidence that the Society is imparting training 
in office work to eligible girls as part of its welfare activity. Even now 
there are trainees there. It has its normal sanctioned strength of employees . 
It is true that regular appointments had been made subsequent to the date 
on which Smt. Vasanthakumary started as an apprentice . But those 
appointments were not challenged by Smt. Vasanthakutuary at the appropri 
ate time. She staked her claim for a permanent place only on her return 
from Co -operative Training. There was no fresh appointment thereafter 
till the termination . If I hold that, the apprentices are to be given 
permanent positions then it will cause great inconvenience and substantial 
damage to the functioning of this Society which was in existence for nearly 
50 years doing social work in the nature of giving training facilities to the 
girls. In these state of affairs reinstatement if ordered will be too hard 
for the Management. At the sametime the employee who is sufficiently 
young enough (she is 27 as stated by her when giving , evidence) can get 
employment elsewhere especially with the Co -operative Training to her 
credit . I have alieady said that the misconduct attributed to her is not 
really existing against her. So there is no stigma also attached to the 
termination . In these state of affairs adequate compensation will be 
appropriate relief. She was drawing Rs. 100 as allowance at the time of 
the termination . She had put in nearly five years of service. A compen 
sation of Rs. 2,500 (Rupees two thousand and five hundred) is awarded 
which the Society will pay to Smt. V. R. Vasanthakumary with twelve 
per cent interest thereon from the date on which the award becomes 
enforceable. An award in these terms is hereby passed . 

13. " This award shall come into force on the expiry of thirty days from 
the date of its publication in the Government Gazette. 
Ernakulam , 

N. SUKUMARAN , 
23-3-1982. 

Presiding officer. 


Appendix 
Witnesses examined on the Managernent s side : 

MWI Shri Parameswaran Pillai 

MW2 Smt. C. L. Gomathy Amma 
Witnesses examined on theWorkman s side : 

WW1 Smt. Vasanthakumary 
WW2 K , Meenakshi Amma 
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» M2(b ) 
» M2(c) 

M2(d ) 
, M2(e) 
» M2(f ) 
» M2(g ) 
» M2(h ) 
» M2 (i) 
» M2( j) 


Smt. 


Exhibits marked on the Management s side : 
Ext. Mi. Acquittance Roll of the Society from 30-7-1966 

M2. Voucher of the Society dated 31-7-1978 for Rs. 30 
M2(a ) do 

Rs. 20 
do . dated 30-10-1981 for Rs. 75 
do . 

do . 

Rs. 100 
do . dated 30-8-1980 for Rs. 45 
do . dated 30-11-1979 for Rs. 30 
do . 

do . 

Rs. 75 
do . dated 31-10-1980 for Rs. 45 
do . dated 31-12-1976 for Rs. 30 
do . dated 29-12-1979 for Rs. 30 
do . 

do.. " 

Rs. 75 
Exhibits marked on the Workman s side : 
Ext. Wi. Termination order dated 14-9-1977 issued to 

Vasanthakumary 
„ W2. Copy of the decision No. 1353 of the Committee dated 

25-8-1977 
W3. Copy of explanation dated 14-9-1977 submitted by 

Smt. Vasanthakumary 
W4. (series ) Monthly statement of accounts of the Society 
W5. General ledger of the Society from 9-7-1975 

do . 

8-7-1977 
w7. 

do. 

23-7-1974 
W8. Minutes book of the Society from 7-5-1976 
W8(a) . Resolution No. 716 of the Society recorded in page 

84 of Ext. W8 
„ W8(b ) . Resolution No. 1266 of the Society recorded in page 

182 of Ext. W8 
» W8(c) . Page 202 of Ext. W8 

A certificate dated 14-10-1977 showing the period of 

work of Smt. Vasanthakumary in the Society 
Bond dated 24-2-1977 executed by Smt. Vasanthakumary 
Instructions to candidate of the Co-operative Training 

Centre 
Annual account and report of the Society for the 
year 1979-80 
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. W6 . 


33 


22 


22 


» W9. 


» Wio . 
» W11. 


» WI2 . 


Kerala Gazette No. 26 dated 29th June, 1982 
PART 1 

GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G.O. (Rt.) No. 344 /82 /LBR . 

Dated , Trivandrum , 1st April 1982 . 
The award of the Labour Court, Ernakulam in respect of the dispute 
between the Deputy GeneralManager, F.A.C.T. ( C.D.), Ambalamedu Post, 
and their workmen represented by the General Secretary, F.A.C.T. (CD .) 
Employees Union , Ambalamedu Post received by Government on 25-3-1982 
is hereby published under section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947). 

By order of the Governor , 
P. GOMATHY AMMA , 

Deputy Secretary. 

to Godernment. 
In the Labour Court, Ernakulam 
Dated this the 20th day of March , 1982 

Present : 
Shri N. SUKUMARAN , B. SC., B. L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 281 of 1979 

Between 
The Deputy General Manager, F.A.C.T. (C.D.) , 

Ambalamedu Post 


And 


The workmen of the above concern represented by the General 
Secretary , F.A.C.T. (C.D.) Employees Union , 

Ambalamedu Post 
Representations: - . 
M /s Menon & Pai, 

For Management 
Advocates, Ernakluam 
M /s. M. Ramachandran & 
K.R.B.Kaimal, 

For Union 
Advocates, Cochin - 17 
GA. 68 / B . 
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AWARD 


Disnaisal of Shri K. V. Kunjappan , an employce of the Cochin 
Division of F.A.C.T. is the issue referred for adiudication by Government 
as per G.O. (Rt.) No. 957 /79/ L & H dated 5-7-1979 . 

2. Shri Kunjappan while he wasworking as a Rigger in theMechanical 
Department of the Management Company was charge- sheeted as per the 
original of Ext. M5 dated 13-9-1973 for the following misconducts: 
(i) Wilful disobedience of the lawful and reasonable orders of the 

superior officers ; 
(ii) Threatening and using abusive language within the factory 

premises ; 
(iii) Defiant behaviour towards, Officers ; and 
(iv) Riotous and disorderly behaviour during working hours. 

According to the Management Shri Kunjappan was allotted the work 
of shifting an empty cylinder in the morning of 12-9-1973 by his immediate 
superior officer ShriGopinathan Nair. He refused to do the work and lay 
down in the office of the urea plant pretending that he was sleeping. This 
he did inspite of the repeated instructions of Shri K.P. Sreenivasan , 
Engineer Mechanical in charge of the Department. A memo was at empted 
to be served regarding this disobedience on him by 3.30 p.m. through 
Shri Gopinathan Nair . Then he abused ShriGopinathan Nair . The next 
day morning at about 8.15 Shri Kunjappan threa ened to do away with 
Shri Sreenivasan and abuszd him in filthy language in the premises of the 
office. It was in these circumstances that the charge was framed and served 
on him . An enquiry was also conducted. In the enquiry Shri Kunjappan 
participated. The enquiry Officer found bim guilty of the charges and so 
he was dismisse considering the gravity of the misc inducts. The past 
history of ShriKunjup pan is also very bad . The efore there are no reasons 
to interfere with the punishment. 

3. The Union in its claim statement as well as rejoinder pleads that the 
workman was innocent of the charges. According the Union Shri 
Kunjappan was one of its active workers and the Manaccnent wanted to 
get rid of him under some pretext or other . In that attempt Shri 
Kunjappan was allotted the work of removing a cylinder weighing 
150 kilograms. It was physically impossible for him to attempt to do that 
work without the help of someone else. His request to have assistance was 
not allowed . He did not disobey any legal orders of the superior officers. 
The allegation that he abused the superior officers is not correct. The 
cnquiry conducted was not proper and valid . Th : fin lings are also 
pe. Verse. The workman is, therefore, entitled to reinstatement with all 
1 efits . 
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4 .. The dismissal order copy of which is Ext. M7 is dated 12-6-1974 and 
the reference was only in July 1979. The Management submitted before 
methat the original enquiry file is not forthcoming. According to the 
• Management the records were not maintained as there was no refererce 
during this long interval. However the Management produced Ext. M3, 
a copy of the findinsof the Enquiry Officer to show that the Management 
had effected this dismissal after a domestic enquiry. It is the admitted tact 
that a domestic enquiry was conducted . But the original enquiry file is not 
available and it was not possible to consider the validity of the enquiry in 

its absence . In these state of affairs the Mrnagement offered to adduce 
- fresh evidence on the charges before this Court. The Management had 

examined MWs. 1 to 7 , produced and proved Exts . MI to M10 . The 
evidence on the side of the Union consists the testimony of WWs. I to 3 and 
Ext. Wi. 

5. The first point arising for consideration is as to whether the workman 
is guilty of the charges. Mwi Shri Sreenivasan gives evidence regarding 
the incidents on the 12th and 13th of November 1973. MW2, a Technician 
of the Management, corroborates him on the developments that are alle ged 
to have happened on the morning of 13-9-1973. M16 who was anoter 
Technician in the same Department at the relevant time speaks of the entire 
allegations. Shri Gopinathan Nair is not examined . It is in evidence that 
he had left this Management to take up another job out of India. It was 
MW3who conducted the domestic enquiry . He has prived Ext, M3, a 
copy of his fiadings. MW4, the Personnel Manager, is alsɔ examined to 
speak that there was an enquiry . The evidence of MWs. 3 and 4 is not 
important in any way as the fact of the enquiry is admitted and the 
correctness or otherwise of Ext. M3 findings do not arise now . MW7, the 
Asst. Personnel Manager of the Management, had proved Exts. M4 to 
M10 . 

.6. The workman Shri Kunjappan is WW1. He has given evidence in 
support of his case. WW2 is another Rigger. . His evidence is to the 
effect that empty gas cylinders cannot be removed by a solitary worker 
and the help of some other workman is necessary to execute that work . He 
does not speak anything about the particular inc.dents with which we 
are concerned. WW3 is also a Rigger like WWs. 1 and 2. He swears 
that Shri Kunjappan requested Shri Gopinathan Nair and Shri Sreenivasan 
to give him the assistance of some other workman to execute the work of 
shiiting the empty cylinder and nothing more had happened on 12-9-1973 . 

7. It is admitted by the Management and its witnesses that shifting an 
empty cylinder cannot normally be done without the assistance of some other 
i workmen . Ext. M10 is a document produced by the Management to show 

that the weight of an empty cvlinder is only 75 kilograms and not 150 as 
contended by the Union . WW3 had stated belore me that the weight is 
only 50 kilograms. Whatever it be it is 

that 
normally 

worker w thout the assistance of anoth : 
connot remove the cylinder. It is in evidence that usually the cylinders 
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are removed from the plant in a push cart . For loading the cylinder in 
the push cart th : assistance of someone is required . Even the Union s 
witnesses have admitted before me thit the Management invariably used 
to render assistance for loading the cylinder on the push cart whenever 
assistance is sought for. The case of the Management is that no such 
request wasmade by Shri Kunjappan on the crucial date . That fact is spoken 
to by MWs. 1 and 6. There is nothing in evidence to show that MWs. 
1 and 6 have any special grudge against Shri Kunjappan . We have to 
remember that it is admitted that Shri Kunjappan did not do the work 
assigned to him . The fact that Shri Kunjappan did not do the allotted work 
was reported by his immediate superiors to the higher authorities of the 
Management Company. Shri Kunjappan did not raise any written 
complaint that he was not given as istance. In these state of affairs the 
testimony ofMWs. 1 and 6 that Shri Kunjappan deliberately disobeyed the 
orders and pretended asleep by lying down on the workspot has to be 
accepted in preference to the versions of WWI and WW3. So that part of 
the charge can be accepted as proved. 

8. Regarding the allegation that Shri Gopinathan Nair was abused 
on 12-9-1973 at about 3.30 p . m . we have the evidence of MWs. I and 6 . 
On that aspect there is only the denial of Shri Kunjappan in his evidence 
as WW1. So here also the evidence of MWs.1 and 6 can be accepted to 
hold that Shri Kunjappan abused Shri Gopinathan Nair when the latter 
attempted to serve a memo on him . 

9. Regarding the incident on 13-9-1973 we have the evidence of 
MWs. 1 , 2 and 6. These witnesses have given the uniform version that Shri 
Kunjappan threatened and abused MWI Shri Sreenivasan in the morning 
of 13-9-1973 atthe factory premises. what is stated by the witnesses is that 
Shri Kudjappan referred to the death of Sreenivasan s wife sometime back 
and said that Sreenivasan s children will suffer more in the death of 
Sreenivasan even if he (Kunjappan ) himself lands in jail . In other words 
Shri Kunjappan had threatened to kill Shri Sreenivasan . Shri Sreenivasan 
as per his evidence was abused in a very vulgar and filthy languge. The 
uniform versions spoken to by these witresses have established that 
Shri Kunjappan committed the misconduct alleged to have been done 
on the 13th also . So the charges are all well established. 

10. Now remains the question as to whether Shui Kunjappan is entilted 
to any reliefs in the matter of punishment as per section 11- A of the 
Industrial Disputes Act. The learned coursel appearing on behalf of the 
Union submited before me that Shri Kunjappan who is left without any 
job may be ordered to be reinstated with some lessec punishment . 
According to the learned counselthe misconduct is not so serious as to 
deprive this workman of his livelihood . On the other hand the learned 
counselappearing on behalf of the Management argued for the position that 
Shri Kunjappan s actions are very serious and nothing short of dismissal 
will be adequate punishment. The learned counsel submitted further that 
the antecedents of Shri Kunjappan are also bad as could be seen from 
Exts . M8 and M9 personal file relating to him . 


11. Shri Kunjappan s refusal to do the work in the peculiar 
circumstances of the case may not be considered as a very serious crime. 
But his subsequent conduct in abusing his superior officers in the factory 
premises during working hours in the presence of other workmen cannot be 
treated as anything trivial. The evidence shows that he treated Shri 
Sreenivasan in a most in human manner referring to the death of his deceased 
wife and threatening to render his children orphans. In other words the 
threat was that Shri Sreenivasan will be madered . This sort of behaviour 
to a superior officer especially in the presence of other employers of the 
concern during working hours in the factory premises cannot be tolerated 
by any Management. The antecedents of Shri Kunjappan as revealed 
by Exts. M8 and M9 are also very bad . Disciplinary proceedings were 
initiated against him on various prius occasions. He was warned sevi cal 
times . He was suspended by way of punishment once . His increment was 
barred. Those misconducts also were in the nature of indiscipline and 
abusing superior officers . In these state of affairs I find no reason why 
I should interfere with the punishment imposed . I find that the cismissal 
is sustainable in the circumstances. In the result an award is passed 
confirming the dismissal of Shri K. V. Kunjappan . 

N : SUKUMARAN , 
(Camp) Trichur, 

Presiaing Officer . 
20-3-1982 . 
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Witnesses examined on the Management s side: 

MWI Shri K. P. Sreenivasan . 
MW2 N. I. Philip . 
MW3 Potti. 
MW4 N. C. George. 
MW5 Vijayagopal. 
MW6 Gopalakrishnan Nair . 
MV 1 Abraham . 


» 
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Witnesses examined on the Union s side: - 

WW1 ShriK. V. Kunjappan . 
WW2 G. K. Chandran . 
WW3 

Daniel , 
o 


> 
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Exhibits marked on the Management s side: 
Ext. Mi. Log Book of Urea Maintenance Mechanical section 

from 
4-8-1973 . 
Ext,"Ml(a). Details of the complaint regarding the refusal to do 

work by Shri Kunjappan recorded in Ext. Mi on 12-9-1973 .. 
» MI (b ). Details of the complaint against Shri Kunjappan recorded 

in Ext. Ml on 13-9-1973. 
» M2. Copy of a complaint dated 13-9-1973 from ShriKP 

Srinivasan to the Chief Mechanical Engineer, 
„ M3. Copy of the findings of the Enquiry Officer dated 10-10-1973 , 
» M4... Copy of a letter dated 28-11-1974 from the Management to 

the Deputy Labour Commissioner, Ernakulam . 
, M5, Copy of 

the charge-sheet dated 13-9-1973 served on 
Shri Kunjappan . 
Copy of a report dated 12-9.1973 from Shri M. V. 
Raghavaiah , Plant Engineer. 
Copy of 

dismissal order dated 12-7-1974 issued 
Shri Kunjappan . 
The file containing the papers regarding a charge-sheet issued 
to Shri Kujappan on 17-4-1973. 
The file containing the papers in connection with the 

disciplinary action taken against Shri Kunjappan in 1971 . 
MIO. A letter dated 10-8-1981 from M /s. Southern Gas Limited 

to the Management. 


» M6. 


to 


» M7. 


» M8. 


» M9. 


Exhibit marked on the Union s side : - 
Ext. Wi. The rules containing the duties ad responsibilities of 

Riggers. 
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PART I 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 502 /82 /LBR . 

Dated, Trivandrum , 7th May 1982 . 
The award of the Labour Court, Ernakulam in respect of the 
dispute between the Proprietor, Sree Dharma Sastha Automobiles, Tall 
Gate, Cochin - 24 and the workman of the above concern Shri B. Sanal 
Kumar, Thottiyil House, Tall Gate, Cochin - 24 received by Government on 
4-5-1982 is hereby published under sectier: 17 of the Industrial Disputes 
Act, 1947 ( Central Act XIV of 1947) . 

By order of the Governor, 

P. GOMATHY AMMA , 
Deputy Secretary to Government. 


la the Labour Court, Ernakulam 
(Dated this the 28th day of April, 1982 ) 

Present : 
SHRI N. SUKUMARAN , B.SC., B.L. , 
Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 316 of 1979 

Between : 
The Proprietor, Sree Dharma Sastha Automobiles, 

Tall Gate , Cochin - 24 . 

And 
The workman of the above concern Shri B. Sanal Kumar, 

Thottiyil House , Tall Gate, Cochin -24. 
Representations : 
Shri A. V. Xavier, 

For Management 
Advocate, Cochin-20 
Shri Joseph Franklin , 

For IV orkman . 
Advocate , Cochin - 18 
GA.91/R . 
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AWARD 


The issue referred for adjudication by Government as per G.O.(Rt) 
No. 1525 /79 / L & H dated 27-10-1979 is “ Denial of employment to Shri B. 
Sanal Kumar " . 

2 . Shri Sanal Kumar in his claim statement submits that he who was 
working as a Mechanic in the Workshop of this Management continuously 
from November 1972 was denied employment without any reasonable cause 
early in 1978. He is claiming reinstatementwith all benefits. According to 
him he was getting wages at the rate of Rs. 12 per day when the denial took 
place. He is claiming reinstatement with all benefits. 

3. The contentions of the Management are as follows: 

The establishment is a small workshop where the Proprietor himself 
works as a Mechanic . The normal workload is so small that the Proprietor 
himself attend to it. Occasionally when there is extra items of work to be 
attended to persons like Shri Sanal Kumar were also employed on a casual 
basis for which they were paid at the rate of Rs. 7 per day. Shri Sanal 
Kumar did not work from 1972 continuously . He was not a Mechanic but 
only a Blacksmith . No work was denied to him as contended . In December 
1977 Shri Sanal Kumar was working in the workshop in the absence of the 
Proprietor who was away at Sabarimala . At that time he did damage to the 
workshop building by hitting a lorry against its pillar. The lorry garaged 
for repairs also sustained damages . Shri Sanal Kumar disappeared from 
the scene because of this development and nothing was thereafter heard of 
him . The Proprietor had to spend Rs. 3,000 to repair the damages caused 
to the workshop building and the lorry by Shri Sanal Kumar. He is, there 
fore, not entitled to any,benefits . 

4. The evidence consists of the testimony of Shri Sanal Kumar as WW1, 
the Proprietor of the workshop as MWI and an independent witness on the 
Management s side as MW2. The documents available are Exts. W1 and 
W2. 

5. The main dispute is as to whether there was a voluntary abandon 
ment or a denial of employment. The incident alleged by the Management 
against Shri SanalKumar to abscond after abandoning work is that he caused 
damage to the workshop and the lorry by rash and negligent driving. MWI 
has no direct knowledge regarding this incident. What is claimed by him 
is that it happened sometimein the interwal 4-12-1977 to 14-12-1977 when 
he was away in Sabarimala . MW2, a mason and a neighbour of MWI, is 
examined to speak of the actual damage said to have been caused to the 
workshop and a lorry due to the driving of Shri Sanal Kumar. What is 
spoken to byMW2 is that he had witnessed the incident. The exact date is 
not given by him . This witness further states that it was he who repaired 
the workshop building which sustained the damages. The allegation is 
denied by Shri Sanal Kumar in his evidence as WWI. 
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6. There are no special reasons to disbelieveMW2. So the story that 
some damage was caused to the workshop and the lorry by Shri Sanalkumar 
may be true . Yet the further question remains as to whether Snri Sanal 
kumar had abandoned his job on account of that development. What is 
stated by MW1 is that Shri Sanalkurnar was nowhere on the scene ever 
since he returned from Sabarimala on 14-12-1977. But he admits having 
issued Ext. W2 certificate to Shri Sanalkumar. That is dated 19-12-1977 . 
That is a good conduct certificate which states that Shri Sanalkumar is a 
Mechanic of this particular Automobile Workshop eversince 1972. It is not 
the past sentence that is used there. The implication is that Shri Sanal 
Kumar wasworking there as a Mechanic even on 19-12-1977 . So the story 
of MWI that Shri Sanalkumar had abandoned his job sometime before 
14-12-1977 cannot be believed even for a moment. So the case of the 
abandonment has to be discarded . 

7. It is common case that Shri Sanalkumar had met with an accident; 
Ext, wi, an extract from the Accident Register , issued from the Genera ! 
Hospital, Ernakulam shows that he was admitted as an inpatient in the 
hospital on 28-12-1977 with multiple injuries said to have been caused by a 
bus hitting against him . What is sworn to by WWI is that he was under 
treatment for those injuries as an inpatient in the General Hospital and 
thereafter in a private Nursing Home for some time and when he returned 
cured and reported for duty he was denied employment. The case of MWI 
that Shri Sanalkumar was an occasional employee and that too from 1975 
alone cannot be believed in view of the specific averments in Ext. W2 . 
So no importance could be attached to the oral evidence adduced by MWI. 
In the circumstances of this case the case of Shri Sanalkumar that he was 
denied employmentwhen he reported after treatment has to be accepted and 
I do so. So this is a case of denial without justifiable reasons. 

8. Now we are left with the relief to which the workman is entitled 
to . Normally he is entitled to reinstatement with continuity of service and 
other benefits. But it is in evidence as is admitted by Shri Sanalkumar 
himself that he is now working in a workshop established by his brother . 
So it is unnecessary to order reinstatement. Direction for reinstatement will 
cause only damage to both sides in view of the strained relationship and the 
other circumstances . Compensation in lieu of reinstatement and other 
benefits will be adequate relief for the workman in the circumstances of this 
case . It is said that the workman was earning Rs. 12 per day at the time of 
the denial. 

There is dispute regarding the rate also . However taking into 
consideration all the aspects of the case I fix Rs. 2,000 as compensation in 
lieu of all benefits to be paid by the Management to the workman . 
In the result an award is passed directing the Management to 
pay Rs. 2,000 (Rupees two thousand only) as compensation to the workman . 
The workman is not entitled to any other reliefs. 

9. This award shall come into force on the expiry of thirty days from 
the date of its publication in the GovernmentGazette. 
Ernakulam . 

N. SUKUMARAN , 
28-4-1982. 

Presiding Officer. 


4 


Appendix 


Witnesses examined on the Management s side : 

MWI Shri Ramakrishnan . 

MW2 » John , T. R. 
Witness examined on the Workman s sido : 

WW1 Shri Sanal Kumar, 


Exhibits marked on the Workman s side : 
Ext .W1. Extract from the Accident Register of the General Hospital, 

Ernakulam regarding the accident dated 28-12-1977 . 
Ext .W2.A certificate dated 19-12-1977 issued to Shri Sanal Kumar 

from the harmasastha Automobiles, Edappally . 
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PART 1 

GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 556 /82/LBR . 

Dated , Trivandrum , 20th May 1982 . 
The award of the Labour Court, Ernakulam in respect of the 
dispute between Cheranalloor Co -operative Society Limited No. 2417, 
Cheranalloor P. O., Via Perumbavoor and their workman of the above 
concern Shri C. K. Joseph , Chakkungal, Chowara P. O., Edanad received 
by Government on 7-5-1982 is hereby published under section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947 ) . 

By order of the Governor, 

P. GOMATHY AMMA, 

Deputy Secretary to Government 
In the Labour Court, Ernakulam 
Dated this the 3rd day of May, 1982 

Present: 
SHRI N. SUKUMARAN , B. SC . , B. L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 334 OF 1979 

Between 
Cheranalloor Co-operative Society Limited No. 2417 , Cheranalloor 

P.O., Via Perumbavoor 

And 
The workman of the above concern Shri C. K. Joseph, Chakkungal, 

Chowara P. O., Edanad . 
Hypresentations : 
Shri T. Ravi Kumar, 

For Management 
Advocate, Cochin - 16 . 
Shri P. F. Thomas, 

For Workman 
Advocate , Cochin - 12. 

AWARD 
The issue referred for adjudication by Government as per G. O. (Rt.) 
No. 1190 /79 /L & H dated 17-8-1979 is the dismissal of Shri C.K. Joseph 
who was the Secretary of the Management Co- operative Society . 

GA. 96 . 
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2. The contention of the Management is that the workman was 
found guilty of serious misconducts meriting the punnishment of dismissal 
in a properly conducted domestic enquiry . The stand taken up by the 
employee is that he who is innocent was dismissed for no fault of him and 
that there was no domestic enquiry to his knowledge. It is the further case 
of the employee that he was dismissed on a prior occasion and that that dis 
missal was set aside by the Industrial Tribunal, Calicut in I. D. 52/75 and 
that he who was reinstated as per the directions of the Industrial Tribunal 
was again dismissed simply to victimise him . 

3. The validity of the domestic enquiry was considered by me as a 
preliminary issue . I found as per my order dated 14-9-1981 that there 
was no proper or valid domestic enquiry. Thereupon the Management 
opted to adduce fresh evidence in support of the misconducts attributed. 
But thereafter no evidence was adduced by the Management. The Manage 
ment and its counsel remaiced absent when the case was taken up on 
26-4-1982. Therefore the Management was set ex-parte and the case 
proceeded in its absence. Today the workman examined himself as WWI 
and marked the award in the prior industrial dispute as Ext .Wi. 

4 . This is a case where there is absolutely no evidence in support 
of the conten ion that this workinan is guilty of the misconducis attributed 
to him . So he is innocent of the charges and is entitled to reinstatement 
with all benefits. In the result an award is passed directing the Manage 
ment to reinstate the workman with continuity of service and full back 
wages. He is entitled to all other benefits as though he had been actually 
in service during the broken period . 

5 . This award shall come into force on the expiry of thirty days 
from the date of its publication in the Government Gazette . 
Ernakulam , 

N. SUKUMARAN , 
3-5-1982 . 

Presiding Officer. 

Appendix 
Witness examined on the Management s side : 

MW1 Shri K. K. George. 
Winess examined on the Workman s side : 

WW1 Shri C. K. Joseph . 
Exhibits marked on the Management s side : 
Ext.Mi. Enquiry dated 9-7-1976 . 

M2. Deposition of the witness at the enquiry. 

M3. Deposition of the witness (Salesman ) at the enquiry. 
Exhibit marked on the Workman s side : 
Ext .Wi. Printed copy of the award in I. D.No. 52/75 of the 

Industrial Tribunal, Calicut . 
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Keraia Gazette No. 26 dated 29th June 1982 . 
PART I 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 479 /82 /LBR . 

Dated, Trivandrum , 30th April 1982. 
The award of the Labour Court, Ernakulam in respect of the dispute 
between the Administrator, Holy Family Hospital, Muthalakodam , 
P. O. Thodupuzha and the workman Smt. K. C. Chinnamma, Pulikkathra 
Veedu , Keerikode, Karikkodu , Thodupuzha received by Government on 
29-4-1982 is hereby published under section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947) . 


By order of theGovernor, 

P. GOMATHY AMMA, 
Deputy Secretary to Government. 


In the Labour Court, Ernakulam 
Dated this the 22nd day of April, 1982 

Present : 
SHRI N. SUKUMARAN , B. SC ., B.L. 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 60 of 1980 

Between 
The Administrator, Holy Family Hospital, Muthalakodam P. O., 

Thodupuzha . 

And 
The workman Smt. K. C. Chinnanama, Pulikkathra Veedu , 

Keerikode, Karikkodu , Thodupuzha. 
Representations: 

Shri Zachariah Koshy, 
Advocate , Kottayam . 

For Management 
Shri Suresh Babu , 
M /s Thomas & K. G. Kurup, 

For Workman 
Advocates, Kottayam . 
A. 80/ L 
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AWARD 


Alleged denial of employment is the matter involved in this reference 
made by Government as per G. O. ( Rt.) No. 860 /80 /LBR dated 13-6-1980 . 

2. The Management in its written statement disputes the status of the 
concerned employee as a worker.stating that she was only provided facility 
to train herself as a nurse . This contention of the Management is refuted 
in the rejoinder . The relief claimed is reinstatement with all benefits. 

3. When the matter came up for evidence the parties settled the dispute 
out of court and a settlement dated 30-3-1982 signed by the parties and their 
Advocates was filed before me on 21-4-1982. The terms are the following : 

I. The workman Smt. K. C. Chinnamma will be paid Rs. 5,000 

(Rupees five thousand only ) in full and final settlement of all her 

claims against this Management. 
II . workman will have no more claimsaga the Management. 

It is stated before me that the amount agreed was also paid subse 
quently. Therefore the dispute stands completely settled . 

Hence an 
award is passed holding that there is no subsisting industrial dispute. 


Ernakulam , 
22-4-1982 . 


N. SUKUMARAN , 
Presiding Officer 
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GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 485/82/LBR. 

Dated , Trivandrum , 4th May 1982 . 
The award of the Labour Court, Ernakulam in respect of the dispute 
between the Managing Director, Meat P : oducts of India Limited , Edayar 
P. O., ( Via ) Koothattukulam and the workmen of the above concern 
represented by the Secretary , M.P. I. Employees Union , Edayar P. O., (via ) 
Koothattukulam received by Government on 3-5-1982 is hereby published 
. under section 17 of the Industrial Disputes Act, 1947 (Central Act XIV 

of 1947). 


By order of the Governor, 

P. GOMATHY AMMA , 
Deputy Secretary to Government. 


In the Labour Court, Ernakulam 
Dated this the 27th day of April, 1982. 

Present : 
SHRI N. SUKUMARAN , B. SC., B. L. 

Presiding Officer 

In 
NDUSTRIAL DISPUTE No. 12 of 1981 

Between 
The Managing Director, Meat Products of India Limited., 
Edayar P. O. ( Via ) Koothattukulam 

1 

And 
The workmen of the above concern represented by the Secretary, 

M. P. I. Employees Union , Edayar P. O., ( Via ) Koothattukulam . 
Representation : 
M /s Menon & Pai 

For Management 
Advocates, Ernakulam 
GA . 82/L . 
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AWARD 
The issue referred for adjudication by Government as per G. O. (Rt.) 
No. 252 /81 /LBR dated 23-2-1981 is the following : 

" Justifiability or ctherwise of the postponement of increment from 
1-3-1980, denial of full wages from the period from 3-11-1979 to 
16-7-1980, eai ned leave, medical leave and bonus to Sri C.G.Rajan , 
Driver who was reinstated in service ." 

2. In the charter of demands apper.ded to the reference it is 
complained that the postponement of the increment from 1-3-1980 and the 
denial of full wages for the interval in question are unjustifiable and there 
fore he has to be paid all his benefits giving effect to the increment as on the 
due date 1-3-1980 . 

3. The Management in its counter statement contends that Shri 
C. G. Rajan was found guilty of serious offence of misappropriating 
Rs. 122.61 by fabricating false bills for purchase of 67 litres of diesel and 
that the Managing Director of the concern inflicted the punishment of 
dismissal which was reduced by the Board of Directors in appeal to bar of 
one increment without cumulative effect and that is how his increment was 
postponed by one year from 1-3-1980 . The postponement is valid and proper 
in view of the gravity of the offence proved against the incumbent. He is 
also not entitled to the other benefits claimed by him . 

4. When the case came up for evidence on the above pleadings it was 
reported by the learned counsel appearing on behalf of the Union that he 
has no instructions from the client and therefore he is giving up the engage 
ment. No representative of the Union was present to prosecute the case . So 
the Union was declared ex parte . 

5. The Management asked to prove its case filed an affidavit sworn to 
by the Managing Director of the Company. The contentions are proved by 
that affidavit. So I hold that the worker Shri C. G. Rajan is not entitled 
to any reliefs. An award is passed accordingly . 


Ernakulam , 
27-4-1982 . 


N. SUKUMARAN, 
Presiding Officer 
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GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G.O. (Rt.) No. 407/82 /LBR . 

Dated, Trivandrum , 20th April 1982. 
The award of the Labour Court, Kozhikode in respect of the dispute 
between The President, Malabar Motor Transport Co -operative Society for 
Ex - Servicemen , Calicut and their workman represented by the Secretary , 
Malabar Ex-Servicemen Motor Transport Workers Union , Panniyankara , 
Calicut received by Government on 6-4-1982 is hereby published under 
section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 
1947 ) . 


By order of the Governor, 

P. GOMATHY AMMA, 
Deputy Secretary to Government. 


In the Labour Court, Kozhikode , Kerala State 
Dated this the 3rd day of March , 1982 

Present: 
SHRI T. M. VISHNU NAMBISSAN , B. A., B. L., 

Presiding Officer 
INDUSTRIAL DISPUTE No. 32/79 

Between 
The President, Malabar Motor Transport Co-operative 
Society for Ex-Servicemen , Calicut. 

Management 

And 
The Secretary, Malabar Ex-Servicemen 
Motor Transport Workers Union , 
Panniyankara , Calicut. 

Union 
Representations: 

Advocate Sri K , Bhaskaran Nair , Calicut For the Management. 

Advocate Sri P. Kumarankutty, Calicut For the Union . 
GA . 78 / L . 
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AWARD 


1. This Industrial Dispute between the above parties regarding the 
dismissal of Sri C. Vasu , Fitter from service with effect from 16-10-1975 was 
referred to this court for adjudication as per G.O. Rt. No. 929/ 79/ L & H 
dated 30-6-1979. The case was taken on file and notices issued to the parties. 
They entered appearance and filed statements. 

2. In his claim statement the workman avers that he was appointed 
as a Fitter by the management. He is not an ex -serviceman . The manage 
ment generally employs ex -service hands only and as such was waiting for an 
opportunity to dismiss the workman from service . On 16-10-1975 , one 
Mohanan was arrested by Nilambur Police on the suspicion that he was 
trying to sell a tyre tube allegedly belonging to the management and a case 
was registered against him . Later the workman was also arrested and 
arrayed as a co- accused in the criminal case charged under sections 380 R /W 
34 I.P.C. He was acquitted on 31-3-1977. In the meantime, he was 
kept under suspension pending enquiry from 16-10-1975. The workman 
challenges the validity of the domestic enquiry and contends that there was 
no evidence against him and as such the finding is perverse. Later he was 
dismissed as per the order dated 15-7-1976 . The same is incorrect as he is 
not guilty of the charge. 

3. The management contends that it is not correct to state that it was 
waiting for an opportunity to dismiss him from service. The suspension of 
the workman from 16-10-1975 is admitted . The enquiry conducted into the 
charges was proper and valid . The finding is not perverse. He is dismissed 
from service with effect from 16-10-1975 as he was found guilty of the 
charge. No management cannot afford to keep a worker who is found to 
have committed theft of the articles belonging to it . The management 
submits that if the domestic enquiry is not found to be valid , it may be given 
an opportunity to prove the charge . 

4. In his rejoinder, the workman contends that Mohan was not 
examined in his presence and in any case his evidence should not have been 
accepted . He denies having admitted the allegations to the then Secretary. 

5. The issue that arises for consideration is whether the dismissal of the 
workman is proper and valid and if not to what relief he is entitled to . 

6 . Issue: The workman was the Fitter under the management on the 
information received from the Nilambur Police that one Mohanan had 
been arrested while attempting to sell a tyre tube alleged as belonging to 
themanagement and was arrested by the police, MW2 visited the police 
station and enquired of Mohanan . Mohanan is alleged to have told MW2 
that it was the workman in this who entrusted him to sell the tyre tube. On 
that basis he made the report, Ext. Ml to the Management. Ext. M2 is the 
memo of charge issued to the workman on 16-10-1975 . On that date itself 
he was suspended from service pending enquiry. Ext. M3 is the explanation 
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by the workman denying the charge. The case of the management is that 
it conducted a domestic enquiry into the charge levelled against the workman 
in which the workman was found guilty and as such was dismissed from 
service as per Ext. M 16. The workman challenged the validity of the 
domestic enquiry which was tried as a preliminary issue. As per the order 
dated 3-7-1981, the domestic enquiry was found as not fair , proper, valid 
and inconformity with the principles of natural justice. Thereafter the 
management was afforded an opportunity to prove the charge. The manage . 
ment examined MW2alone, who gave the report Ext. Mi. MW2 would 
say that while he checked the store , one tube was found as short in the 
stock. But in his cross-examination he admitted thatthe stock register was not 
produced before the police. The same was not produced in this court also 
to prove that there was shortage of one tube, which is alleged to be the 
subject matter of theft . The criminal case charged against the workman 
along with one K.P. Mohanan is admitted as ended in an acquittal. Apart 
from the evidence of MW2, which does not in any way prove the charge 
framed against the workman, the management did not lead any other 
evidence. Therefore, it cannot be held that the management succeeded in 
proving the charge levelled against the workman on the basis of which he 
was dismissed from service. Therefore , I hold that the dismissal of the 
workman is not proper and valid and that he is entitled to reinstatement 
with backwages, continuity of service and all other benefits. The issue is 
found accordingly . 

6. In the result I pass the award holding that the dismissal of the 
workman is not proper and valid and that he is entitled to the reinstatement 
into service with backwages, continuity of service and all other benefits, 

7. This award will come into force 30 days after its publication in the 
official Gazette. 

Dictated to the Confidential Assistant, transcribed by him , revised, 
corrected and passed by me on the 3rd day of March , 1982 . 


T.M. VISHNU NAMBISSAN 

Presiding Officer, 
Labour Court, Kozhikode . 


Appendix of Evidence 
Witnesses examined on the side of the Munagement: 

MWI. Sri Balagopalan Nair. 

MW2 . Sri P. Subramanian . 
Documents marked on the side of the Management: 
Ext. Mi. Report dated 15-10-1975 of Shri P. Subramanian . 

M2. Memo dated 16-10-1975 issued to Vasu . 


99 


4 


> 


M8. 
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Ext.M3. Letter of C. Vasu, Fitter. 

M4. Memo dated 21-11-1975 to Sri Vasu . 
M5. 

22-11-1975 to Sri Vasu . 
M6 . Letter dated 22-11-1975 to K.P. Mohanan . 
M7. Deposition of Sri C. Vasu dt. 26-11-1975 . 

Letter dt. 27-11-1975 of K.P. Mohanan . 
> M9. 

20-12-1975 of the Enquiry Officer. 
» M10 . Deposition of Sri K.P. Mohanan dt. 7-1-1976 . 

MI1 . Memo dt. 30-1-1976 to C. Vasu . 
M12 . Letter dt. 12-2-1976 of Sri Vasu . 
M13 , Memo dt . 19-4-1976 to C. Va u . 
M14 . Deposition of Sri C. Vasu dt. 21-4-1976 . 
M15 . Deposition of K.P. Gopalan dt. 21-4-1976 . 

M16 . Proceedings dt. 15-7-1976 of the Secretary . 
Witnesses examined and documents marked on the side of the worker : 

Nil. 
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GOVERNMENT OF KERALA 
Law (Legislation -Publication ) Department 

NOTIFICATION 
No. 2144/Leg. Pbn , 2 /82 /Law . Dateu , Trivandrum , 26th February 1982 

The following Act of Parliament, published in a Gazette of India 
Extraordinary, Part II, Section 1, dated the 24th December, 1981, is hereby 
republished for general information . The Bill as passed by the Houses of 
Parliament received the assent of the President on the 24th December , 1981. 

By order of the Governor, 

K. VISWANATHAN NAIR , 
Special Secretary to Government (Law ). 


THE KERALA APPROPRIATION (No. 4 ) ACT, 1981 

(No. 53/81) 

An 

Act 
to authorise payment and appropriation of certain further sums from and out of the 

Consolidated Fund of the State of Kerala for the services of the financial 
year 1981-82. 

Be It enacted by Parliament in the Thirty -Second Year of the Republic 
of India as follows. - 

1. Short title - This Act may be called the Kerala Appropriation 
(No. 4 ) Act, 1981. 

2. Issue of Rs. 5,04,83,600 from and outof the Consolidated Fund of the state 
of Kerala for the financial year 1981-82. – From and out of the Consolidated Fund 
of the State of Kerala there may be paid and applied sums not exceeding 
those specified in column 3 of the Schedule amounting in the aggregate to 
the sum of five crores, four lakhs, eighty -three thousand and six hundred 
rupees towards defraying the several charges which will come in course of 
payment during the financial year 1981-82 , in respect of the services specified 
in column 2 of the Schedul 

3 Appropriation. The sums authorised to be paid and applied from 
and out of the Consolidated Fund of the State of Kerala by this Act shall be 
appropriated for the services and purposes expressed in the Schedule in rela 
tion to the said year. 

G. 330 . 
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THE SCHEDULE 
(See sections 2 and 3 ) 


2 


3 


No. of 

Vote 


Services and purposes 


Sumsnot exceeding 

11 Charged 
Voted by 

on the 
Parliament 

Consoli Total 

dated 

Fund 
Rs. Rs. 

Rs. 


Revenue 


60,000 


60,000 


- 


Revenue 


30,000 


.. 


30,000 


II Heads of States , 
Ministers 

and 
Headquarters 

Staff 
v . Agricultural 

Income Tax 

and Sales - Tax .. 
XI District Adminis 

tration and 

Miscellaneous.. 
XII Police 
XIII Jails 
XVII Education , Art 

and Culture 
XVIII Medical 
XXII Housing 


Revenue 
Revenue 
Revenue 


6,60,000 

30,000 ) 
56,000 


6,60,000 

30,000 
56,000 


Revenue 

200 
Revenue 

100 
Revenue 4,50,000 

Capital 1,00,00,000 


200 

100 
4,50,000 
1,00,00,000 


Capital 


50,00,000 


50,00,000 


XXIII Urban Develop 

ment 
XXV Labour and 

Employinent 
XXVII Famine 
XXVIII Co -operation 

XXX Agriculture 
XXXIV Fisheries 
XLI | Transport 

Total 


Revenue 5,00,000 

5,00,000 
Revenue 35,00,000 

35,00,000 
Capital 100 

100 
Revenue 100 

100 
Revenue 

1,97,100 1,97,100 
Capital 3,00,00,000 

3,00,00,000 
15,02,26,500 2,57,100 5,04,83,600 


.. 


.. 
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GOVERNMENT OF KERALA 
Law (Legislation Publication ) Department 

NOTIFICATION 


No 3563 /Leg . Pbn . 2 /82 /Law . Dated, Trivandrum , 11th March , 1982. 

The following Act of Parliament, published in a Gazette of India 
Extraordinary , Part II, Section 1, dated the 16th December, 1981, is hereby 
republished for general information . The Bill as passed by the Houses of 
Parliament received the assent of the President on the 15th December, 1981. 


By order of the Governor, 

K. VISWANATHAN NAIR , 
Special Secretary to Government (Law ) . 


THE ECONOMIC OFFENCES (INAPPLICABILITY OF 
LIMITATION ) AMENDMENT ACT, 1981 

(46 of 1981) 

An 

Act 
further, to amend the Economic Offences (Inapplicability of Limitation ) 


Act, 1974 . 


Be it enacted by Parliament in the Thirty -second Year of the Republic 
of India as follows: 

1. Short title.This Act may be called the Economic Offences 
(Inapplicability of Limitation ) Amend nent Act, 1981 . 

2. Amendment of the Schedule.-- In the Economic Offences (Inapplicability 
of Limitation ) Act, 1974, (12 of 974 ) in the Schedule , after entry 20, 
the following entry shall be inserted , namely : 

" 21. The Industries (Development and Regulation ) Act, 1951 
(65 of 1951) ." . 
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GOVERNMENT OF KERALA 

Abstract 
KERALA BUILDINGS (LEASE AND RENT CONTROL) ACT, 1965— 

ENFORCEMENT IN KALLIASSERY PANCHAYAT_ORDERS ISSUED 


PUBLIC WORKS (E ) DEPARTMENT 
G. O. (MS)53/82/PW . 

Dated, Trivandrum , 29th April 1982 . 


NOTIFICATIONS 


(i) 
S.R.O. No. 803 /82. - Whereas the Kalliassery Panchayat has in its 
resolution No. 399 dated the 20th January , 1981, requested that the provisions 
of the Kerala Buildings (Lease and Rent Control) Act, 1965 (2 of 1965 ) 
shall be applied to that Panchayat area ; 

Now , therefore , in exercise of the powers conferred by subsection ( 3) 
of section 1 of the Kerala Buildings (Lease and Rent Control) Act, 1965 
12 of 1965), the Government of Kerala hereby apply all the provisions of 
the said Act to the Kalliassery Panchayat area in the Cannanore District 
with effect from the date of publication of this notification in the Gazette. 


S. R. O. No. 804 /82. - In exercise of the powers conferred by subsection 
(1 ) of section 3 of the Kerala Buildings ( Lease and Rent Control) Act, 
1965 ( 2 of 1965 ), the Government of Kerala hereby appoint the Munsiff, 
having jurisdiction over the Kalliassery Panchayat area in the Cannanore 
District, to be the Rent Control Court for the said area , with effect from 
the date of publication of this notificatioa in the Gazette . 

( iii) 
S.R.O. No. 805 /82. - In exercise of the powers conferred by sub 
section (2 ) of section 3 of the Kerala Buildings ( Lease and Rent Control) 
Act, 1965 (2 of 1965 ), the Government of Kerala hereby appoint the 
Tahsildar, having jurisdiction over the Kalliassery Panchayat area in the 
Cannanore District, to be the Accommodation Controller for the said area, 
with effect from the date of publication of this notification in the Gazette . 

G. 679 


(iv ) 
S.R.O. No. 806 /82. - In exercise of the powers conferred by clause (a ) 
of subsection (1) of section 18 of the Kerala Buildings ( Lease and Rent 
Control) Act, 1965 (2 of 1965), the Government of Kerala hereby confer on 
the Subordinate Judge or the Principal Subordinate Judge, as the case may 
be, having jurisdiction over the Kalliassery Panchayat area in the 
Cannanore District, the powers of the Appellate Authority for the purposes 
of the said Act in the said area with effect from the date of publication of 
this notification in the Gazette . 

By order of the Governor, 

J.S. JESUDHASAN , 
Special Secretary to Government. 


Explanatory Note 
( This does not form part of the above Notifications, but is intended to 
indicate their general purport). 

The Kalliassery Panchayat in the Cannanore District has in its 
resolution No. 399 dated the 26th January, 1981 ; requested Government to 
extend the provisions of the Kerala Buildings (Lease and Rent Control) 
Act, 1965 (2 of 1965) to its area . Under section ( 3) of the said Act, 
Government can extend the provisions of the Act to any area of the State by 
a notification in the Gazette, provided that such notification shall be 
supported by a resolution passed by the local authority of the area affected 
by the notification . The above notifications are to achieve the above 
purpose and issued on the request of the Panchayat concerned . 
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GOVERNMENT OF KERALA 
Transport, Fisheries and Ports ( Transport - C ) Department 

NOTIFICATION 


No. 1986 /TC2/82 / TF & P . 

Daisd, Trivandrum , 2nd April 1982 . 
S. R. O. No. 807 /82. - Whereas representations have been received 
by Government from the Stage Carriage Operators specified in the 
annexure to this notification, that the vehicle tax for the quarters ended on 
the 31st December , 1981 and 31st March , 1982 in respect of the Stage 
Carriages particulars of which are specified in the said annexure could not 
be remitted within the prescribed period due to financial strain and that 
these vehicles may, therefore, be granted ; 


And whereas, the Government are convinced that circumstances existed 
that the operators of the said stage carriages could not remit the 
vehicle tax in respect of the said stage carriages ordinarily kept for use in 
the State for the quarters ended on the 31st December, 1981 and 
31st March , 1982 due to financial strain ; 

And whereas, the Government are convinced that non-operation of 
che said stage carriages due to non -payment of tax would have caused 
great inconvenience to the travelling public ; 


And whereas, the Government consider it necessary to extend in 
public interest the time for payment of the vehicle tax for the quarters ended 
on the 31st December , 1981 and 31st March , 1982 in respect of the said 
stage carriages ; 


iN 


Now , therefore , in exercise of the powers conferred by section 22 of the 
Kerala Motor Vehicles Taxation Act, 1976 (19 of 1976 ), read with rule 5 of 
the Kerala Motor Vehicles Taxation Rules , 1975, the Government of Kerala 
hereby order that the vehicle tax for the quarters ended on the 31st 
December , 1981 and 31st March , 1982 in respect of the said stage 
carriages ordinarily kept for use in the State shall be paid within three weeks 
from 30th January, 1982 together with additioual tax payable under section 
12 of the Kerala Motor Vehicles Taxation Act, 1976 read with the 
Notification (5 ) No. 33942/ TC2 /75-5 /PW . dated the 29th September , 1975 
published as S. R. O. No, 876/75 in the Kerala Gazette Extraordinary 
No. 572 dated the 29th September, 1975. 

G. 584 
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ANNEXURE 


S : 
No. 


Registration No. of the 
Stage Carriage 

( 3) 


(1 ) 


1 


KLF 523 


2 


KLE 6377 


3 


Name of Stage Carriage 

Operator 

( 2 ) 
Shri Jacocb Mathew , 

Baby Villa Building , 

Ernakulam . 
Shri P.M.George, 

Palal House , 
Pulikkamali, 
Pangarappally, 

Ernakulan . 
Shri P.A. Sophy, 

Kalathiparambil, 
Cherai P.O., 

Ernakulam 
Shri K.A. Balakrishnan , 

Kanjampurathu House, 
Perumbavoor P.O., 
Moovattupuzha , 

Ernakulam 
Shri T.D. Gopalakrishnan , 

Thekkuthala House , 
Cherai P.O., 

Ernakulam . 
ShriM.S., Raveendranathan Pillai, 

Kizhakkemanakolil House , 
Manjumal P.O., 
Ernakulam 


KLQ 3803 


KRE 1008 
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KLK 9125 


KLF 3517 


By order of the Governor, 

P. SANKARAN NAIR , 

Additional Secretary to Government. 

Explanatory Note 
( This is not part of the notification , but is intended to indicate the 
main purpose of the issue of the notification ). 

Government have received certain representation from the Stage 
Carriage Operators as shown in the annexure requesting extension of time 
for payment of vehicle tax for the quarters ended 31st December, 1981 and 
31st March , 1982 due to financial strain ; 

Government are convinced of the position and in public interest, grant 
extension of tirne for payment of tax as otherwise these vehicles mightbe put 
out of operation for non-payment of tax causing great inconvenience to the 
travelling public . 
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GOVERNMENT OF KERALA 
Public Works and Electricity (Electricity A ) Department 

NOTIFICATION 


. 


G. O. (P ) No. 46 /82 /PW & E . Dated , Trivandrum , 23rd April 1982. 

S.R.O. No. 808/82. In exercise of the powers conferred by sub 
section (1) of section 2 of the Kerala Public Services Act, 1968 (19 of 1968 ), 
the Government of Kerala herevy make the following rules further to 
amend the Special Rules issued in G. O. ( P ) No. 5 /72 W & P dated the 
2nd February, 1972 in respect of the members of the Kerala Electrical 
Inspectorate Technical Service, and published in Part I of the Kerala 
Gazette No. 9 dated the 29th February, 1972 , namely: 

AMENDMENTS 
In the said Rules, 

( 1) the word " Technical" occurring in the preamble shall be 
omitted . 

(2 ) in rule 1, the Entries " category IV - Junior Electrical Inspectors " 
shall be omitted . 

(3 ) in rule 2 , the entries " IV Junior Electrical Inspectors" under 
the heading "category and the entries relating thereto under the heading 
"Method of appointment shall be omitted . 

(4 ) (a ) in rule 3 , 

In the table under sub -rule (a), item " IV Junior Electrical Inspectors" 
in column (1) and the entries " 31 years" relating to it under the heading 
Age in column (2 ) shall be omitted . 

(b ) In sub -rule (b ), item " IV Junior Electrical Inspector" under 
the heading posts in column (i) and the entries relating to it under the 
heading qualifications in column (2) shall be omitted . 

(ii) in Note ( iv ) the entries in item (a ) shall be omitted . 


By order of the Governor, 
N. CHANDRASEKHARAN NAIR , 
Secretary to Government. 

[P. T. o . ) 


G. 644 (A). 
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Explanatory Note 
( This note is not part of the notification , but is intended to indicate 
its general purport). 

In G. O. ( P ) 5 /72 / W & P dated 2-2-1972, Government have issued the 
Rules prescribing the qualification and method of recruitment etc. for the 
various technical posts in the department of Electrical Inspectorate . As the 
post of Junior Electrical Inspector has been included in the Special Rules 
for the " Kerala Electrical Inspectorate Subordinate Service" it has been 
decided to delete the word " Junior Electrical Inspector" from the Special 
Rules issued in G. O. (P ) 5/ 72/ W & P dated 2-2-1972. It has also been 
decided to delete the word " Technical" occurring in the preamble of 
G.O. ( P ) 5 /72/ W & P dated 2-2-1972 as even without the word " Technical" 
the idea can be properly conveyed . This notification is intended to achieve 
the above object. 
Το 

The Chief Electrical Inspector. 
The Secretary , Kerala Public Service Commission (with C.L.) 
The Secretary, Kerala State Electricity Board, Trivandrum . 
The Director of Technical Education . 
The Chief Engineer (General Buildings and Roads) . 
The General Administration Department, (Rules) . 
The General Administration Department Services B ) . 
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GOVERNMENT OF KERALA 
General Education (J ) Deyazartment 

NOTIFICATION 
G.O. (P ) No. 71 /82/G.Edn . 

Dated, Trivandrum , 21st May 1982. 
S.R.O.No. 814 /82.- In exercise of the powers conferred by section 
10 of the Kerala Education Act, 1958 (6 of 1959), read with section 36 
thereof, the Government of Kerala hereby make the following Rules further 
to amend the Kerala Education Rules, 1959 , namely: 

Rules 
1 . Short title and commencement:-(1) These Rules may be called 
che Kerala Education (Amendment) Rules, 1982. 

(2 ) They shall come into force at once. 
2. Amendment of Rules: - In the Kerala Education Rules, 1959, in 
Chapter XXXI, 

(1) in rule 2 , in Explanation III under the heading " B. Training quali 
fications" 

" , under sub - clause (iv ) of clause (b ) of sub -rule (2 ), for the words 
“ Acharya Diploma Course of the Kerala Hindi Prachar Sabha" , the words 
" Acharya Course of the Kerala Hindi Prachar Sabha" shall be substituted; 

(2 ) in rule 3 , in clause (iii) of sub -rale (2 ) , for the sentence " R.B.V. 
of the Dakshina Bharat Hindi Prachar Sabha with a pass in S. S.L.C. 
Examination conducted by the Commissioner for Government Examinations, 
Kerala or its equivalent" , the following shall be substituted , namely : 

" R.B.V. of the Dakshina Bharat Hindi Prachar Sabha with a pass 
in S. S. L. C. Examination conducted by the Commissioner for Government 
Examinations, Kerala or its equivalent; or 

A pass in Hindi Bhooshan Examinat on of the Kerala Hindi Prachar 
Sabha with a pass in the S.S.L.C. Examination conducted by the Com 
missioner for Government Examinations, Kerala or its equivalent." . 

By order of the Governor, 

P. K. UMASHANKAR , 
Commissioner and Special 

Secretary to Gavernment. 
896 

[P.T.O.) 
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Explanatory Note 
( This does not form part of the Notification , but is intended to indicate 
its general purport). 

Explanation III under the Training Qualifications for the post of High 
School Assistant (Hindi) under rule 2 in Chapter XXXI of the Kerala 
Education Rules, 1959, provides that persons who have successfully under 
gone the Acharya Diploma Course of the Kerala Hindi Prachar Sabha 
up to and including the academic year 1969-70 shall be considered to possess 
the requisite qualification . But the certificate of “ Acharya Examination 
issued by the Kerala Hindi Prachar Sabha does not contain the word 

Diploma . It is considered necessary to omit the word “ Diploma" from 
the Explanation in the Rules to avoid confusion . 

As per G.O.(MS) No. 7 /74 /G.Edn . dated the 11th January , 1974 , 
orders were issued declaring the “ Hindi Bhooshan " Examination of the 
Kerala Hindi Prachar Sabha as an adequate qualification for appointment 
of Hindi Teachers in aided Upper Primary Schools. It is proposed to 
include the said qualification as an alternate qualification for the post in the 
Rules . 

The amendments are intended to achieve the above objects. 
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GOVERNMENT OF KERALA 
Development ( ) Departmeat 

NOTIFICATIONS 
G.O. (MS) No. 63/82/DD . 

Dated , Trivandrum , 4th June 1982. 

I 
S. R. O. No. 815/82. - In pursuance of subsection ( 1) of section 13 
of the Bonded Labour. System ( Abolition ) Act 1976 (Act 19 of 1976 ) read 
with subsection (2) thereof, the Government of Kerala hereby constitute a 
Vigilance Committee for the district of Wynad with the following members, 
namely : 
1. The District Collector , Wynad or a Chairman 

person nominated by him 
2. Shri M.V.Rajan Master, 

Beena Nivas, P.O. Arattuthara, 
Vemom . 

Members belonging to 
3. Shri K. Raghavan Master, 

Sch . Castes and Sch . 
Ex. M.L.A., Pulpally. 

Tribes residing in the 
4 . Shri Ellan , Tribal Colony, 

district. 
P.O. Milampadi, 
via . Meenangadi, 

Gokhala Nagar 
5. Shri A. M. Kunhiraman , 
Kallodi, P.O. Edavaka . 

Social workers residing 
6. Shri K. K. Thulasi das , 

in the district. 
Andoor, Ambalavayal. 
7. Shri P. C. Abmed , President. 

S. Battery Panchayat. 
8. The Project Officer, 

Members representing 
Sugandhagiri Cardamon Project, 

Official or non -official 
Vythiri. 

agencies connected 
9. The Project Officer , 

with rural development. 
Diary Project, Pookot. 
10. The Manager, Canara Bank , 

Member representing the 
Kalpetta. 

financial and credit 
institutions in the 

district. 
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II 


8. R. O. No. 816 /82.- In pursuance of subsection (1 ) of section 13 
of the Bonded Labour System ( Abolition ) Act 1976 (Act 19 of 1976) read 
with subsection (3) thereof the Government of Kerala hereby constitute 
a Vigilance Committee for the Subdivision of Manantoddy in Wynad 
District with the following members namely : 
1. The Revenue Divisional Officer , 

Chairman 
Manantoddy or a person 

nominated by him 
2. Shri Nambi, Convent Kunnu , 

Cla G. R. B. Hastel, 
Vellamande Vemom Amsom , 

Members belonging to 
P. O.Manantoddy . 

Sch . Castes and Sch . 
3. " Shri Nillara Villan , 

Tribes residing in the 
Member, Ambalavayal Panchayat. Subdivision 
4. Shri C.K. Chandu , 

Puthusseri, Edavaka . 
5. Shri O. Krishnan Kutty , 
Padichira, Pulpally . 

Social workers residing 
6. Shri Varghese Vaidyan , 

in the Subdivision 
Meenängadi. 
7. President, Meppadi panchayat 

Members representing 
8. President Edavaka Panchayat 

official or non -official 
9. Tribal Development Officer , 

agencies in the Sub 
Manantoddy. 

division connected with 

rural development. 
To . The Manager, 

Member representing 
State Bank of Travancore, 

financial and credit 
Kalpetta. 

institutions of the Sub 
division . 


. 


by order of the Governor, 

B. K. JAISWAR, 
Joint Secretary to Government. 
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GOVERNMENT OF KERALA 
Development ( S ) Department 

NOTIFICATION 


G.O.(MS) No. 62/82 /DD . 

Dated , Trivandrum , 4th June 1982 . 
S.R.O. No. 817/ 82. - In pursuance of subsection ( 1) of section 13 of 
the Bonded Labour System ( Abolition ) Act, 1976 ( Act 19 of 1976 ) read with 
subsection (2 ) thereof, theGovernment of Kerala hereby reconstitute the 
Vigilance Committee for the District of Kozhikode with the following 
members namely : 
1. The Distriet Collector, Kozhikode or a Chairman 

person nominated by him 
2. Shri M. Ramunni, Ex . M.L.A., Chak Members belonging to 
kerathkulam , Calicut 

Sch . Castes and Sch . 
3 . Smt. Madhavi, Retired Teacher, Near Tribes residing in the 
VIRailway Gate, Calicut 

District . 
4. Shri E.T. Balaraman, Panachikunnummal 

Veedu , Muchukunnu P.O., 

Viyyur 
5 . Seri K. C.Madhavakurup , 

Social workers residing in 
Chief Reporter, 

the District . 
Mathrubhoomi , Calicut 
6. Rev. Fr. Manjil, 

Formerly Head Master, 

St Joseph s H. S., Malaparamba 
7. Shri P. K.Mammukoya , 

Members representing 
Ex. D. C. C. Member, 

official or non -official 
1. O. Karaparamba, 

agencies in the District 
Caliout- 10 

connected with rural 
3 . Shri Kallitachelakkal Madhavan , 

cevelopment. 
Ullicri, P.O. Oravil, 

Quilandy 
9 . The Regional Manager, 

Member representing 
Canara Bank , 

financial and credit 
Calicut-11. 

institutions in the 

District. 
By order of the Governor, 

B. K. JAISWAR, 
Joint Secretary to Government. 
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GOVERNMENT OF KERALA 
Transport, Fisheries And Ports ( Transport C ) Department 

NOTIFICATION 


No. 39085 /TC2/81/TF & P . 

Dated, Trivandrum , 2nd April 1982 . 
S.R.O. No. 818 /82. - Whereas representations have been received by 
Government from the Stage Carriage Operators specified in the annexure 
to this notification , that the vehicle tax for the quarters ended on the 
30th September, 1981 and 31st December, 1981 in respect of the Stage 
Carriages particulars of which are specified in the said annexure could not 
be remitted within the prescribed period due to financial strain and that 
extension of time for payment of vehicle tax in respect of these vehicles 
may, therefore, be granted ; 


. And whereas, the Government are convinced that circumstances 
existed that the operators of the said stage carriages could not remit the 
vehicle tax in respect of the said stage carriages ordinarily kept for use in 
the State for the quarters ended on the 30th September, 1981 and 31st 
December, 1981 due to financial strain ; 

And whereas, the Government are convinced that non -operation of 
the said stage carriages due to non- payment of tax would have 
caused great inconvenience to the travelling public ; 

And whereas, the Government consider it necessary to extend in 
public interest the time for paymentof the vehicle tax for the quarters 
ended on the 30th September, 1981 and 31st December, 1981 in respect of 
the said stage carriages ; 

Now , therefore , in exercise of the powers conferred by section 22 of 
the Kerala Motor Vehicles Taxation Act, 1976 (19 of 1976), read with 
rule 5 of the Kerala Motor Vehicles Taxation Rules, 1975, the Govern 
ment of Kerala hereby order that the vehicle tax for the quarters ended 
on the 30th September, 1981 and 31st December , 1981 in respect of the 
said stage carriages ordinarily kept for use in State shall be paid on 
or before the 31st January, 1982 together with additional tax payable 
under section 12 of the Kerala Motor Vehicles Taxation Act, 1976 read 
with the notification (5 ) No. 33942 / TC2/75-5 /PW . dated the 29th 
September, 1975 published as S.R.O. No. 876/75 in the Kerala Gazette 
Extraordinary No. 572 dated the 29th September, 1975 . 
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ANNEXURE 
SI. Name of Siago Carriage 

Registration No. of 
No. Operator 

the Stage Carriage 
1. Shri M. A. Noorudin , 

KRF . 6959 
Manapurath House, 

Nayarambalam , Ernakulam 
2 . Shri N. C. Subramonian , 

KLP . 5621 
Naikaraparamba , 

Edamanakadu , Ernakulam 
3. Shri V. P. Varghese, 

KRE . 1879 
Vattikkaparambil House, 
Edayar P. O., 

Koothattukulam , Ernakulam 
4. Shri V.M. Thomas, 

KRE . 3086 
Co. N. B. Pillai, 

36/108 , T & P Road , Cochin 
5 . Shri M. A. Thomas, 

KLE . 7927 
Molayil House , Vengola , 

Ernakulam 
6 . Shri T. D. Gopalakrishnan , 

KLK . 9125 
Thekkuthala House, 

Cherai, Ernakulam 
7. The Secretary , 

KLC . 4217 , 
The Cannanore Ex -Servicemen s KLC . 8308, 
Transport Co -operative Society Ltd., KLC . 5018 . 
Cannanore . 

By order of the Governor , 

P. SANKARAN NAIR , 

Additional Secretary to Government. 

Explanatory Note 
( This is not part of the notification , but is intended to indicate 
the main purpose of the issue of the notification ): 

Government have received certain representations from the Stage 
Carriage Operators as shown in the annexure requesting extension of time 
for payment of vehicle tax for the quarters ended 30th September, 1981, 
and 31st December, 1981 due to financial strain ; 

Government are convinced of the position and in public interest, 
grant exrension of time for payment of tax as otherwise these vehicles 
might be put out of operation for non- payment of tax causing great 
inconvenience to the travelling public. 


. 
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GOVERNMENT OF KERALA 
Transport, Fisheries and Ports ( Transport C ) Department 

NOTIFICATION 


No. 4691/TC2 /82/ TF & P. 

Dated, Trivardrum , 7th June 1982. 
S.R.O. No. 819/82. - Whereas representation has been received by 
Government from the Stage Carriage Operator specified in the Annexure to 
this notification , that the vehicle tax for the quarters ended on the 31st 
December , 1981 and 31st March , 1982 in respect of the Stage Carriages 
particulars of which are specified in the said annexure could not be remitted 
within the prescribed period due to financial strain and that extension 
of time for payment of vehicle tax in respect of these vehicles may, therefore, 
be granted; 

And whereas, the Government are convinced that circumstances existed 
that the operators of the said stage carriages could not remit the vehicle tax 
in respect of the said stage carriage ordinarily kept for use in the State for 
the quarters ended on the 31st December, 1981 and 31st March , 1982 due 
to financial strain ; 

And whereas, the Government are convinced that non -operation of the 
said stage carriages due to non -payment of tax would have caused great 
inconvenience to the travelling public; 


And whereas, the Government consider it necessary to extend in public 
interest the time for payment of the vehicle tax for the quarters ended on the 
31st December, 1981 and 31st March , 1982 in respect of the said stage 
carriages ; 


Now , therefore , in exercise of the powers conferred by section 22 of the 
Kerala Motor Vehicles Taxation Act, 1976 ( 19 of 1976 ), read with rulo 5 
of the Kerala Motor Vehicles Taxation Rules, 1975 , the Government of 
Kerala hereby order that the vehicle tax for the quarters ended on the 31st 
December , 1981 and 31st March , 1982 in respect of the said stage carriages 
ordinarily kept for use in the State shall be paid or before the 25th 
March , 1982 together with additional tax payable under section 12 of the 
Kerala Motor Vehicles Taxation Act, 1976 road with the notification ( 5 ) 
No. 33942/ TC2/75-5 /PW . dated the 29th September, 1975 published as 
S. R. O. No. 876/75 in the Kerala Gazette Extraordinary No. 572 dated 
29th September, 1975 . 
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ANNEXURE 


SI. 
No. 


Registration No. of ihc 

Stage Carriage 


1 . 


Name of Stage Carriage 

Operator 
Shri Francis D Almada, 

L. P. Cottage, Pallipuram 
Shri V.0 . Thomas , 

Vazhappilly Veedu , 
Palliport P. O., Ernakulam 


KLF 645 


2 . 


KLM 506 


By order of the Governor, 

P. SANKARAN NAIR , 

Additional Secretary to Government. 

Explanatory note 
( This is not part of the notification but is intended to indicate the 
main purpose of the issue of the notification ) . 

Government have received certain representations from the Stage 
Carriage Operators as shown in the annexure requesting extension of time 
for payment of vehicle tax for the quarters ended 31st December, 1981 
and 31st March , 1982 due to financial strain ; 

. Government are convinced of the position and in public interest, grant 
extension of time for payment of tax as otherwise these vehicles might be put 
out of operation for non -payment of tax causing great inconvenience to the 
travelling public. 
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GOVERNMENT OF KERALA 
Transport, Fisheries and Ports (Transport- C ) Department 

NOTIFICATION 


No. 1979 / TC2/82/TF & P . 

Dated , Trivandrum , 17th April 1982 . 
S. R. O. No. 820 /82. - Whereas representation have been received by 
Government from the Stage Carriage Operator specified in the annexure 
to this notification , that the vehicle tax for the quarter ended on the 31st 
March , 1982 in respect of the Stage Carriages particulars of which are 
specified in the said annexure could not be remitted within the prescribed 
period due to financial strain and that extension of time for payment of 
Vehicle tax in respect of these vehiclesmay, therefore, be granted; 


And whereas, the Government are convinced that circumstances existed 
that the operator of the said stage carriages could not remit the vehicle tax 
in respect of the said stage carriages ordinarily kept for use in the State for 
the quarter ended on the 31st , March 1982 due to financial strain ; 

And whereas, the Government are convinced that non -operation of the 
said stage carriages due to non -payment of tax would have caused great 
inconvenience to the travelling public ; 

And whereas, the Government consider it necessary to extend in public 
interest the time for payment of the vehicle tax for the quarter ended on 
the 31st March , 1982 in respect of the said stage carriages; 


Now , therefore , in exercise of the powers conferred by section 22 of the 
Kerala Motor Vehicles Taxa tion Act, 1976 (19 of 1976 ) , read with rule 5 
of the Kerala Motor Vehicles Taxation Rules, 1975 , the Government of 
Kerala hereby order that the vehicle tax for the quarter ended on the 31st 
March , 1982 in respect of the said stage carriages ordinarily kept for use 
in the State shall be paid on or before the 15th February , 1982 
together with additional tax payable under tion 12 of the Keral: 
Motor Vehicles Taxation Act, 1976 read with the notification (5 ) 
No. 33942/ TC2 /75-5 /PW . dated the 29th September, 1975 published as 
S , R. O. No. 876/75 in the Kerala Gazette Extraordinary No.572 , dated 
the 29th September 1975. 
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ANNEXURE 


No. 
11 ) 


Registration No. of 
the Stage Carriage 

(3 ) 


Name of the 
Stage Carriage Operator 

( 2) 
Smt. C. M. Chandramathy, 

Suma Sadan , 
Baliapatam , 
Cannanore -10 . 


1 


KLC 671 
KLC 4140 
KLN 705 
KLN 927 
KRV 3155 
KRV 5274 
KLC 5256 
KLN 741 


By order of the Governor, 

P. SANKARAN NAIR , 

Additional Secretary to Government. 

Explanatory Note 
( This is not part of the notification , but is intended to indieate the 
main purpose of the issue of the notification ). 

Government have received representation from the Stage 
Carriage Operator as shown in the annexure requesting extension of time for 
payment of vehicle tax for the quarters ended 31st March, 1982 due to 
financial strain ; 

Government are convinced of the position and in public interest, grant 
extension of time for payment of tax as otherwise these vehicles might be 
put out of operation for non -payment of tax causing great inconvenience to 
the travelling public. 


1 
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GOVERNMENT OF KERALA 
Transport, Fisheries and Ports ( Transport C ) Departmeat 

NOTIFICATION 
No. 3432 / TC2/62/ 1 F & P 

Daret, Triandru , 1717 April, 198 ?. 
S. R. O.No. 821/82.- .Whereas representation has been reacived ly 
Government from the Stage Carriage Operator Shri O. Ahammadkoy , 
Thulaparambil, Narakkal, Ernakulam that the vehicle tax for the 
quarters ended on the 31st March 1981 and 31st March 1982 in respect of 
the stage carriage bearing Registration No. KLD 9766 could not be 
remitted within the prescribed period due to finarcial strain and that 
extension of time for payment of vehicle tax in respect of this vehicle may , 
therefore , be granted ; 

And whereas, the Government are convinced that circumstances existed 
that the operator of the said stage carriage could not remit the vel icle tax 
in respect of the said stage carriage ordinarily kept for use in the State for 
the quarters ended on the 31st March 1981 and 31st March 1982 due to 
financial strain ; 

And whereas, the Government are convinced that non -operation 
of the said stage carriage due to non -payment of tax would have caused 
great inconvenience to the travelling public; 

And whereas, the Coverament consider it necessary to extend in public 
interest the time for payment of the vehicle tax for the quarters ended on 
the 31st March , 1981 and 31st March , 1982 in respect of the said stage 
carriage; 

Now , therefore , in exercise of the powers conferred by section 22 of the 
Kerala Motor Vehicles Taxation Act, 1976 ( 19 of 1976) , read with rule 5 of 
the Kerala Motor Vehicles Taxation Rules, 1975, the Government of Kerala 
hereby order that the vehicle tax for the quarters ended on the 31st March 
1981 and 31st March 1982 in respect of the said stage carriage ordinarily 
kept for use in the State shall be paid on or before the 28th February , 
1982 together with additional tax payable under section 12 of the Kerala 
Motor Vehicles Taxation Act, 1976 read with the Notification (5 ) 
No. 33942/ TC2/75-5/PW dated the 29th September 1975 published as 
S. R. O. No. 876/75 in the Kerala Gazette Extraordinary No. 572 dared the 
29th September 1975. 

By order of the Governor, 

P. SANKARAN NAIR , 

Additional Secretary to Government. 
G. 726 . 
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Explanatory Noto 
( This is not part of the Lotification , but is intended to indicate the 
main purpose of the issue of the notification .) 

Government have received representation from the Stage Carriage 
Operator as shown in the notification requesting extension of time for 
payment of Vehicle tax for the quarters ended 31st March , 1981 and 
31st March , 1982 due to financial strain ; 

Government are convinced of the position and in public interest, grant 
cxtension of time for payment of tax as otherwise the vehicle might be put 
out of operation for non -payment of tax causing great inconvenience to the 
travelling public . 


. 
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GOVERNMENT OF KERALA 
Transport, Fisheries and Ports ( Transport C ) Department 

NOTIFICATION 
No. 4490 / TC2/82/ TF & P . 

Dated , Trivandrum , 11th May 1982. 
S. R. O. No. 822 /82. - Whereas representation has been received by 
Government from the Stage Carriage Operator Shri P. K. Raveendran, 
Kamalakuzhy Puthen Veedu, Kottathala, Kottarakara that the vehicle tax 
for the quarter ended on the 31st March, 1982 in respect of the Stage Carri 
age bearing Registration No. KLQ . 8087 could not be remitted within the 
prescribed period due to financial strain and that extension of time for 
payment of vehicle tax in I. pect of this vehicle may, therefore, be 
granted ; 

And whereas, the Government are convinced that circumstances existed 
that the operator of the said stage carriage could not remit the vehicle tax 
in respect of the said stage carriage ordinarily kept for use in the State for 
the quarter ended on the 31st March , 1982 due to financial strain ; 

And whereas, the Government are convinced that non -operation of the 
said stage carriage due to non -payment of tax would have caused great 
inconvenience to the travelling public; 

And whereas, the Government consider it necessary to extend in 
public interest the time for payment of the vehicle tax for the quarter 
ended on the 31st March , 1982 in respect of the said stage carriage ; 

Now , therefore , in exercise of the powers conferred by section 22 of the 
Kerala Motor Vehicles Taxation Act, 1976 (19.of 1976 ), read with rule 5 of 
the Kerala Motor Vehicles Taxation Rules, 1975 , the Government of Kerala 
hereby order that the vehicle tax for the quarter ended on the 31st March , 
1982 in respect of the said stage carriage ordinarily kept for use in the 
State shall be paid or before the 7th March , 1982 together 
with additional tax payable under section 12 of the Kerala Motor Vehicles 
Taxation Act, 1976 read with the notification (5 ) No. 33942/TC2 /75-5 /PW . 
dated the 29th September, 1975 published as S.R.O. No. 876/75 in the 
Kerala Gazette Extraordinary No. 572 dated the 29th September, 1975 . 


on 


By order of the Governor, 

P. SANKARAN NAIR , 
Additional Secretary to Government 

(P. T. o .) 
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Explanatory Note 
( This is not part of the notification , but is intended to indicate the main 
purpose of the issue of the notification) 

Government have received certain representation from the Stage 
Carriage Operator as shown in the notification requesting extension of time 
for payment of vehicle tax for the quarter ended on 31st March , 1982 due 
to financial strain ; 

Government are convinced of the position and in public interest, grant 
extension of time for payment of tax as otherwise these vehicle might be put 
Jut of operation for non -payment of tax causing great inconvenience to 
the travelling public . 
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GOVERNMENT OF KERALA 
Revenue (E ) Departmeat 

NOTIFICATION 
G. O. (Rt.) No. 822 /82 /RD . 

Dated , Trivandrum , 19th June 1982 . 
S. R. O. No. 823/82. - Under subsection ( 2 ) of section 3 of the 
Kerala Survey and Boundaries Act, 1961 (37 of 1961) , the Government of 
Kerala hereby direct that the Assistant Director of Survey and Land 
Records, Re-Survey Party, Neyyattiakara, appointed to be a Survey 
Officer for the purposes of the said Act by Notification No. G. O. RT. 
902 /68 /RD dated the 19th June, 1968 published at page No. 433 of Part I 
of the Kerala Gazette dated the 30th July , 1968 , shall exercise the powers 
and perform the duties of a Survey Officer within the Pathanapuram 
Taluk in Quilon District also . 

By order of the Governor, 

U.MAHABALA RAU , 

Special Secretary to Government 

Esplanatory Note 
The Resurvey of Pathanapuram Taluk has to be entrusted to the 
Assistant Director of Survey and Land Records (Re-Survey ) Neyyattinkara 
who has already been appointed to be a 

Suavey Officer to conduct 
resurvey operations in Trivandrum District. The Notification is intended 
to extend the jurisdiction of Assistant Director of Survey (Re-survey) 
Neyyattinkara as a Survey Officer under the provision of the Kerala 
Survey and Boundaries Act, 1961 (Act 37 of 1961) over Pathanapuram 
Taluk in Quilon District also . 
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GOVERNMENT OF KERALA 
Labour (F ) Department 

NOTIFICATION 


G.O. (Rt.)595 182 /LBR . 

Dated , Trivandrum , 31st May, 1982. 
S. R. O. No. 824 /82. - In exercise of the powers conferred by 
section 87 of the Employees State Insurance Act, 1948 (Central Act 34 
of 1948 ), read with section 91A thereof, the Government of Kerala hereby 
make the following amendment to their Notification G. 0. (Rt) No. 1141/ 
81/LBR dated the 31st August, 1981, published as S. R. O.No. 1280/81 in 
Part I of the Kerala Gazette No. 45 dated the 10th November, 1981, 
namely: 

AMENDMENT 
In the said Notification, for the words and figures " for a period of 
one year from the 1st January , 1957," the words and figures for a period 
of one year from the 4th September, 1977,” shall be substituted . 

This notification shall be deemed to have come in to force with effect 
on and from the 31st August, 1981. 

By order of the Governor, 

V.KRISHNAMURTHY , 

Secretary to Government. 
Esplanatory Note 
( This does not form part of the notification , but is intended to 
indicate its general purport). 

In the no ification G. O. Rt. 1141/81/LBR dated 31-8-1981, the Vadanap 
pally Coir Vyavasaya Co-Operative Society Ltd. No. F. 1420, Vadanap 
pally was granted exemption from the Coverage of ESI Act for the 
period of one year from 1st January 1957. The Regional Director, 
ESI. Corporation , Trichur intimated Government that the period of 
exemption from the Coverage of ESI Act by the society is required only 
from 4-9-1977 as the society is covered under the Act from that date . 
Government decided to grant . exemption amending earlier Notification 
for one year from 4-9-1977. This notification is intended to achieve the 
above purpose . 
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GOVERNMENT OF KERALA 
Health (E ) Department 

NOTIFICATION 
G.O. (Ms.) 132/82/HD . 

Dated , Trivandrum , 29th May 1982 
S. R. O. No. 825/82. - In exercise of the powers conferred by sub 
section (1) of section 4 of the Charitable Endowments Act, 1890 (Central 
Act 6 of 1890 ), the Government of Kerala hereby order that the property 
specified in column (2 ) of the Schedule appended here with belonging to the 
Endowment mentioned in column (1 ) thereof, shall be vested with the 
Treasurer of Charitable Endowments, Kerala , and under subsections (1 ) and 
( 3) of section 5 of the said Act, the Government of Kerala hereby settle the 
following Scheme for the administration of the said property, the same having 
been previously published under rule 3 of the Charitable Endowments 
(Kerala) Rules, 1966 , and appoint the date of publication of the notification 
to be the date on which the said Scheme shall come into operation , namely : 

SCHEME 
1. This Endowment shall be called " SriManavedan alias Kuttianiyan 
Raja Memorial Endowment Fund.” 

2 The corpus of the Endowment shall consist of Rs. 15,000 (Rupees 
fifteen thousand only) and shall be vested with the Treasurer of Charitable 
Endowments, Kerala . 

3. The corpus of the Endowment shall be invested in any long terus 
securities of the Government of India or the Government of Kerala or in 
any of the securities approved by the Government ofKerala . 

4. The Superintendent, Government Hospital, Calicut shall be the 
Administrator of the Fund . 

5. The annual interest accruing on the fund shall be utilised , during 
the succeeding year, tor the supply of, (i) extra diets like soup, mutton , 
butter etc. and (ú ) special and costly life saving drugs which are not being 
supplied from the Hospital, to the poor patients of the Government 
Hospital, Calicut. 

6. The Administrator shall maintain separate accounts for tho 
amounts received and disbursed by him . 

• 7. Requisition for payment of annual interest shall be sent by the 
Administrator not later than two months before the end of every financial 
year and the Treasurer of Charitable Endowments Kerala shall, thereupon 
arrange to place the annual interest at the disposal of the Administrator . 
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8. The unexpended portion of the interest for a year , if any , shall be 
carried over to the subsequent year so that the said amount shall also be 
made available for the purpose specified in clause 5 above. 

9. If any doubt or dispute arises regarding the meaning or intera 
pretation of the provisions of the Scheme, it shall be referred to the Special 
Secretary to Government, Health Department, Trivandrum whose decision 
thereon shall be final. 


SCHEDULE 
Name of Endowment 

( 1) 
" Sri Manavedan 

alias 
Kuttianiyan Raja Memorial 

Endowment Fund " . 


Details of Property 

(2) 
Rupees 15,000 (Rupees 
fifteen thousand only ) 


By order ofthe Governor, 

M.S. K. RAMASWAMY, 

Special Secretary to Government. 

Explanatory Note 
( This does not form part of the notilication but is intended to indicate 
its general purport ) 

As per para 6 of the Will No. 14 of 1964 executed by late Sri 
Menavedan alias Kuttianian Raja an amount of Rs. 15,000 (Rupees fifteen 
thousand on y) has been placed at the disposal of the Superintendent, 
Government Hospital, Calicut. Sri P. K. K. Raja , Nishad , Panniyankara , 
Calicut- 3 , who is the executor of the Will desires that an Endowment called 
Sri Manavedan alias Kuttianian Raja Memorial Endowment Fund may be 
instituted in the name of his late uncle Sri P. K. Manavedan alias 
Kattianian Raja . The preliminary notification regarding this has 
been published in the Gazette dated 12-1-1982 . Now Government have . 
accepted the endowment for institution and hence the notification . 
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GOVERNMENT OF KERALA 
Transport, Fisheries and Ports ( Transport- B ) Department 

NOTIFICATION 
G. O. Rt. No. 394 /82 /TF & P. Dated, Trivandrum , 30th April, 1982 

S.R.O.No. 826 /82. – Whereas theManaging Partner M /s K.K.Menon 
Motor Service, Anthikad, Trichur has constructed a bus body on an Ashok 
Leyland Cheetah chassis the details of which are hereunder given , for the 
purpose of plying it as a stage carriage on routes covered by ghat roads also ; 

And whereas, the overall length and overhang of the vehicle exceeds 
the limits prescribed under sub -rule (2) of rule 267 and rule 294 respectively 
of the Kerala Motor Vehicles Rules, 1961 ; 

And whereas, the Government of Kerala are satisfied that the said 
vehicle can conveniently , be used as a stage carriage with such excess 
measurements in overall length and overhang ; 

Now , therefore, in exercise of the powers conferred by rule 368 of the 
Kerala Motor Vehicles Rules, 1961, the Government of Kerala hereby 
exempt the said vehicle from the provisions of sub -rule (2) ofrule 267 
and rule 294 of the said Rules . 


Maker s Name 
Type of Body 
Class of vehicle 
Chassis No. 
Engine No. 
Wheel base 
Overall length 
Overhang 
Seating capacity 


DETAILS OF THE VEHICLE 

Ashok Leyland 
Saloon 
Stage carriage 
ALD 137556 
ALI 123181 
533.4 centi metres 
969.2 centi metres 
60 % of the wheel base 
43 in all 


By order of the Governor, 
P. SHANKARAN NAIR , 
Additional Secretary 
to Government. 

[Pr. ) 


G. 682 
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Explanatory Note 
( This is not part of the notification , but is intended to indicate its 
general purport) 

The Managing Partner M /s. K.K. Menon Motor Service Anthikkad , 
Trichur has requested Government to exempt the Vehicle mentioned 
in the above notification from the provisions of sub - rule (2 ) of rule 267 
and rule 294 of the Kerala Motor Vehicles Rules, 1961 as the overall 
length and overhang of the said vehicle exceeds the prescribed limits. 
Government have considered the request in consultation with the Transport 
Commissioner 
and have decided to grant the exemption sought . Hence 
this notification . 


Kerala Gazette No. 26 dated 29th June 1992. 
PART I 


Section iv 


GOVERNMENT OF KERALA 
Revenue (B ) Department 

NOTIFICATION 


No. 84088 /B1/81/RD . 

Dated, Tolcandrum , 22nd March 1982 . 
S.R.O. No. 827/82.- Under subsection (1 ) of section 52 of the 
Kerala Land Acquisition Act, 1961 (21 of 1962), the Government of 
Kerala hereby withdraw from the acquisition of the land mentioned in the 
schedule hereto annexed in respect of which notification No. A. 14233/74 
dated the 31st March , 1976 under subsection (1) of section 3 of the said Act 
has been published at pages 981-982 of Part III of the Kerala Gazette 
dated the 20th May, 1979 and the declaration No. K.Dis . 41394/76 /LRC3 
dated the 15th September, 1976 under section 6 of the said Act has been 
published at page 3232 of Part III of the Kerala Gazette dated the 2nd 
November, 1976 . 


SCHEDULE 


Village - Nileshwar . 


District- Cannanore. 
Taluk - Hosdurg . 

Survey No. - 420/3B 
Description - Garden 
Extent--0.1826 hectare 


Explanatory Note 
(This does not form part of the notification , but is intended to indicate 
its general purport . ) 

Land Acquisition Proceedings were initiated in respect of the land 
comprised in R. S.No. 420 /3B of Nileshwar Village for locating regulated 
Market, Nileshwar. The notification under sertion 3 (1) of the Kerala Land 
Acquisition Act was published at pages 981-932 of Part III of the Kerala 
Gazette dated 20-5-1975 . The declaration under section 6 of the Act was 
published at page 3232 of Part III of the Kerala Gazette dated 2-11-1976 . 
The notice under section 9 (5 ) of the Act was pul hed at page 867 of 
Part III of the Kerala Gazette dated 28-3-1978 . Subsequently as per letter 
No. 25954/Ag2 /78 /AD dated 7-6-1979 of the Additional Sccretary to Govern 
ment, Agriculture (Agrl.) Department, Government of Kerala have decided 
to drop the acquisition proceedings against the 40 cents of land in R. S. No. 
420 /3B of Nileshwar Village and also cirected to suggest alternate site. But 

G , 486 
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the Secretary, Malabar Market Committee Calicut at whose instance the 
land was proposed to be acquired , as per his letter No. B5-1199 /71 dated 
22-6-1979 informed that the proposal for acquisition of alternate site has 
been deferred by the Committee for the time being. Hence the land 
acquisition proceedings initiated in this case have to be withdrawn. No 
compensation is payable under section 52( 2) of the K.L.A. Act since no 
damage has been caused due to the Land acquisition proceedings. 


എസ്.ആർ. ഒ . നമ്പർ 827 /82. - 1961- ലെ കേരള സ്ഥലമെടുപ്പ്ആക°00° 
(1962 - ലെ 21 ) 52-ാം വകുപ്പ് (1) -ാം ഉപവകുപ്പു പ്രകാരം കേരള സർക്കാർ 
ഇതോടൊന്നിച്ച് ചേർത്ത പട്ടികയിൽ പറഞ്ഞിട്ടുളളതും പ്രസ്തുത ആക്റ 
3 -ാം വകുപ്പ്. (1) -ാം ഉപവകുപ്പു പ്രകാരം പുറപ്പെടുവിച്ച 1975 മാർച്ച് 31 -ാം 
തീയതിയിലെ എ . 1423374 

നമ്പർ വിജ്ഞാപനം 1975 
മെയ്, 

20 -ാം തീയതിയിലെ കേരള ഗസററിൽ 3 -ാം ഭാഗത്ത 981-982 -ാം 
പേജിൽ പ്രസിദ്ധപ്പെടുത്തിയിട്ടുളളതും 1976 നവംബർ 2 -ാം തീയതിയിലെ 
കേരള ഗസററിൽ 3 -ാം ഭാഗത്ത് 3232 -ാം പേജിൽ പ്രസ്തുത ആക്ററ് 6 -ാം 
വകുപ്പിൻകീഴിൽ 1976 സെപ്ററംബർ 15 -ാം തീയതിയിലെ കെ , ഡിസം. 41394 
76/എൽ, ആർ.സി 4 -ാം നമ്പർ |പ്രഖ്യാപനം പുറപ്പെടുവിച്ചിട്ടുളളതുമായ സ്ഥലം 
വിലയ്ക്കെടുക്കുന്നതിൽ നിന്നും ഇതിനാൽ പിൻവാങ്ങുന്നു . 


എന്ന 


താലൂക്ക് ഹോസ്ദുർഗ്ഗ 


പട്ടീക 
ജില്ല - കണ്ണൂർ 
വില്ല - നീലേശ്വരം 

സർവേ നമ്പർ -420 / 3 ബി 
വിവരണം - തോട്ടം 
വിസ്തീർണ്ണം-0.1826 ഹെക്ററർ 


വിശദീകരണക്കുറിപ്പ് 
( ഇത് വിജ്ഞാപനത്തിൻറ 
eo ഗമല്ല . എന്നാൽ പൊതു 

ഉദ ° ദേശം 
വെളിപ്പെടുത്തുവാൻ ഉദ്ദേശിച്ചുകൊണ്ടുളളതാണ്.) 

നീലേശ്വരത്ത റെഗുലേറ്റഡ് മാർക്കറ് സ് ഥാ പി ക്കു ന്ന തി ന് 
നീലേശ്വരം വില്ലേജിലെ ആർ. എസ്. നമ്പർ 420/ 3 ബി ഉൾപ്പെടുന്നഭൂമിയെ 
സംബന്ധിച്ച് സ്ഥലമെടുപ്പ് 

നടപടികൾ ആരംഭിച്ചിരുന്നു . കേരള 
സ്ഥലമെടുപ്പ് ആക്ടിലെ 

3 (1 ) വകുപ്പ് പ്രകാരമുളള വിജ്ഞാപനം 
1975 മേയ് 20 -ാം തീയതിയിലെ കേരള ഗസററിൽ 3 -ാം ഭാഗത്ത്(981-982 എന്നീ 
പേജുകളിലായി ആക്ററിലെ 6 -ാം വകുപ്പു ( പകാരമുളള പ്രഖ്യാപനം 1976 
നവംബർ 2 -ാം തീയതിയിലെ കേരള ഗസററിൽ 3 -ാം ഭാഗത്ത് 3232 -ാം പേജിൽ 
( പ്രസിദ്ധീകരിച്ചിരുന്നു . 

ആക്ടിലെ 9 ( 5 ) -ാം വകുപ്പു ( പകാരമുള 
നോട്ടീസ്1978 മാർച്ച് 28-ാംതീയതിയിലെ 
കേരള ഗസററിൽ 3 -ാം ഭാഗത്ത 
867 -ാം പേജിൽ പ്രസിദ്ധീകരിക്കുകയുണ്ടായി 
. പിന്നീട കൃഷിവകുപ്പ് 
(കഷി) ഗവൺമെൻറ് അഡീഷണൽ സെകട്ടറിയുടെ1979 ജൂൺ7 -ാം തീയതി 
യിലെ 25954| എജി2/ 78/ഏഡി നമ്പർകത്ത് പ്രകാരം നീലേശ്വരം വില്ലേജിലെ 
ആർ, എസ്. നമ്പർ 420/3 ബി , യിലെ 40 സെൻറ് ഭൂമിയെ സംബന്ധിച്ചുള 
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സ്ഥലമെടുപ്പ്. നടപടികൾ നിറുത്തിവയ്ക്കാൻ കേരള സർക്കാർ തീരുമാനി 
ക്കു കയും പകരം സ്ഥലം നിർദ ° ദേശിക്കുവാൻ ആവശ്യപ്പെടുകയും ചെയ്തു . 
എന്നാൽ സ്ഥലമെടുപ്പ് നടപടിയ്ക്കുവേണ്ടി നിയംഗിച്ച കോഴിക്കോട് 
മലബാർ മാർക്കറ്റ് കമ്മിററി സെകട്ടറി അദ്ദേഹത്തിൻറ 1979 ജൂൺ22 -ാം 
തീയതിയിലെ ബി 5-1-19971- ലെ കത്തു മുഖാന്തിരം തൽക്കാലത്തേയ്ക്ക് 

സ്ഥലമെടുക്കാനുളള നിർദേശം നിറുത്തിവച്ചിരിക്കുകയാണെന്ന് 
അറിയിക്കുകയുണ്ടായി. അതിനാൽ ഈ കാര്യത്തിൽ എടുത്ത സ്ഥലമെടുപ്പ് 
നടപടികൾ പിൻവലിക്കേണ്ടതായി വന്നു . സ്ഥലമെടുപ്പ് നടപടികൾ മൂലം 
നഷട, സംഭവിച്ചിട്ടില്ലാത്തതിനാൽ 

കരള സ്ഥലമെടുപ്പ് 

ആക്ടിലെ 
52 ( 2 )ം വകുപ്പു പ്രകാരം ( പതിഫലം നൽകതില്ല . 


പകരം 


By order of the Governor, 

K.NARAYANAN , 
Deputy Secretary to Government. 


sitre 
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Section iv 


GOVERNMENT OF KERALA 
Revenue (B ) Department 

NOTIFICATION 
No. 2039 /B1/82/ RD . 

Dated , Trivandrum , 2nd March 1982 . 
S.R.O.No. 828 /82. - Under subsection ( 1) of section 52 of the Kerala 
Land Acquisition Act, 1961 (21 of 1962), the Government of Kerala hereby 

withdraw from the acquisition of the land mentioned in the schedule hereto 
i annexed in respect of which Notification No. B3 . 1019579 dated the 

17th July, 1980 under subsection (1 ) of section 3 of the said Act hasbeen 
published at page 2 of Part III of the Kerala Gazette dated the 30th 
September , 1980 . 

SCHEDULE 
District - Kottayam 

Taluk - Kottayam 
Village - Kumarakam 
Survey No.- 444/8 
Description - Dry land 
Extent - 3 Cent. 

Explanatory Note 
( This does not form part of the notification , but is intended to indicate 
rts general purport.) 

An extent of 3 cents of land mentioned in the schedule above was 
notified for the acquisition of constructing a boat house for Naval N.C.C. at 
Kumarakam . Subsequently the District Collector, Kottayam vide letter 
No. L. Dis. 52572 /80 /G3 dated 23-2-1981 has ordered to drop the Land 
Acquisition Proceedings since the Commander NCC has agreed to 
point out a new site for acquisition . Hence this notification . No 
loss has been sustained by the interested parties nor any amount is to be 
paid on that account under section 52 (2 ) of the Act. 


- 


എസ്. ആർ. ഒ . നമ്പർ 828/82. 1961- ലെ കേരള സ്ഥലമെടുപ്പ് 
ആക്റ്ററ 

(1962- ലെ 21) 52 -ാം വകുപ്പ് (1) -ാം ഉപവകുപ്പു പകാരം 
കേരള സർക്കാർ ഇതോടൊന്നിച്ച് ചേർത്തിട്ടുളള പട്ടികയിൽ പറഞ്ഞിട്ടുളളതും 
( പസ്തുത ആക്ററ് 3 -ാം വകുപ്പ് (1) -ാം ഉപവകുപ്പു 

പ്രകാരം 1980 
ജൂലായ് 17-ാം തീയതിയിലെ ബി 3-10195 /79 എന്ന നമ്പർ വിജ്ഞാപനം 
1980 സെപ്ററംബർ 30 -ാം തീയതിയിലെ കേരളാ ഗസററ 3 -ാം ഭാഗം 2 -ാം 
പേജിൽ വിജ്ഞാപനം ചെയ്തിട്ടുളളതുമായ ഭൂമി വിലയ്ക്കെടുക്കുന്നതിൽ 
നിന്നും ഇതിനാൽ പിൻവാങ്ങുന്നു . 
G , 450 . 
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പട്ടിക 


വില്ലേജ° -കുമരകം, 


ജില്ല - കോട്ടയം. 

താലൂക്ക് - കോട്ടയം. 
സർവ്വ നമ്പർ -444 / 8 
വിവരണം - പുരയിടം 
വീസ്തീർണ്ണം- 3 സെൻറ 


വിശദീകരണക്കുറിപ്പ് 
( ഇത് വിജ്ഞാപനത്തിന്റെ ഭാഗമാകുന്നതല്ല . എന്നാൽ അതിന്റെ പൊതു 
ഉദ്ദേശം വെളിപ്പെടുത്തുന്നതിനുദ്ദേശിച്ചുള്ളതാണ്.) 
കുമരകത്ത് നേവൽ 

എൻ. സി . സി . യ്ക്കുവേണ്ടി ഒരു ബോട്ടുഹൗസ് 
പണിയുന്നതിന് മുകളിൽ പട്ടികയിൽ വിവരിച്ചിട്ടുളള 3 സെൻറു വിസ്തീർണ്ണ 
മുളള സ്ഥലം വിലയ്ക്കെടുക്കുന്നതിനുവേണ്ടി വിജ്ഞാപനം ചെയ്തിരുന്നു . 
വിലയ്ക്കെടുക്കുന്നതിന് ഒരു പുതിയ സ്ഥലം നിർദ്ദേശിക്കാമെന്ന 
എൻ, സി , സി . കമാണ്ടർ സമ്മതിച്ചിട്ടുളളതിനാൽ സ്ഥലമെടുപ്പ് നടപടികൾ 
നിർത്തിവയ്ക്കണമെന്ന് കോട്ടയം ജില്ലാ കളക്ടർ 23-2-1981 - ലെ എൽ. ഡിസം. 
52572|80 ജി 3 എന്ന മ്പർ കത്തിൻ പ്രകാരം - ഉത്തരവിട്ടിരുന്നു . അതുകൊ 
ണ്ടാണ് ഈ വിജ്ഞാപനം പുറപ്പെടുവിക്കുന്നത് തൽപര് കക്ഷികൾക്ക 
യാതൊരു നഷ്ടവും ഉണ്ടാകുകയോ ആ ഇനത്തിൽ പ്രസ്തുത ആക്ററ് 
52-ാം വകുപ്പ്2 -ാം ഉപവകുപ്പു പ്രകാരം , യാതൊരു തുകയും നൽകേണ്ടതായി 
വരികയോചെയ്തിട്ടില്ല . 


By order of the Governor , 

K , NARAYANAN , 
Deputy Secretary to Government. 
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Section iy 


GOVERNMENT OF KERALA 
Home ( C ) Department 

NOTIFICATION 


G. O. Rt. No. 1590 /82/Home. 

Dated, Trivandrum , 18th June 1982. 
S.R.O. No. 829 / 82.- In exercise of the powers conferred by sub 
section 8 of section 24 of the Code of Criminal Procedure, 1973 (Central Act 
2 of 1974 ) the Government of Kerala hereby appoint Shri T. K. Jagadis 
Chandra Bose, Advocate , North Parur as Special Public Prosecutor for 
the conduct of prosecution in Crime No. 126/81 of Angamali Police 
Station (Lizzie Murder Case ). 


By order of the Governor , 

K.ACHUTHAN NAIR , 

Joint Secretary to Government. 

Explanatory Note 
(This is not part of the Notification , but is intended to achieve 
its general purport). 

Government have considered it necessary to appoint Shri T. K. Jagadish 
Chandra Bose , Advocate , North Farur as Special Public Prosecutor for the 
conduct of prosecution in Crime No. 126/81 of Angamali Police Station (Lizzie 
Murder Case). The notification is intended to achieve the above object. 


G. 928 
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GOVERNMENT OF KERALA 
Transport, Fisheries and Ports Department 

NOTIFICATION 
G.O. (P ) No. 20/82/ T F & P. Dated , Trivandrum , 25th March 1982. 

S. R. O. No. 830 /82. - In exercise of the powers conferred by sub 
section (1) of section 4 of the Kerala Fishermen Welfare Societies Act, 1980 
( 7 of 1981), the Government of Kerala hereby constitute the Pallithura 
Rochuthura Fishermen Welfare Society , Vettuthura-Saint Andrewsthura 
Fishermen Welfare Society and Nedumkanda-Arivalam Fishermen 
Welfare Society for the Fisheries Villages of Pallithura 
Kochuthura, Vettuthura -Saint Andrewsthura and Nedumkanda- Arivalam 
respectively and accordingly make the following amendments to the notifica 
tion issued under No. G. O. ( P ) 75 /81 / TF & PD . dated the 14th August, 
1981 and published as S.R.O. No. 970/81 in the Kerala Gazette 
Extraordinary No. 650 dated the 14th August, 1981 namely : 

AMENDMENTS 
In the Schedule to the said Notification , 

(i) for serial number 26 in column (1) and the entries against it in 
column (2 ) and (3 ) the following serial number and entries shall be 
substituted , namely: 

26. Pallithura- Kochuthura Pallithura-Kochuthura Fishermen 

Welfare Society " ; 

(ü ) serial number 27 and entries against it in columns (2 ) and (3) 
shall be omitted . 

(iii) for serial number 28 in column (1 ) and the entries against it 
in column (2 ) and (3), the following shall be substituted , namely: 

28. Vettuthura -Saint Andrew st hura Vettuthura- Saint 

Andrewsthura Fishermen Welfare Society; 

(iv ) serial number 29 and the entries against it in columns (2 ) and 
(3 ) shall be omitted . 

(v ) for serial number 40 in column ( 1) and the entries against it in 
columns (2 ) and ( 3), the following shall be substituted , namely: 
“ 40. Nedumkanda- Arivalam Nedumkanda-Arivalam Fisher 

men Welfare Society . 
G. 482 
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( vi) serial number 41 and the entries against it in.columns ( 2) and 
( 3 ) shall be omitted . 

Esplanatory Note 
( This note is not part of the notification but is intended to indicate 
general purport). 

Under subsection 1 of section 4 of the Kerala Fishermen Welfare 
Society Act Government is empowered to constitute Fishermen Welfare 
Society for each fisheries village. This notification is intended 
constitute such Fishermen Welfare Society . 


to 


ആൻറ 


എസ്. ആർ. ഒ , നമ്പർ 830/82 . 1980 - ലെ കേരള മൽസ്യത്തൊഴിലാളി 
ക്ഷേമസംഘങ്ങൾ . ആക്ററ് (1981- ലെ 7) 4 -ാം വകുപ്പ് (1) -ാം ഉപവകുപ്പു 
( പകാരം നൽകപ്പെട്ട അധികാരങ്ങൾ പി നിയോഗിച്ച്, കേരള സർക്കാർ, 
പളളിത്തുറ- കൊച്ചു കുറ 

മൽസ്യത്തൊഴിലാളി ക്ഷേമസംഘവും, വെട്ടിതുറ 
സെൻറ് ആൻഡുസ്തുറ മൽസ്യത്തൊഴിലാളി ക്ഷേമസംഘവും നെടുംങ്കണ്ട. 
അരിവാളം മൽസ്യത്തൊഴിലാളി ക്ഷേമസംഘവും യഥാക്രമം പളളിത്തുറ 
കൊച്ചുതുറ വെട്ടുതുറ സെൻറ് ആൻഡുസ്തറ നെടുംങ്കണ്ട " അരിവാളം 
എന്നീ മൽസ്യ ബന്ധന ( ഗ്രാമങ്ങൾക്കുവേണ്ടി ഇതിനാൽ രൂപവൽക്കരിക്കുകയും 
1931 ആഗസ്ററ് 14 -ാം തീയതിയിലെ 65 -ാം നമ്പർ കേരള അസാധാരണ 
ഗസററിൽ 970/81 എസ്. ആർ. ഒ. നമ്പരായി പ്രസിദ്ധീകരിച്ച 1981 
ആഗസ്ററ് 14-ാം തീയതിയിലെ ജി , ഒ . ( പി ) 75/81 ററി. എഫ്. 
പി , ഡി , എന്ന നമ്പർ വിജ്ഞാപനത്തിൽ താഴെ പറയും ( പകാരം ഭേദഗതികൾ 
വരുത്തുകയും ചെയ്യുന്നു . അതായത്: 

ഭേദഗതികൾ 
(1) പ്രസ്തുത വിജ്ഞാപനത്തിന്റെ പട്ടികയിൽ (1 ) -ാം കാളത്തിലെ 
26-ാം കമനമ്പരിനു ( 2) -ഉം ( 3) ഉം കാളത്തിനെതിരെയുളള കുറിപ്പുകൾക്കു 
താഴെ പറയുന്ന 

( കമനമ്പരും കുറിപ്പുകളും ചേർക്കേണ്ടതാണ്, 
അതായത് 
(1 ) (2) 

(3 ) 
26 . പളളിത്തുറ- കൊച്ചുതുറ പളളിത്തുറ കൊച്ചുതുറ മൽസ്യ 

തൊഴിലാളിഫേമസംഘം 
(i) 27 -ാം ( കമ നമ്പരും അതിനെതിരെയുളള (2)-ഉം (3)-ഉം കോളങ്ങ 
ളിലെ കുറിപ്പുകളും വിട്ടുകളയണം . 

( ii) (1) -ാം കാളത്തിലെ 28 -ാം ( കമനമ്പരിനും അതിനെതിരെയുളള 
( 2 )-ഉം (3 )-ഉം കോളങ്ങളിലുളള കുറിപ്പുകൾക്കും പകരം താഴെ പറയുന്നവ 
ചേർക്കേണ്ടതാണ്, അതായത്: 
(1) ( 2) 

(3 ) 
(28 

വെട്ടുതുറ സെൻറ് വെട്ടുതുറ സെന്റ് ആൻഡുസ 
ആൻ ഡ്രസ്തുത തുറമൽസ, തൊഴിലാളി ക്ഷേമ 

സംഘം 
(iv ) 29 -ാം ( കമനമ്പ ം അതിനെതിരേയുളള ( 2)-ഉം (3) -ഉം കോളങ്ങ 
ളിലെ കുറിപ്പുകളും വിട്ടുകളയണം , 


പകരം 


3 . 


പകരം താഴെ 


( y) (1) -ാം കോളത്തിലെ 40 -ാം കമ നമ്പരിനും അതിനെതിരെയുളള 
( 2) ഉം (3) • കോളങ്ങളിലുള്ളകുറിപ്പുകൾക്കും 

പറയുന്നവ 
ചേർക്കേണ്ടതാണ്, അതായത്: 
(1 ) 

( 2 ) 

( 3) 
: 40 നെടുങ്ങണ്ട- അരിവാളം നെടുങ്ങണ്ട-അരിവാളം മൽസ്യത്തൊഴിലാളി ക്ഷേമ 

സംഘം 
( vi) 41-ാം ( കമനമ്പരും അതിനെതിരെയുളള (2 ) -ഉം ( 3)-ഉം കോളങ്ങ 
ളിലെ കുറിപ്പുകളും വിട്ടുകളയണം”. 


വിശദീകരണക്കുറിപ്പ് 
( ഇത് വിജ്ഞാപനത്തിന്റെ ഭാഗമല്ല . എന്നാൽ പൊതു ഉദ്ദേശം വെളി 
പ്പെടുത്തുവാൻ ഉദ്ദേശിച്ചുകൊണ്ടുളളതാണ്. 

കേരള മൽസ്യത്തൊഴിലാളി ക്ഷേമസംഘം ആക്ടിലെ 4 -ാം വകുപ്പ്(I) -ാം 
ഉപവകുപ്പ്ഓരോമൽസ്യബന്ധന ഗ്രാമത്തിനും വേണ്ടി മൽസ്യത്തൊഴിലാളി 
ക്ഷേമസംഘം രൂപവൽക്കരിക്കുവാൻ സർക്കാരിനെ അധികാരപ്പെടുത്തിയിരി 
ക്കുന്നു . അത്തരത്തിലുളള മൽസ്യത്തൊഴിലാളി ക്ഷേമസംഘം രൂപവൽക്കരിക്കു 
വാൻ ഉദ° ദേശിച്ചുകൊണ്ടുള്ളതാണ് ഈ വിജ്ഞാപനം 


By order of the Governor, 

K.K. VIJAYA KUMAR, 
Deputy Secretary to Government. 


Kerala Gazette No. 26 dated 29th June 1982 . 
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Section iv 


GOVERNMENT OF KERALA 

Home ( SS.B ) Department 

NOTIFICATION 
G.O. (Ms) No. 76 /82/Home. 

Dated, Trivandrum , 3rd June 1982 . 
S. R. O. No. 831/82. - Whreas the place specified in the Schedule 
below is of vital importance to the country 

And whereas information with respect thereto or the destruction or 
obstruction thereof or interference therewith would be useful to an 
enemy ; 

Now , therefore, in exercise of the powers conferred by sub-clause (d ) 
of clause (8 ) of section 2 of the Indian Official Secrets Act, 1923 
(Central Act 19.of 1923) read with the Notification S.O.No. 1285 
dated the 4th May, 1963 of the Ministry of Home Affairs, Government of 
India, the Government of Kerala hereby declare the place specified in the 
Schedule to be “ Prohibited place" for the 

purpose of tlie said 
Act and direct that a copy of this notification in English and Malayalam 
versions be affixed to the said place . 

SCHEDULE 
Name of place 

66 K.V.Sub Station , Wadak 

kancherry 
Location 

1.6 km . away from Wadakkan 

cherry - Shoranur Road and 

along Vazhani Road. 
Survey No. and Area 

494/2 , 495/5 -4.091 Acres 
Nameof Village 

Enkakkad 
Name of Taluk 

Talappilly 
Name of District 

Trichur 
Name of Police Station 

Wadakkancherry 
Boundaries or other description 
of the place 

North - Wadakkancherry 

VazhaniRoad and private 

land . 
East - Panchayat Edavazhi 
South - Panchayath Edavazhi 
West - Panchayat Road and 

Private land . 
Explanatory Note 
( This does not form part of the Notification but is intended to give 
its general purport) . 

It is considered necessary that the place mentioned in the schedule 
should be declared as prohibited place under the Indian Official Secrets 
Act , 1923 since the place is of national importance. 

The above 
notification is intended to achieve this object. 

6. 903 
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- 4 ) സ് . ആർ. ഒ. നമ്പർ 831 /82.-താഴെ പട്ടികയിൽ 

പറ ഞ്ഞിട്ടുള 
സ്ഥലം രാജ്യത്തിന് മർമ്മ പ്രധാനമായതിനാലും ; 

അതു സംബന്ധിച്ചുള്ള വിവരമോ, അഥവാ അതു നശിപ്പിക്കുന്നതോ, 
തടസ്സപ്പെടുത്തുന്നതോ അല്ലെങ്കിൽ 

അതിൻ മേലുളള 

ഈ ട ് പ ട ി ല 
ശതുവിന് (പ്രയോജനകരമായി ത്തീരുമെന്നതിനാലും ; 

ഇപ്പോൾ , അതിനാൽ, ഭാരത സർക്കാരിൻറ 1963 മേയ് 4 -ാം തീയതിയിലെ 
എസ്. 8, 1285 എന്ന 

നമ്പർ 

വിജ്ഞാപനത്താടു ചേർത്തു വായിച്ച 
( പകാരമുളള 1923- ലെ ഇൻഡ്യൻഔദ്യോഗിക രഹസ്യ ആക്ററിന്റെ (1923 - ലെ 
19-ാം കേന്ദ്രആക്ററ്) 2 -ാം വകുപ്പ്, 8 -ാം ഖൺഡം, ( ഡി ) എന്ന ഉപഖൺഡം 
മൂലം നൽകപ്പെട്ട അധികാരങ്ങൾ വിനിയോഗിച്ച്, കേരള സർക്കാർ പ്രസ്തുത 
ആക്ററിന്റെ ആവശ്യത്തിലേക്കായി 

പട്ടികയിൽ 

പ റ ഞ്ഞ 1 9 3 ള ള 
സ്ഥലം ഭനിരോധിത പ്രദേശം ആയി 

ഇതിനാൽ പ്രഖ്യാപിക്കുകയും, 
പ്രസ്തുത സ്ഥലത്ത് ഈ വിജ്ഞാപനത്തിന്റെ ഇംഗ്ലീഷിലും മലയാളത്തിലു 
മുളള പരിഭാഷയുടെ ഓരോ പതി പതിക്കേണ്ടതാണെന്ന് നിർദ്ദേശിക്കു 
കയും ചെയ്യുന്നു . 

പട്ടിക 
സ്ഥലത്തിന്റെ പേര 66 കെ . വി . സബ്സ്റേറഷൻ വടക്കാഞ്ചേരി: 
സ്ഥാനം 

വടക്കാഞ്ചേരി ഷൊർണ്ണൂർ റോഡിൽ നിന്നും 
1.6 കി . മീ . അകലെയും വാഴാനി റോഡിൽ 

കൂടിയും 
സർവ്വേ നമ്പർ 

494/2, 495/5 
വിസ്തീർണ്ണം 

4,091 ഏക്കർ 
വില്ലേജിന്റെ പേര 

എങ്കക്കാട 
താലൂക്കിന്റെ പേര 

തലപ്പിളളി 
ജില്ലയുടെ പേര് 

തശ്ശൂർ 
പോ ലീ സ് സ്റേറ 
ഷൻ പേര 

വടക്കാഞ്ചേരി 
സ്ഥലത്തിന്റെ അതി വടക്ക_വടക്കാഞ്ചേരി 

- വാഴാനി 
രുകളോ മറ്റു വിവര 

സ്വകാര്യ ഭൂമിയും 
ങ്ങളോ 

കിഴക്ക് പഞ്ചായത്ത് ഇടവഴി 
തെക്ക് - പഞ്ചായത്ത് ഇടവഴി 
പടിഞ്ഞാറ് - പഞ്ചായത്ത് റോഡും സ്വകാര്യ 

ഭൂമിയും 

വിശദീകരണകുറിപ്പ് 
( ഇത് വിജ്ഞാപനത്തിന്റെ ഭാഗമാകുന്നതല്ല . എന്നാൽ പൊതു ഉദ്ദേശം 
വ്യക്തമാക്കുന്നതിന് ഉദ ° ദേശിച്ചുകൊണ്ടുള്ളതാണ്.) 

ഈ പട്ടികയിൽ പറഞ്ഞിട്ടുളള സ്ഥലം ദേശീയ പാധാന്യമുളളതായതു 
കൊണ്ട് 1923- ലെ ഇൻഡ്യൻ ഔദ്യോഗിക രഹസ്യ ആക്ററ് 

പകാരം 
നിരോധിത മേഖലയായി പ്രഖ്യാപിക്കേണ്ടത്. ആവശ്യമാണെന്ന് കരുതുന്നു . 
മുകളിൽ പറഞ്ഞ ഉദ° ദേശം നിറവേറ്റുന്നതിനുദ° ദേശിച്ചുകൊണ്ടുള്ളതാണ് ഈ 
വിജ്ഞാപനം, 

By order of the Governor, 
K. V. VIDYADHARAN, 
Special Secretary to Government. 
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GOVERNMENT OF KERALA 


Home ( SS.A ) Department 


NOTIFICATION 


No. 33634 /SSA1/82 /Home. 

Dated , Trivandrum , 29th June, 1982 
S. R. O. No. 339/82. - Whereas the District Magistrate, Alleppey, ha 
as per Proceedings No. P7-38921 /82 dated the 16th June, 1982, inter ali 
made an order under sub -section (1) of section 23 of the Kerala Police Act 
1960 (5 of 1961), prohibiting any procession or public assembly in Chennithala 
Thriperumthura, Thekkekara and Kannamangalam Villages in Mavelikar 
Taluk and Kurattissery Village in Chengannur Taluk ; 


And whereas the said order is due to expire at 10 a.m. on the 1st day o 
July, 1982 ; 


And whereas the Government of Kerala consider that for the preser 
vation of public peace it is necessary that the said order shall continue to 
remain in force ; 


Now , therefore, in exercise of the powers conferred by sub -section (2 ) o 
section 23 of the Kerala Police Act, 1960 (5 of 1951), the Government o 

C3.22 + 1 /MC 
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erala hereby direct that the said order shall remain in force for a further 
Triod of 30 days with effect on and from 10 a.m.on the 1st day of July, 1982. 


By order of the Governor, 

K.V. VIDYADHARAN, 
Special Secretary to Government. 


Explanatory Note 
4. (This note does not form part of the notification , but it is intended to 
licate its general purport). 

The District Collector, Alleppey has reported to Government that the 
asion between the workers of R.S.S. and Communist Party of India (Marxist ) 
Chennithala , Thriperumthura , Thekkekara and Kannamangalam Villages 
Mavelikara Taluk and Kurattissery Village in Chengannur Taluk , conse 
ent on the murder of two R.S.S. workers at Thriperumthura ofMavelikara 
luk as a result of the clashes between R.S.S. and C.P.I. (M ) sympathisers 
11 prevails and that there is likelihood of further clashes in the area between 
e members of those parties. The District Collector, has therefore requested 
at the prohibitory order issued by him which expires at 10 a.m.on 1-7-1982 
Ly be extended . Hence this notification . 


PRINTEI ANI) T UBIJSTED BY THE S. G. P. AT THE GOVERNMENT PRESS, 

TRIVANDRUM , 1982. 


